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10 YEARS OF

XTREME
PERFORMANCE

On our unending journey for a better future, BSRM resolved 
that the nation’s structures should be built by not only the 
people but also by the steel of the country. Thus, ten years 
ago, we made the epochal announcement of a new type of 
reinforcing steel and embarked on a bold endeavor to change 
the civil construction landscape of the entire nation. 
Conforming to ISO 6935-2, this internationally recognized 
Grade500 steel bar was branded Xtreme 500W. 

This year, 2018, is the 10th year of Xtreme 500W’s explosive 
growth. It’s an immense national pride that bridges, flyovers, 
and other mega structures, as well as the iconic, Padma 
Bridge and state-of-the-art Rooppur Nuclear Power Plant is 
being built with Xtreme 500W. It is now a steel brand trusted 
by homebuilders and engineers alike.

We are delighted and grateful to our shareholders, customers 
and well-wishers to have been with us in our relentless journey 
in building the infrastructure backbone of the nation.
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Date: November 07, 2018

All Valued Shareholders
Bangladesh Securities and Exchange Commission 
Registrar of Joint Stock Companies & Firms 
Dhaka Stock Exchange Limited
Chittagong Stock Exchange Limited

Dear Sir (s)

Annual Report for the year ended June 30, 2018.

We are pleased to enclose a copy of the Annual Report of BSRM Steels Limited together with the Audited Financial 
Statements, Auditors’ Report thereon and Report of the Board of Directors for the year ended June 30, 2018 for your 
information and records.

Sincerely yours,

Shekhar Ranjan Kar FCA 
GM Finance & Accounts and Company Secretary
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VISION

VALUES
MISSION



WE AT BSRM GROUP ASPIRE TO…

• Maintain our leadership position in the steel industry by-producing the best quality steel products,  
 continuously enhancing customer satisfaction and becoming a reliable business partner of our  
 Customers and Suppliers.

• Be an employer of choice, with focus on nurturing talent and developing future leaders of the  
 organization.

• Protect the interest of our shareholders through sustainable growth and value creation. 

• Preserve the trust of all our stakeholders by adopting ethical business practices.  

• Support the society through Corporate Social Responsibility initiatives. 

OUR
VISION
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Sustainable Growth: Consistent improvement in the quality of products and services, efficiency of 
processes and profitability of business; continuously anticipating and responding to the changing 
business and environmental needs using innovation; sharing knowledge and experience within the 
organization.

Quality: Create products and services valued by our customers; constantly improving our processes 
through innovation and adopting best practices; reducing wastage; minimizing costs; investing in 
systems and technology and developing our people to build a highly capable workforce.

Reliability: Be the preferred business partner of our customers and suppliers by offering quality 
products; providing our best and timely service before, during and after the business transactions and 
honoring all our commitments despite challenges.

Trust: Preserve the faith and goodwill of all our stakeholders – Customers, shareholders, suppliers, 
employees, regulatory bodies and society by-adopting ethical and transparent business practices, being 
fair and honest in all our dealings and building robust governance and risk management processes.

Leadership: Be a role model, setting benchmarks through our products, processes and people; 
constantly moving ahead of competition by differentiating our products, innovating our processes, 
increasing our market share and nurturing talent to develop leaders within the organization.

Social Responsibility: Acknowledge and fulfill our obligations towards the society by undertaking 
initiatives for the general uplifting of the society, building capability and making facilities available to the 
underprivileged.

Customer Satisfaction: Delight our external and internal customers at every stage of our interaction 
with them by truly understanding their needs, offering them our best products and services, treating them 
with respect and actively seeking and acting on their feedback.

OUR
VALUES

PAGE
08

ANNUAL REPORT 2017-18 OUR VALUES



CODE OF CONDUCT
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BSRM always adopts best,
ethical and transparent business 
practices to be fair and honest

in all it's dealings

We always acknowledge
and fulfill our obligations towards the 
Society and offer our best services to 

our customers and treat them with 
respect and honor



MAYOR MD
HANIF
FLYOVER



BSRM GROUP’S MILESTONES…
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The BSRM saga began with the first steel re-rolling mills to emerge in the then East Bengal.

BSRM Iron and Steel Co. Ltd. billet making plant started commercial production on June 01, 2010.

1952

1984

1987

1996

2006

2008

2009

Shares of BSRM Steels Limited, the flagship company of BSRM Group was listed with the country’s premier 
bourses Dhaka Stock Exchange (DSE) Ltd. and Chittagong Stock Exchange (CSE) Ltd. on 18 January 2009. 
Market Capitalization as on 30 June 2018 is Tk. 24,642 million.The public shareholding including institutional 
investors is 29.15%.

BSRM Steels Limited commenced production of internationally recognized Grade 500 steel bars branded as 
“Xtreme500W” conforming to ISO 6935-2.

Commissioned the then largest billet making plant in the country - Meghna Engineering Works Limited, now 
known as Steel Melting Works (SMW) unit of Bangladesh Steel Re-Rolling Mills Ltd.

Introduced high strength Deformed reinforcing steel bars conforming to ASTM 615 Grade 60 for the 
construction industry.

2010

2012 Production capacity of BSRM Steels Limited enhanced to 600,000 MT per year.

2013
A syndicated term loan of US$ 40 million and BDT 5,908 million, raised by a consortium of 25 banks and financial 
institutions, for BSRM Steel Mills Limited. It is the largest ever syndicated loan facility arranged for a private company 
in Bangladesh. The Plant  produces high quality M S Billets.

2014
Oracle e-BS -12 went GO LIVE on 1ST March 2014. Oracle Financials, Costing, Purchasing, Manufacturing, 
EAM, Inventory & order management are now integrated on a single platform which ensure the accuracy, 
accountability and reliability of the Group. 

2015

1. Enhanced capacity of BSRM Steels Limited from 600,000 MT to 700,000 MT per annum.
2. Announced a new product namely “BSRM Maxima”
3. Increased capacity of Bangladesh Steel Re-Rolling Mills from 120,000 MT to 450,000 MT per annum which  
 will be the first and largest merchant mill in Bangladesh.
4. Listing of Bangladesh Steel Re-Rolling Mills Limited with the stock exchanges (DSE & CSE).
5. Start of trial production of world’s largest induction furnace based billet casting project –“BSRM Steel Mills Limited”.

2016-17

1. BSRM Steel Mills Limited, a largest billet making plant in the country started commercial production in June 2016.
2. EPOXY coated bars - CENTURA & Ultima are introduced in the market.
3. Start to set up a new melting plant at Sonapahar, Mirsarai, Chattogram under BSRM Steels Limited
 with a capacity of 430,000 MT.
4. For first time  sales of BSRM has crossed ONE MILLION M. ton

2017-18

1. Start to set -up of a state-of-the-art Galvanized Iron (GI) wire and Low Relaxation Pre-stressed Concrete  
 (LRPC) wire manufacturing plant.
2. Business Intelligence (BI) Analytics Tool for BSRM Group went go live in May 2018. BI will help senior  
 management and Board members to make informed decision by giving visibility from one central place on  
 an aggregate level for analysis and to support the Corporate Goals of sustainability.

Introduced high strength cold twisted steel bars (TORSTEEL) to the construction industry.

Introduced micro reinforcement wires, below 8mm, for low cost rural construction.



ZILLUR
RAHMAN
FLYOVER 
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National Export Award
2013-14 and 2015-16

Best Brand of Bangladesh in Steel Category
for 2011, 2013, 2014, 2015, 2016 & 2017

President’s Award for
Industrial Development 2014

Tax Card for “1st Highest Tax Payer” in
engineering category for the tax period 2016-2017

Bangladesh Supply Chain
Excellence Award-2018 (Excellence

in Supply Chain Relationship)

Bangladesh Supply Chain 
Excellence Award-2018 Logistics
Management (Special Mention)



AWARDS & RECOGNITIONS
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ICSB National Award, Gold 2015 16th ICAB National Award for
Best Presented Annual Report 2015

Certificate of ICSB National Award 2015 Certificate of Merit from SAFA 2015

ICAB National Awards for Best Presented Annual Report 2012, 2013 & 2015
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AWARDS & RECOGNITIONS

Best Enterprise of the year 2010

Divisional Environment Award 2013 Best Electricity Consumer Award 2015

5th Standard Chartered-Financial Express
CSR Award 2014 Mercantile Bank Excellence Award 2015

Japan Bangladesh Chamber of Commerce
& Industry (JBCCI) Award 2014



SHAH
AMANAT
BRIDGE



PERFORMANCE AT A GLANCE FOR 2017-18
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Revenue
Tk.

48,289
million

Gross profit
Tk.

4,879
million

Operating Profit
Tk.

3,180
million

Profit before Tax
Tk.

2,308
million

Net Profit after Tax
Tk.

1,800
million

Earnings per Share
Tk.

5.27

NAV per share
Tk.

37.48

NOCF per share
Tk.

2.90



KANCHPUR
MEGHNA &
GUMTI 2ND
BRIDGES
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Taka in '000

*Information of 2016-2017 shows consolidated financial data.

Assets Employed       
Non-current Assets 13,995,011 12,104,111 9,608,697  9,676,299   8,539,818   8,559,490   7,523,279 
Net Current Assets 1,886,170 1,953,938 2,207,587  840,345   155,529   (512,599)  (1,247,175)
Total Assets Employed 15,881,180 14,058,048 11,816,284  10,516,644   8,695,347   8,046,892   6,276,104 
       
Financed by       
Share Capital 3,417,750 3,417,750 3,417,750  3,417,750   3,417,750   3,417,750   3,255,000 
Revaluation Reserve 2,613,852 2,601,997 2,123,842  2,131,591   2,137,028   2,153,627   2,171,100 
Non Controlling Interest  107,082     
Retained Earnings 6,777,298 5,503,470 3,829,603  3,531,278   1,940,313   1,343,873   114,554 
Shareholders' Equity 12,808,901 11,630,299 9,371,195  9,080,619   7,495,091   6,915,250   5,540,654 
       
Long Term borrowings 1,777,556 1,117,901 1,547,132  548,389   431,897   425,051   218,866 
Retirement benefit obligations - Gratuity 136,970 98,762 57,366  55,876   39,020   26,291   17,622 
Deferred Tax Liabilities 1,157,754 1,211,087 840,591  831,761   729,338   680,300   498,962 
Total Capital Employed 15,881,180 14,058,048 11,816,284  10,516,644   8,695,347   8,046,892   6,276,104 
       
Operational Results       
Revenue 48,289,926 37,996,411 17,265,183  32,316,101   38,535,937   36,229,051   38,253,465 
Gross Profit 4,879,168 4,557,295 3,114,694  4,368,653   2,807,325   3,250,149   1,888,439 
Profit from Operations 3,180,648 3,273,591 2,379,860  3,257,932   1,892,834   2,314,398   1,160,385 
Profit before Interest, Taxes & Depreciation Allowances 3,644,345 3,746,016 2,509,485  3,500,737   2,119,630   2,538,472   1,382,576 
Profit before Tax 2,308,532 2,360,488 2,114,925  2,593,949   1,510,680   2,318,924   1,296,810 
Profit after Tax 1,800,796 1,705,415 1,313,318  2,081,877   1,086,208   1,693,469   865,331 

Ratios       
Gross Profit ratio - % 10.10% 11.99% 18.04% 13.52% 7.28% 8.97% 4.94%
Net Profit ratio - % 3.73% 4.49% 7.61% 6.44% 2.82% 4.67% 2.26%
EBITDA margin to Sales - % 7.55% 9.86% 14.53% 10.83% 5.50% 7.01% 3.61%
Return on Shareholders Equity - %  14.06% 14.66% 14.01% 22.93% 14.49% 24.49% 15.62%
Return on Capital Employed - % 11.34% 12.13% 11.11% 19.80% 12.49% 21.05% 13.79%
Current Ratio - Times  1.06   1.08   1.13   1.06   1.01   0.97   0.92 
Quick / Acid test ratio  0.58   0.70   0.80   0.57   0.40   0.61   0.44 
Inventory turnover ratio - Times  3.34   4.23   3.12   4.69   3.42   6.37   4.87 
Total Assets turnover ratio - Times  1.06   1.17   0.60   1.31   1.42   1.52   1.70 
Earnings per Share (EPS) - Taka  5.27   4.98   3.84   6.09   3.18   4.95   2.53 
Price/Earnings (P/E) ratio - Times  13.30   18.25   24.46   15.81   27.59   13.87   26.82 
Price/Equity ratio - Times  7.01   9.09   9.40   9.63   8.77   6.87   6.79 
Dividend per share (DPS) - Taka  2.00   2.00   1.50   3.00   1.50   1.50   1.50 
Dividend Payout ratio  0.38   0.40   0.39   0.49   0.47   0.30   0.59 
Dividend Cover ratio  2.63   2.49   2.56   2.03   2.12   3.30   1.77 
Net Assets Value (NAV) per share - Taka  37.48   34.03   27.42   26.57   21.93   20.23   17.02 
Net Operating Cash Flow per share - Taka  2.90   1.07   9.05   16.87   (8.76)  13.45   (2.24)
Debt Equity ratio - Times  1.73   1.93   1.72   1.48   2.36   1.99   2.81 
Interest coverage ratio  3.14   5.94   17.75   5.37   6.32   5.83   3.98 
Market price per share at 30 June/ 31 December - Taka  70.10   90.90   94.00   96.30   87.70   68.70   67.90 
Market Capitalization at 30 June/31 December (Taka Million)  23,958   31,067   32,127   32,913   29,974   23,480   22,101 
Contribution to National Exchequer (Taka Million)  4,954   2,936   2,149   2,009   2,949   2,454   2,028 
Average Number of Employees 974 624 596 578 553 573  523 

2016
Jan-Jun

2017-
2018

2016-
2017*

2015 2014 2013 2012

KEY FINANCIAL HIGHLIGHTS

Taka in '000
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Shareholders’ Equity
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ECONOMIC VALUE ADDED (EVA)
Economic value added attempts to capture the true economic profit of a company. It is also provides a measurement of a company's 
economic success (or failure) over a period of time.       

Calculation of EVA 2017-18 2016-17

Net Operating profit after Tax (NOPAT)  2,385,485,894  2,455,193,447
Total Capital Employed  15,680,081,913  13,222,005,284 
Cost of Capital in % 10.00% 10.00%
Cost of Capital (COC)  1,568,008,191   1,322,200,528 
EVA = NOPAT - COC  817,477,702   1,132,992,918 

The positive number of EVA reveals that the Company is more than covered its cost of capital.

Amount in '000

July'17 - June'18
TK

July'16 - June'17
TK

% %

Value Added:
Revenue  48,289,925,736    37,996,410,539 
Other Income  1,042,183,669    999,427,349 
  49,332,109,405    38,995,837,888 
Less : Paid to suppliers for materials and services   43,830,816,517    33,956,830,556 
 5,501,292,888  100  5,039,007,332  100
Distributed as follows: :
EMPLOYEES
Wages, Salaries, bonus, commssions, pensions and other benefits    693,342,687     12.60  678,906,048  13.47 
PROVIDERS OF FINANCE   2,039,113,061   37.07  1,528,142,105  30.33
GOVERNMENT  507,736,873     9.23  655,072,973  13.00
DIVIDEND  341,775,000    6.21  512,662,500  10.16
  3,581,967,621     65.11  3,374,783,626  66.97
RETAINED FOR REINVESTMENT & FUTURE GROWTH 
Depreciation & Amortization  463,696,775   8.43  471,471,546  9.36 
Retained Profit   1,455,628,492    26.46  1,192,752,160  23.67 
  1,919,325,267    34.89  1,664,223,706  33.03 
  5,501,292,888  100  5,039,007,332 100

2017-18
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Founded in 1952, BSRM Group broadened its business to produce advanced technology based steel products in Bangladesh. 
BSRM Steels Limited is the flagship company of BSRM Group It is a high grade steel manufacturing company. The main 
product of BSRM Steels is Xtreme500W which is only EMF tested and Fatigue tested ductile rod in Bangladesh.

QUALITY is the measure of something as measured against agreed standards. It means conforming to specifications. 
RELIABILITY has two related definitions. One is the state of being dependable. The other is consistency – that is, the degree 
to which something yields the same or compatible result time after time. RELIABILITY is a function of the design; QUALITY is 
a result of the manufacturing. Therefore, we can state while the Tensile Test is the measure of Quality of the steel, the Fatigue 
Test is the measure of Reliability of Steel. 

Market performance 

BSRM is the market leader in the national steel industry. Net sales for 2017-18 were 710,995 MT with value in Taka 48,289 
million. The Chart shows sales growth of BSRM Steels Limited for the last Six years.

Product-wise Preformence

A. Xtreme500W

Why Xtreme500W….

According to European Steel Code EN 10002, Elongation at Maximum Force (EMF) test is mandatory to measure the 
ductility of steel. Bangladesh Standard BDS:ISO:6935-2 of 2009 also requires EMF in Steel. Fatigue tests are conducted 
with the object of determining the number of cyclic loadings a steel can endure, within a stress range. BSRM Steels products 
were subjected to 5 million cyclic load reversals which was tested in UK. At present in Bangladesh BSRM is the only company 
to ensure EMF and Fatigue Test in steel.

PRODUCTS AND MARKETS
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Today our journey has been vindicated by the overwhelming support of our loyal and dear customers who have put faith in our 
products.

Following Graph shows the last 6 year’s performance of our branded product Xtreme 500W:

Unique Feature of Xtreme500W 

1. High design yield strength of 500 Mpa (72500psi) (Min)

2.  Requires 15% less steel in construction compared to Grade 60 rebar’s available in the market.

3.  The bars have superior ductility and can be safely bent without cracking.

4.  All bar sizes are rolled to a very close tolerance (possible on a DANIELI computerized rolling mill) so that customers 
get more meters of steel per ton - more value for money without having to sacrifice structural integrity.

5.  De-scaled bars have better bonding with concrete and less wastage at site. Estimated savings: 0.5%

6.  Xtreme bars are safely weld-able under field conditions. Another 0.5% to 1.5% of steel is saved by avoiding large 
splices if the steel is welded. Our Xtreme500W was tested for weldability by a global electrode manufacturer, in 
Bangladesh, Linde. They have published a brochure to promote the unique welding features of   Xtreme500W, a 
rare honor for the company.

7. The bars are needle-straight, thanks to the Danieli QTB process - no need for straightening on the construction site.

Landmark Infrastructure where Xtreme500W was used:

As the premier reinforcing steel bar and only EMF tested ductile rod of the country, Xtreme500W has put its indelible stamp 
on the infrastructure projects of the country. It has emerged as the rebar of choice among international contractors in high value 
projects where the reliability and quality of construction materials are of paramount importance. BSRM is proud to be associated 
with some of the largest and most visible projects of the country. These are: 

• Padma Multipurpose Bridge

• Dhaka Elevated Express way project

• Pyra thermal power plant
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• Lebukhali Bridge

• Roopur Nuclear Power  Plant

• Rampal Coal Power plant

• Maghbazar Mouchak Flyover

• Boirab Railway Bridge

• Boirab Asugonj Power Plant

• Double line project of Chittagong Railway.

• Saidabad Water Treatment Plant Phase-II

• Hatirjheel Integrated Development Project

• Zillur Rahman Flyover (Mirpur-Airport & Banani)

• The pride of Dhaka, the 9.6 kilometer Gulistan-Jatrabari fly-over (Mayor Mohammad Hanif Flyover)

B. Other Products 

In 2016 it rolled out new Grade reinforcing steel conforming to the U.S. standard ASTM 706 Grade 80. The Grade 80 
reinforcement can replace the old ASTM A-615 Grade 60 steel specified in all Government Agency design specifications. The 
new Grade 80 will be more economical as it will require 20% less steel in construction. It will be safer as well as the new Grade 
80 has much higher elongation than the older Grade 60.  The higher strength steel further provides ‘congestion relief’ in Bridge 
piers which ensures better concrete compaction, thus making it ever safer. The new Grade 80 is prescribed in the ACI Code 
of 2014 and the BNBC 2015. The new Grade 80 is available under the Brand name Maxima.

The country’s growing infrastructure regarding new Bridges, Flyovers, and Rail Roads will provide ample scope for Grade 80 
applications.

The company further launched in February 2016 ASTM 706 Grade 60 reinforcing steel. This new Grade 60 is for the design 
of Special Moment Resisting Frames (SMRF) for earthquake resistant structures.  It has extra high elongation which enables 
the design of R.C. Buildings in which selected components of the Building are allowed to ‘fail’ by developing ‘plastic hinges’. 
This design approach prevents catastrophic ‘sandwich’ collapse of buildings in the event of an earthquake. The use of ASTM 
Grade 706 Grade 60 steel has been advocated in the latest ACI Code of 2014 and BNBC 2015. The new Grade 60 is being 
marketed by BSRM under the Brand name Ultima.

The country’s Key Point Installation (KPI) will be the primary users of Ultima. Hospitals, schools, airports, Fire Brigades will all 
need Special Moment Resisting Frames to survive large earthquakes.
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Notice is hereby given that the 16th Annual General Meeting of shareholders of BSRM Steels Limited will be held on   
Monday, December 03, 2018 at 9:30 am at Shoronika Community Centre, 13 Love Lane, Chattogram to transact the 
following business and to adopt necessary resolutions:

1. To receive, consider and adopt the Audited Financial Statements of the Company for the year ended June 30, 2018 
together with the Directors' Report and the Auditors' Report on those Financial Statements.

2. To re-elect the Director(s) of the Company.

3. To confirm the re-appointment of Managing Director.

4. To approve the appointment of Independent Director. 

5. To declare and approve Dividend for the year ended June 30, 2018.

6. To appoint Auditors for the year ended June 30, 2019 and fix their remuneration.

7. To appoint Professional Accountant for issuing certificate regarding Compliance of Corporate Governance Code. 

Notes:

• Shareholders whose name appears in the share register of the company or in the Depository Register as on the “Record 
Date” i.e. October 21, 2018 are entitled to attend the Annual General Meeting (AGM) and receive the dividend.  

• A shareholder entitled to attend and vote at the meeting may appoint a proxy or proxies in his/her stead and forms of 
proxy must be lodged at the Company’s Share Office, Ali Mansion, 1207/1099 Sadarghat Road, Chattogram not later 
than 48 hours before the AGM.

• Shareholders are requested to update their 12 digit ETIN information through their respective Depository Participant 
(DP) before the AGM date.

• The Annual Report 2017-18 and Proxy Form are available at the Company’s Website www.bsrm.com.

• Annual Report will also be sent to the individual email address of the shareholder’s mentioned in their respective BO account.

Chattogram
November 05, 2018

By order of the Board

Shekhar Ranjan Kar FCA 
GM Finance & Accounts and Company Secretary

NOTICE OF THE 16TH ANNUAL GENERAL MEETING
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COMPANY NAME
BSRM STEELS LIMITED

DATE OF INCORPORATION
20th July 2002

DATE OF COMMERCIAL OPERATION 
1st April 2008

SHARE CAPITAL
Authorized capital BD Tk. 500.00 Crore
Paid Up Capital BD Tk. 341.775 Crore

BORAD OF DIRECTORS
Mr. Alihussain Akberali FCA, Chairman
Mr. Aameir Alihussain, Managing Director
Mr. Zohair Taherali, Director
Mrs. Tehseen Zohair Taherali, Director
Mr. Mono Ranjan Dey FCA, Independent Director

AUDIT COMMITTEE
Mr. Mono Ranjan Dey FCA, Chairman 
Mr. Alihussain Akberali FCA, Member
Mr. Zohair Taherali, Member 
Mr. Shekhar Ranjan Kar FCA, Secretary 

NRC COMMITTEE 
Mr. Mono Ranjan Dey FCA, Chairman 
Mr. Aameir Alihussain, Member 
Mr. Zohair Taherali, Member
Mr. Shekhar Ranjan Kar FCA, Secretary

COMPANY SECRETARY
Mr. Shekhar Ranjan Kar FCA

MANAGEMENT COMMITTEE
Mr. Tapan Sengupta, Deputy Managing Director 
Mr. Kazi Anwar Ahmed, GM Head of Corporate Affairs & Dhaka Corporate Office
Mr. Sunil Kumar Das, GM India Office
Mr. Shekhar Ranjan Kar FCA, GM Finance & Accounts and Company Secretary 
Mr. Jamil Ahmed, GM Human Resource 
Mr. Mohammad. Imtiaz Uddin Chowdhury, AGM Sales & Marketing
Mr. Sanjoy Kumar Ghosh, Senior Manager Supply Chain Management.

AUDITOR
A. Qasem & Co.
Chartered Accountants
Faruk Mahal (3rd Floor) 93, Agrabad C/A, Chattogram.

LOCATIONS
ROLLING PLANT
4, Fouzderhat Industrial Estate, Chattogram, 
Tel: +88(031) 2770192-3

MELTING PLANT
202-205, Nasirabad Industrial Estate, Baizid Bostami Road, Chattogram. 
Tel: +88-031-2581361-3

CORPORATE OFFICE
Ali Mansion
1207/1099, Sadarghat Road, Chattogram, Bangladesh.
Tel:  +880 31 2854901-10
Email: mail@bsrm.com, Web: www.bsrm.com

DHAKA CORPORATE OFFICE
Nasir Uddin Tower, 4th Floor, Bir Uttam Samsul Alam Road,
104/1 Kakrail, Dhaka-1000.
Tel: 88 02 8311994, 8313135, 9358135
Fax: 88 02 8312905, Email: dhaka@bsrm.com

UTTARA OFFICE
H-14, Road-6, Sector: 1,  Uttara Model Town, Dhaka. 
Tel: 02-8957027, 8958029, Fax # 02-8956496

REGIONAL OFFICES
Sylhet 
Samad Mansion, Mendibag, Upa-Shahar, Sylhet.
Tel: 0821-721239, 01714080514 
Fax: 0821-2832751, Email: sylhet@bsrm.com
Bogura 
Tin Matha Rail Gate (near to North Bengal Petrol Pump), Puran Bogura, Bogura
Tel: 051-60792, 01711-795148, E-mail: bogra@bsrm.com
Cumilla 
Chandrima Super Market, Airport Road (Near to EPZ Main Gate), Cumilla.
Tel: 081-71988, 01714-080544, E-mail: comilla@bsrm.com
Khulna 
Naushin Tower ( 3rd Floor ), 11, KDA Avenue, Khulna
Tel: +88-041-733753, E-mail: khulna@bsrm.com
Barishal 
Shohid Mukhtojoddha ADC Kazi Azizul Islam Sarak,
(30 go-down road), South Alekanda, Barishal.
Tel: 0431-2177518; 01755-545910
Narayangonj
Jungal, Barpara, Bandar, Narayangonj.
Tel: 044-76001557; 01730-313123
Rajshahi
235/2 Alupatti Ghoramara, Boalia; Rajshahi.
Tel: 01755-538353, 01730-087537
Rangpur
House # 71/01, Road # 2, Islambag, RK Road, Rangpur.
Tel: 01711-795148, 01730-784821
Benapole
50 Kagojpukur Benapole Port, Sharsa, Jessore.
Tel: 01730-703045
Mirsharai
Sonaphar, Zorargonj, Mirsarai, Chattogram. 
Mymensingh
Dag No 109, Mouja-Chorkhai, Jamtali, Charkhai Sadar, Mymensingh.
Cox’s Bazar
S.K Tower, 2nd floor, Taraboinarchora Khurushkul Road, Cox’s Bazar.



Standing from left: Mrs. Tehseen Zohair Taherali, Mr. Zohair Taherali

Sitting from left: Mr. Aameir Alihussain, Mr. Alihussain Akberali FCA & Mr. Mono Ranjan Dey FCA
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Mr. Alihussain Akberali, FCA is a Company Director since 1980. He was born in 
1949 as 3rd son of Late Akberali Alibhai Africawala who was also one of the 
pioneers of the steel industry in Bangladesh. 

Mr. Alihussain Akberali is an experienced industrialist and an entrepreneur and 
always eager to harness any unexploited opportunity in the industry. He was 
recognized as CIP in the large scale industry category a number of times. He is a 
Chartered Accountant and a fellow member of the Institute of Chartered Accountants 
of Bangladesh. He is a member of Audit Committee of the Company. Mr. Alihussain 
and his family was recognized as TAX HERO (Kar Bahadur) in 2016-2017 for 
highest tax payment to the national exchequer. 

Mr. Alihussain is also engaged in various social activities like Rotary Club, Ma O 
Shishu Hospital, Chirayata Shanti Society, Patient Welfare Committee of Chittagong 
Medical College and Hospital and founder of a School at Nasirabad, Chattogram 
which imparts free education to more than 570 underprivileged students. 

Mr. Aameir Alihussain was born in 1975 and only son of Mr. Alihussain Akberali FCA 
and Mrs. Bilkis Alihussain. He completed his graduation in Economics from       
McGill University, Canada and then MBA from renowned LUMS University.       
He has joined the family business in 2001 and aims to set high industry standards 
for the performance of the Company. He is active in the day to day operation of the 
Company as Managing Director. He is introducing modern management practices in 
the Company and instilling a team spirit in the industry. He was recognized as CIP in 
the large scale industry category. He is also involved in various social activities.

Mr. Aameir was recognized as the highest taxpayer in Chattogram District for the 
year 2014-15 and 2015-16 by the National Board of Revenue.

Mr. Zohair Taherali was born in 1963. His late father Taherali Alibhai Africawala was 
a founding Director of BSRM.

He is a commerce graduate and joined the Company in 1988 and since then he has 
been playing an important role for the Company’s growth. He is responsible for the 
management of Financial and Administrative aspects of the Company. He is also a 
member of the Audit Committee of the Company.  He is actively involved in various 
social activities. Mr Zohair Taherali and his family was recognized as Tax Hero (Kar 
Bahadur) in 2016-2017 for paying highest tax in national exchequer. 

Mrs. Tehseen Zohair Taherali was born in 1970. She completed her Bachelors of 
Arts and Bachelors of English Language Teaching from Chattogram, Bangladesh. 
She was recognized as highest tax payer in 2015-2016 under women entrepreneur 
category in Chattogram.

She guides and directs the company regularly in strategic policy making decision as 
a Director. She is involved with many charitable organizations and is a highly 
regarded personality in the society.

MR. ALIHUSSAIN AKBERALI FCA
CHAIRMAN

MR. AAMEIR ALIHUSSAIN
MANAGING DIRECTOR

MR. ZOHAIR TAHERALI
DIRECTOR

MRS. TEHSEEN ZOHAIR TAHERALI
DIRECTOR
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Mr. Mono Ranjan Dey FCA was born in 1954 and has 3 decades of experience in 
internal and external audit and assurance, developing internal control system, 
company related matters and taxation and VAT matters. He is a Qualified Chartered 
Accountant and Fellow Member of the Institute of Chartered Accountants of 
Bangladesh (ICAB).Currently he is Managing Partner of reputed Chartered 
Accountancy firm MRH Dey & Co. Chartered Accountants. He was re-appointed as 
Independent Director of the Company in 2015 and he is the Chairman of the Audit 
Committee of the Company.

MR. MONO RANJAN DEY FCA
INDEPENDENT DIRECTOR

Name of Companies Mr. Alihussain
Akberali FCA

Name of the Directors

Mr. Aameir
Alihussain

Mr. Zohair
Taherali

Mrs. Tehseen
Zohair Taherali

Mr. Mono Ranjan
Dey FCA

Independent
Director

Bangladesh Steel Re-Rolling
Mills Limited Chairman

Chairman

Managing Director Director

Director Chairman Director -

-

- -

-

BSRM Wires Limited

BSRM Recycling Industries
Limited

Managing Director

Director

Director

Director Director

Director

Chairman DirectorManaging Director

Managing Director

Chairman -Director DirectorManaging Director

Chairman

Chairman

Chairman

Chairman

Chairman

Chairman

Chairman

-

-

-

-

-

-

- -

-

-

-

-

Director Director

Director

Director

Director

Director

Director

Director

Director Director Director

Director Director

Director

Director

Director

Director Independent
Director

Managing Director

Managing Director

Managing Director

Managing Director

Managing Director

Managing Director

Managing Director

Managing Director

Chittagong Power Company Ltd. Chairman &
Managing Director

Bangladesh Steels Limited

East Bengal Trading &
Industrial Corporation Limited

BSRM Ispat Limited

BSRM Steel Mills Limited

BSRM Logistics Limited

BSRM Real Estates Limited

BSRM Metals Limited

H. Akberali & Co.Limited

Karnafully Engineering
Works Limited

Chairman &
Managing Director

Section Steel Industries Limited

Arco Industries Limited

Names of companies in which directors hold the directorship and the membership of committees of the Board
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• Tapan Sengupta, Deputy Managing Director

• Hasan Zafar Chowdhury, Chief Strategic Project Officer

• Shekhar Ranjan Kar FCA, General Manager Finance & Accounts and Company Secretary

• Kazi Anwar Ahmed, General Manager Corporate Affairs & Dhaka Corporate Office

• Sunil Kumar Das, General Manager India Office

• Jamil Ahmed, General Manager Human Resources

• Shobhon Mahbub Shahabuddin, General Manager Corporate Affairs

• Md. Azizul Haque, General Manager Manufacturing

• Bipin Sharma ,General Manager QMCI & Risk Management

• Mohinder Singh Hanspal, General Manager Rolling

• Bharat Tank, General Manager  Recycling & Melting

• A. F. M. Mizanur Rahman, General Manager Plant Operation BSRM Steels Limited-Rolling

• Jasim Uddin Ahmed, General Manager Business Projects

• Md. Nizamul Haque, Deputy General Manager Plant Operation Bangladesh Steel Re-Rolling Mills Ltd-Melting

• Madan Digambar kulkarni, Deputy General Manager Plant Operation BSRM Steel Mills Ltd.

• Mohammed Reazul Kabir FCA, Assistant General Manager & Chief Financial Officer

• Ruhi Murshid Ahmed, Assistant General Manager CSR

• Md. Bazal Ahmed, Assistant General Manager Estates

• Mohammad Imtiaz Uddin Chowdhury, Assistant General Manager Sales & Marketing

• A. K. M. Saifuddin Khan, Assistant General Manager Administration

• Mohammad Monir Hossain, Assistant General Manager Corporate Strategy & Projects

• Md. Moklesur Rahman Akhtar FCMA, Senior Manager & Chief Financial Officer

• Muhammad Ashiqur Rahman FCA, Senior Manager Finance & Accounts

• Md. Zahir Uddin, Senior Manager Plant Operation-BSRM Steels Limited –Melting 1

• Jayant M. Lakra,Senior Manager Plant Operation-Bangladesh Steel Re-Rolling Mills Ltd-Rolling

• Mohammed Tamim Wahid Al-Helal, Senior Manager Information Technology

• Murtaza Zoher Bengali, Senior Manager Internal Audit& Compliance 

• Sanjoy Kumar Ghosh, Senior Manager Supply Chain Management

ADVISERS

• Moize Hussain, Adviser

• M. Firoze, Adviser Marketing & Product Development

• Tapan K. Poddar FCA, FCMA, Financial Consultant
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Deputy Managing Director

General Manager
Manufacturing

Assistant General Manager
Administration

Assistant General Manager
Sales & Marketing

Assistant General Manager
Estates

Senior Manager
Supply Chain

General Manager 
Corporate Affairs & Dhaka

Corporate Office

General Manager
Human Resources

General Manager Finance
& Accounts and Company

Secretary

Assistant General
Manager

& Chief Financial Officer

Assistant General
Manager CSR

Senior Manager
Information Technology

Senior Manager Internal
Audit & Compliance

Board of Directors

Director (Finance)Managing Director

CORPORATE STRUCTURE
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ALIHUSSAIN AKBERALI FCA, CHAIRMAN
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My Dear Shareholders,

Assalamualikum.

It is my privilege to welcome you all to the 16th Annual General Meetingof BSRM Steels Limited. I presume you all have 
seen our annual report on our website. We have passed another successful year 2017-2018 with net profit of Tk. 1,800 
Million & EPS 5.27.

Financial performance:
This is a proud moment for all shareholders of BSRM Steels Limited that we are observing 10 years of brand product 
Xtreme 500W. I would like to present the following operational and financial results of the company:

All the indictors mentioned above shows that the Company is moving ahead and doing well. We hope it will perform even 
better in the years to come. 

Bangladesh Economy:
Bangladesh is placed as one of the five fastest- growing economies in Asia and occupies 42nd position among global 
economies. At the current rate of growth it will move to 26th position by 2030. The economy grew 7.86% in the fiscal year 
2017-2018 with industrial growth @12.06%. The government has undertaken various infrastructure projects and if these 
are implemented, the growth will accelerate in the fiscal year 2018-2019. The World Bank put forth a bright picture for the 
next two fiscal years. The global bilateral institution expects that Bangladesh will grow at an average of 6.7% a year over 
the fiscal years of 2018-2020. Overall investment to GDP ratio stood at 31.23% in the fiscal year 2017-2018 which was 
highest since last five years due to public spending on mega infrastructure projects now being implemented. Obviously 
economic growth will demand more high quality steel products for civil construction. As various construction projects are 
underway, demand for steel products will continue to remain high and will also increase in the years to come.

Sustainability:
Your company reviewed the long term strategy to for sustainable growth in the future. The company will continue to deploy 
resources in projects and investments that have the potential to create long term value for its shareholders. In line with these 
principles, the board of your company recommended 10% stock dividend for the year ended 30 June 2018 and increased 
profit retention rate for further growth. We maintain competitive price of our products for sustainable growth of the 
Company. Construction of a new billet plant under this Company with a capacity of 4,30,000 M.T is going ahead as per 
schedule. Our country needs adequate infrastructural support for business growth, and our Government has taken massive 
projects to overcome the situation. 

 Particulars Unit July’17 to June’18

 Production M. Ton 727,034

 Sales M. Ton 710,995

 Capacity Utilization % 103.90%

 Revenue BDT Tk. Million 48,289.93

 Gross Profit BDT Tk. Million 4,879.17

 Net Profit after Tax BDT Tk. Million 1,800.79

 Final Dividend Declared   10% Stock & 10% Cash
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Social Welfare:

The group has a separate wing to follow up and coordinate CSR related activities. Amongst other projects, we did the 
following CSR activities/ programs:

 Vocational Training, Chattogram.

 BSRM supports educational programmes in partnership with British Council, Bangladesh Military Academy and       
 other institutions.

   BSRM supports Autism Welfare Foundation (AWF) by sponsoring education and assets transfer.

   Support 570 students Free Education at Burhani BSRM School, Chattogram.

   Strengthening Women’s Ability for Productive New Opportunities (SWAPNO), Kurigram and Satkhira.

   BSRM Foundation Medical Center  and Diagnostic Centre, Mirsharai.

   Donating Ambulance to Autistic children of PFDA-Vocational Training Centre.

   Keep Smiling, Cleft lip / Palate Kids – Sylhet.

   Forest Conservation – Fatikchari, Chattogram.

   Prevent women trafficking in Jashore Border area.

   Voluntary Service Overseas Bangladesh (VSOB), created and developed 358 crab farmers over the past 4 years,  
 giving training and assets in Khulna Mongla.

We believe in adopting best practices of Corporate Governance and strive for continuous improvement. Our guiding 
principles and practices are summarized in the Report of Corporate Governance. These are articulated through Company’s 
Code of Conduct, Values, and Corporate Governance Guidelines.

To conclude, I wish to convey my sincere thanks and acknowledgement for the co-operation and assistance extended by 
various Government bodies, the Company’s Bankers, Dealers, Customers and Suppliers. I would also like to congratulate 
each & every member employee and shareholders of BSRM Group for their sincere and committed contribution, support 
and bestowing your trust on us. I look forward to your continued support and co-operation. I thank you all for attending 
today’s Annual General Meeting of the Company. 

Allah Hafiz,

Sincerely yours,

Alihussain Akberali FCA
Chairman



wcÖq †kqvi‡nvìviMY,

Avmmvjvgy AvjvBKzg

weGmAviGg w÷jm wjwg‡UW-Gi cÿ †_‡K 16Zg evwl©K mvaviY mfvq Avcbv‡`i mevB‡K mv`i Avgš¿Y| 

Avkv KiwQ BwZg‡a¨B Avcbviv Avgv‡`i I‡qemvB‡U evwl©K cÖwZ‡e`bwU †`‡L‡Qb| 2017-18 A_©eQ‡i 

1800 wgwjqb UvKv jvf Ges BwcGm 5.27 UvKv wb‡q Avgiv Av‡iv GKwU mdj eQi cvi K‡iwQ|

Avw_©K g~j¨vqb: 

weGmAviGg-Gi eª¨vÛ †cÖvWv± G·wUªg 500W `k eQ‡i cv w`‡q‡Q hv weGmAviGg-Gi mKj 

†kqvi‡nvìvi‡`i Rb¨ GKwU M‡e©i e¨vcvi| Avwg †Kv¤úvwbi Acv‡ikbvj Ges Avw_©K djvdj Avcbv‡`i 

mvg‡b Dc¯’vcb KiwQ| 

†Kv¤úvwb mvg‡b GwM‡q hv‡”Q Ges fv‡jv Ki‡Q, DwjøwLZ m~PK¸‡jv ZviB wb‡`©kbv †`q| Avkv KiwQ 

Avm‡Q eQ‡i Avgiv Av‡iv fv‡jv Ki‡Z cvi‡ev| 

evsjv‡`‡ki A_©bxwZ:

Gwkqvi `ªæZ ea©gvb A_©bxwZi ZvwjKvq evsjv‡`k cÂg Ges ‰ewk¦K A_©bxwZ‡Z 42Zg RvqMv K‡i 

wb‡q‡Q| evsjv‡`k †hfv‡e GwM‡q hv‡”Q †mfv‡e G‡Mv‡Z _vK‡j 2030 mv‡j 26Zg ¯’v‡b D‡V Avm‡e 

e‡j Avkv Kiv hvq| 2017-18 A_©eQ‡i evsjv‡`‡ki A_©bxwZ GwM‡q‡Q 7.86%, mv‡_ mv‡_ GwM‡q‡Q 

wkí DbœqbI hv cÖvq 12.06%| miKvi bvbv ai‡bi AeKvVv‡gvMZ Dbœq‡bi cÖKí nv‡Z wb‡q‡Q hv 

mdjfv‡e †kl n‡j GwM‡q hvIqvi GB nvi 2018-19 A_©eQ‡i Av‡iv evo‡e| wek¦e¨vsKI cieZx© `yB 

A_©eQ‡ii Rb¨ †h wPÎ cÖKvk K‡i‡Q ‡mUvI evsjv‡`‡ki Rb¨ †ek D¾¡j|  `¨v †Møvevj evB‡jUvivj 

BÝwUDkb Gi fvl¨g‡Z 2018-20 mv‡ji g‡a¨ evsjv‡`k 6.7% nv‡i Av‡iv GwM‡q hv‡e| wRwWwc Abyhvqx 

wewb‡qvM †e‡o‡Q cÖvq 31.23%, hv MZ 5 eQ‡ii g‡a¨ m‡ev©”P Ges bvbv ai‡bi e„nr me cÖK‡íi KvRI 

mdjfv‡e Pj‡Q| ¯úóZB A_©‰bwZKfv‡e GB AMÖhvÎvi d‡j †emiKvix wbg©vYcÖKímg~‡n w÷j-Gi 

Pvwn`v Av‡iv evo‡e| ‡h‡nZz wbg©bvaxb bvbv ai‡bi cÖK‡íi KvR Pj‡Q ZvB w÷j-Gi evowZ Pvwn`v 

_vK‡eB Ges AvMvgx eQi¸‡jv‡Z GB Pvwn`v Av‡iv evo‡e| 

 weeiY BDwbU RyjvBÕ17-RybÕ18
 Drcv`b †gwUªK Ub 727,034

 weµq †gwUªK Ub 710,995

 Drcv`b ÿgZvi e¨envi % 103.90%

 weµq UvKv-wgwjq‡b 48,289.93

 me©‡gvU gybvdv UvKv-wgwjq‡b 4,879.17

 Ki ev` gybvdv UvKv-wgwjq‡b 1,800.79

 †NvwlZ jf¨vsk   10% ÷K Ges 10% bM`

†Pqvig¨vb-Gi e³e¨
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mv‡÷B‡bwewjwU:

`xN©‡gqv`x cÖe„w×i Rb¨ Avcbv‡`i †Kv¤úvwb meai‡bi †KŠkj ch©‡jvPbv K‡i †`L‡Q| bvbv ai‡bi cÖK‡í 

‡Kv¤úvwb  bvbv ai‡bi m¤ú` Ges A_© e¨e¯’vcbv Ki‡Q hv `xN©‡gqv‡` †kqvi‡nvìvi‡`i Rb¨ jvfRbK 

n‡e| GB bxwZ¸‡jvi mv‡_ m½wZ †i‡L, Avcbv‡`i †Kv¤úvwbi †evW© 30 Ryb 2018-G mgvß eQ‡ii Rb¨ 

10% ÷K jf¨vs‡ki mycvwik K‡i‡Q Ges fwel¨‡Z Av‡iv m¤úªmvi‡Yi Rb¨ mwÂwZi nvi evov‡bv n‡q‡Q| 

Avgiv Avgv‡`i †Kv¤úvwbi avivevwnK Dbœq‡bi Rb¨ c‡Y¨i ̀ vg eiveiB cÖwZ‡hvwMZvg~jK ivL‡Z †Póv Kwi| 

GB †Kv¤úvwbi Aax‡b 4,30,000 †g.Ub ÿgZv m¤úbœ GKwU bZzb we‡jU cø¨v›U wbgvY©KvR AwZ `ªæZ 

MwZ‡Z GwM‡q hv‡”Q| Avgv‡`i †`‡k e¨emv e„w×i Rb¨ ch©vß AeKvVv‡gvMZ mnvqZv cÖ‡qvRb Ges 

Avgv‡`i miKvi GB j‡ÿ¨ †ekwKQy eo cÖKí MÖnY K‡i‡Q|

mgvR Kj¨vY: 

weGmAviGg MÖæ‡ci wmGmAvi m¤úwK©Z Kvh©µg AbymiY Ges mgš^q Kivi Rb¨ GKwU Avjv`v kvLv 

i‡q‡Q| Ab¨vb¨ cÖKí¸‡jvi g‡a¨ Avgiv wb¤œwjwLZ wmGmAvi Kvh©µg/‡cÖvMÖvg¸‡jv K‡iwQ:

 †fv‡Kkbvj †Uªwbs, PÆMÖvg

 weªwUk KvDwÝj, evsjv‡`k wgwjUvwi GKv‡Wgx Ges Ab¨vb¨ cÖwZôv‡bi mv‡_ cvU©bviwk‡c weGmAviGg  

 wewfb wkÿv Kvh©µ‡g mn‡hvwMZv K‡i

 weGmAviGg wkÿv, m¤ú` I DcKiY cÖ`v‡b ¯úÝi Kivi gva¨‡g AwURg I‡qj‡dqvi dvD‡Ûkb  

 () †K mnvqZv K‡i 

 eyinvwb weGmAviGg ¯‹zj, PÆMÖvg-Gi 570Rb wkÿv_x©‡K webvg~‡j¨ wkÿv mnvqZv cÖ`vb

 Drcv`bgyLx bZyb my‡hvM(¯^cœ) ˆZwii gva¨‡g KzwoMÖvg I mvZÿxivi bvix‡`i Dbœq‡b kw³kvjx   

 f~wgKv cvjb 

 weGmAviGg dvD‡Ûkb †gwW‡Kj †m›Uvi I WvqMbw÷K †m›Uvi, wgimivB

 wcGdwWG-†fv‡Kkbvj †Uªwbs †m›Uvi-Gi AwUw÷K wkï‡`i A¨v¤^y‡jÝ `vb

 wKc ¯§vBwjs, †VvUu KvUv/Zvjy KvUv wkï- wm‡jU

 eb msiÿY- dwUKQwo, PÆMÖvg

 h‡kvi eW©vi GjvKvq bvix cvPvi †iva

 fjvw›Uqvi mvwf©m IfviwmR evsjv‡`k (wfGmIwe), MZ 4 eQ‡i †gvU 358 Rb KvuKov Pvlx ˆZwi  

 Kiv Ges  gsjv,Lyjbv‡Z  Zv‡`i cÖ‡qvRbxq †Uªwbs cÖ`vb I A_©‰bwZKfv‡e mvnvh¨ Kiv
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Avgiv K‡cv©‡iU Mf‡b©‡Ýi me‡P‡q fv‡jv cÖ¨vKwUm¸‡jv †g‡b Pj‡Z wek¦vmx Ges µgvMZ DbœwZi c‡_ 

KvR K‡i †h‡Z PvB| K‡cv©‡iU Mf‡b©‡Ýi wi‡cv‡U© Avgv‡`i wb‡`©kK bxwZ Ges cÖ¨vKwUm¸‡jv mswÿßfv‡e 

Zy‡j aiv n‡q‡Q| G¸‡jv †Kv¤úvwbi AvPiYwewa, Av`k© I K‡cv©‡iU Mf‡b©‡Ýi wb‡`©wkKv Øviv ewY©Z|

me‡k‡l, Avwg AvšÍwiK ab¨ev` I K…ZÁZv Rvbvw”Q wewfbœ miKvwi ms¯’v, †Kv¤úvwbi e¨vsKvi, wWjvi, 

Kv÷gvi I mvcøvqvi‡`i Zv‡`i mvwe©K mnvqZvq Rb¨| weGmAviGg MÖæ‡ci cÖ‡Z¨K Kg©Pvix I 

†kqvi‡nvìvi‡K Avwg Awfb›`b Rvbv‡Z PvB Avgv‡`i cÖwZ Zv‡`i AvšÍwiK Ae`vb I Av¯’v eRvq ivLvi 

Rb¨| fwel¨‡ZI Avwg Avcbv‡`i Ae¨vnZ mg_©b I mn‡hvwMZv Avkv KiwQ| AvR‡Ki evwl©K mvaviY mfvq 

AskMÖn‡Yi Rb¨ Avcbv‡`i mevB‡K AmsL¨ ab¨ev`|

Avcbv‡`i,

Avjx‡nvmvBb AvKeiAvjx GdwmG

†Pqvig¨vb



AAMEIR ALIHUSSAIN, MANAGING DIRECTOR



Ladies and Gentlemen, On behalf of the Board of Directors, I would like to welcome you to the 16th Annual General Meeting 
of the Company. The Annual Report for the year that ended June 30, 2018 has been with you for some time now so, I shall 
take it as read.

The performance of BSRM Steels Limited in fiscal year 2017-2018 has been quite satisfactory.  I am pleased to report that 
the Company has made Tk. 1.80 Billion profit this year. Sales stood Tk. 48,289.92 Million and EPS stood Tk. 5.27. We 
sold 710,995 MT of our products against our budgeted sales of 655,000 MT. Overall growth was profound.

However, fiscal year 2017-2018 was an important milestone for BSRM Steels Limited. We planned to increase our capacity 
of Billet production in BSRM Group to cater to the growing demand of our product.  We are happy to report that our efforts 
have shown a positive and rewarding outcome in BSRM Steel Mills Limited. We shall have no external dependency for 
billets, which will help to reduce the risk of volatile situation of the international market. After revamping, efficiency of rolling 
unit of your company is steadily increasing and production has gone up to 103%. The merger with BISCO, a billet 
manufacturing unit of BSRM Group, has been completed. Setting up of a new billet plant and merger of subsidiary company 
will increase the productivity and profitability of the Company. 

The World Bank, expects Bangladesh economy will grow by 6.7% a year over the fiscal years of 2018-2020, benefiting 
from strong domestic demand. The government’s Seventh Five Year Plan, along with Vision 2021, sets strong 
developmental targets for the country. Bangladesh Government is trying to reach “Middle Income Country” status by 2021. 
A number of medium and large scale infrastructure projects have been under taken to reach this goal. We are increasing 
our production and delivery capacity to support the economic demand of the country.

I express my deep gratitude to the members of the Board of Directors, our bankers, our dealers and customers, 
shareholders, officials of National Board of Revenue, civil and military institutions, RJSC, BSEC, Dhaka Stock Exchange 
Limited and Chittagong Stock Exchange Limited. Their guidance, advice, co-operation and good wishes enabled us to 
achieve our goal. More importantly, a special thanks to all our employees who have worked hard to add more value for us 
every day.

MANAGING DIRECTOR’S ROUND UP
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Thanking you,

Aameir Alihussain
Managing Director



wcÖq †kqvi‡nvìvie„›`,

cwiPvjbv cl©‡`i c¶ †_‡K Avcbv‡`i 16Zg evwl©K mvaviY mfvi ï‡f”Qv Rvbvw”Q| 30 Ryb 2018 

Zvwi‡L †kl nIqv A_© eQ‡ii Avw_©K cÖwZ‡e`bwU Avwg Gevi Avcbv‡`i mvg‡b Dc¯’vcb KiwQ| 

weGmAviGg w÷jm& wjwg‡UW-Gi Kvh©µg 2017-18 A_©eQ‡i AZ¨šÍ m‡šÍvlRbK wQ‡jv| Avwg 

Avb‡›`i m‡½ Rvbvw”Q †h, GB A_©eQ‡i †Kv¤cvwb me©‡gvU 1.80 wewjqb UvKv gybvdv K‡i‡Q| me©‡gvU 

weµq n‡q‡Q 48,289,925,736 UvKv Ges BwcGm wM‡q ̀ uvovq 5.27 UvKvq| Avgiv me©‡gvU 710,995 

†gwUªK Ub cY¨ weµq K‡iwQ †hLv‡b Avgv‡`i j¶¨gvÎv wQ‡jv 655,000 †gwUªK U‡bi| mvwe©K cÖe„w× 

wQ‡jv m‡šÍvlRbK| 

hw`I 2017-18 A_©eQi weGmAviGg w÷jm& wjwg‡UW-Gi Rb¨ wQ‡jv GKwU ¸iæZ¡c~Y© eQi| Avgv‡`i 

c‡Y¨i µgea©gvb Pvwn`v c~i‡Yi j‡¶¨ Avgiv we‡jU Drcv`‡bi ¶gZv evov†bvi cwiKíbv K‡iwQjvg| 

Avgiv Avcbv‡`i Rvbv‡Z †c‡i Avb›` †eva KiwQ †h, Avgv‡`i GB cÖ‡Póv BwZevPK GKUv djvdj ˆZwi 

Ki‡Z †c‡i‡Q| weGmAviGg w÷jm& wgjm-Gi Af~Zc~e© mdjZvq GLb Avi we‡jU Drcv`‡bi Rb¨ 

Avgv‡`i evB‡i †Kv_vI wbf©ikxj n‡q _vK†Z n‡”Q bv, hv AvšÍR©vwZK evRv‡ii cwieZ©‡bi mv‡_ mv‡_ 

†Kv‡bv ai‡bi SzuwKi KviY n‡q ̀ vuov‡e bv| bZzb K‡i ïiæ Kivi c‡i, Avcbv‡`i †Kv¤cvwbi Drcv`b¶gZv 

µgvš^‡qB evo‡Q Ges Drcv`b †e†o n‡q‡Q 103%| weGmAviGg MÖæ‡ci we†jU Drcv`bKvix cÖwZôvb 

wem‡KvÕi mv‡_ GKÎxKiY m¤cbœ n‡q‡Q| bZzb we‡jU cø¨v›U cÖwZôv Ges mvewmwWqvwi †Kv¤cvwbi mv‡_ 

GKÎxKiY Drcv`b Ges gybvdv, `yB-B e„w× K‡i‡Q| 

wek¦e¨vsK Avkv Ki‡Q kw³kvjx Avf¨šÍixb Pvwn`vi d‡j 2018-2020 mv‡ji g‡a¨ evsjv‡`‡ki 

A_©‰bwZK cÖe„w× AviI 6.7% evo‡e| miKv‡ii 7g cÂevwl©Kx cwiKíbv, wfkb 2021 †`‡ki Dbœq‡bi 

kw³kvjx GKwU j¶¨gvÎv ˆZwi Ki‡e| evsjv‡`k miKvi 2021 mv‡ji g‡a¨ ga¨g Av‡qi †`k wn‡m‡e 

wb‡R‡`i Zz‡j ai†Z PvB‡Q Ges †mB j‡¶¨ wbijmfv‡e KvR K†i hv‡”Q| †ek wKQz ga¨g Ges eo wKQz 

AeKvVv‡gvMZ cÖKí †bIqv n‡q‡Q †h¸‡jv GB j¶¨ c~i‡Y KvR K‡i hv‡”Q| Avgiv †`‡ki GB A_©‰bwZK 

Pvwn`v c~i‡Y Avgv‡`i Drcv`b Ges e›U‡bi ¶gZv evwo‡q †Zvjvi j‡¶¨ KvR KiwQ| 

e¨e¯’vcbv cwiPvj‡Ki cÿ †_‡K
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Avwg, Avgv‡`i †evW© Ad wW‡i±i-Gi mKj m`m¨, e¨vsKvi, wWjvi, †µZv, †kqvi‡nvìvi, AvqKi 

wefv‡Mi Kg©KZ©vMY, weGmBwm, Avi‡RGmwm, wWGmB, wmGmwm Ges Kv÷gmÕ‡K Zv‡`i µgvMZ 

mg_©b, civgk© Ges Abyi‡cÖiYv cÖ`v‡bi Rb¨ K…ZÁZv Rvbvw”Q| Zv‡`i mK‡ji wb‡`©kbv, mn‡hvwMZv Ges 

ïf KvgbvB Avgv‡`i j¶¨ c~i‡Yi cv‡_q n‡q _vK‡e| me‡k‡l Avwg ab¨ev` Rvbv‡Z PvB, Avgv‡`i mKj 

Kg©x‡K hv‡`i cwikªg Avgv‡`i mevi Rb¨B µgvMZ mvdj¨ e‡q G‡b‡Q Ges fwel¨‡ZI Avb‡e| 

ab¨ev`,

Avgxi Avjx‡nvmvBb
e¨e¯’vcbv cwiPvjK
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MOGHBAZAR
FLYOVER



Dear Shareholders,

Assalamualikum.

I am glad to welcome you all at the 16th Annual General Meeting (AGM) of BSRM Steels Limited. This report covers the period 
of 12 months from July 1, 2017 to June 30, 2018. The report has been prepared in compliance with the Companies Act 
1994 and Bangladesh Securities and Exchange Commission Notification No: BSEC/CMRRCD/2006-158/207/Admin/80 
dated 03 June, 2018.

Review of 2016-17:

Industry out Look and Possible future development:

The world economy has been on an uptrend with a reported economic growth rate of 3.8% in 2017. With financial condition 
still supportive, global growth is expected to tick up to 3.2%-3.9% rate in both 2018 & 2019. The macroeconomic outlook in 
South Asia remains favorable, amid robust domestic demand and strong infrastructure investment. 

GDP growth of Bangladesh is expected to strengthen to 6.6 per cent in 2018-2019, following an expansion of 7.86 per cent 
in 2017-2018. The economy of Bangladesh continued its growth in all important sectors in 2017-2018. Government 
expenditure as per the 2017-2018 budgets is providing additional fuel to domestic demand. Spending plans are mainly 
targeted at infrastructure which beyond the short-term boost to growth and will also improve the long-term competitiveness of 
the economy. This growth booster came from the industrial sector. Increasing growth of construction sector and increasing 
urbanization have driven the demand of steel in Bangladesh. Owing to the urbanization, improved living standard and increasing 
purchasing power, the construction sector of Bangladesh is passing a shining period. 

We are pleased to inform you that, our Company is supplying specialized steel to Padma Multipurpose Bridge, Roopur Nuclear 
Power Plant, Mass Rapid Transit Project (Rail), Metro Rail, Rampal 1320MW Power Plant, First Dhaka Elevated Express Way, 
Payra 1320 MW Thermal Power Plant Project. Moreover, people are more quality and safety conscious. Resultantly, demand 
for quality steel like BSRM product is rising.

Operational and Financial Performance:

Some operational and financial data is given below for better understanding of the overall performance of the Company:

The production efficiency of the mill is very impressive during the period of July 2017 to June 2018. BSRM Steels Limited 
again produced more than its installed capacity.

Particulars
July’17 to
June’18

July’16 to
June’17

Jan’16 to
Jun’16

(6 months)
2015 2014 2013

Installed Capacity (M. Ton) 700,000 700,000 700,000 700,000 600,000 600,000 600,000

Production (M. Ton) 727,034 681,061 362,254 602,832 623,918 630,305 580,147

Capacity Utilization (%) 103.90 97.30 103.50 99.50 104.00 105.00 97.00

Sales (M. Ton) 710,995 692,504 373,747 604,513 679,803 601,935 579,377

2012

Operational Performance

DIRECTORS’ REPORT 
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Financial Performance:
Amount in BDT in million

Particulars July’17 to
June’18

July’16 to
June’17*

Jan’16 to
Jun’16

(6 months)
2015 2014 2013 2012

Sales 48,289.93 37,996.41 17,265.18 32,316.10 38,535.94 36,229.05 38,253.46

Gross Profit 4,879.17 4,557.30 3,114.69 4,368.65 2,807.32 3,250.15 1,888.44

Profit before interest, taxes, WPP&WF 3,180.65 3,273.60 2,379.86 3,257.93 1,892.83 2,314.39 1,160.39

Less: Interest & WPP&WF (1,120.19) (417.23) (246.38) (739.29) (378.95) (492.82) 136.42

Add/(Less): Profit on Bargain Purchase 10.20 - - - - - -

Add/(Less): Share of profit/(loss) of associate 237.88 (225.87) (18.56) 75.31 (3.20) 497.36 -

Less: Tax expenses & Provision for income tax (507.74) (655.07) (801.61) (512.07) (424.47) (625.46) (431.48)

Net Profit 1,800.80 1,705.41 1,313.32 2,081.88 1,086.21 1,693.47 865.33

Actuarial (Loss)/Gain (3.40) - - - - - -

Total Comprehensive Income 1,797.40 1,705.41 1,313.32 2,081.88 1,086.21 1,693.47 865.33

EPS 5.27 4.98 3.84 6.09 3.18 4.95 2.53

*Information of 2016-2017 shows consolidated financial data.

Discussion on Cost of Goods sold, Gross Profit Margin and Net Profit Margin:

It has been discussed in Annexure- 2

Operation of Subsidiary Company:

The Company filed a petition to the Honorable High Court division of Supreme Court for merger of BISCO with BSRM Steels 
Limited in the year 2016. The Company received the certified copy of order of Honorable High Court on approval of the 
Scheme of amalgamation on 10th September 2017. As per approval of scheme of amalgamation the transferee (BSRM Steels 
Limited) company paid BDT 19.41 per share of BDT 10.00 each to the 5% shareholders of the transferor Company (BSRM 
Iron & Steel Co. Ltd). Accordingly, the following shareholders of the Transferor Company –BSRM Iron & Steels Co. Ltd got the 
following amount as per approved scheme of amalgamation:

Other Financial Performance:
Amount in BDT in million

Particulars
July’17 to
June’18

July’16 to
June’17*

Jan’16 to
Jun’16

(6 months)
2015 2014 2013 2012

Paid Up Capital 3,417.75 3,417.75 3,417.75 3,417.75 3,417.75 3,417.75 3,255.00

Share Holders’ Equity 12,808.90 11,630.30 9,371.20 9,080.62 7,495.09 6,915.25 5,540.65

Current Liabilities 29,799.38 23,549.73 16,992.84 14,213.79 18,445.30 15,858.17 16,178.60

Non-current Liabilities 3,072.28 2,427.75 2,445.09 1,436.02 1,200.26 1,131.64 735.45

Addition to fixed assets & CWIP 1,163.89  1,163.89  83.78  758.16 227.39 296.23 347.75

Operating cash flow 990.21 364.43 3,093.49 5,766.33 (2,995.28) 4,595.39 (727.69)

*Information of 2016-2017 shows consolidated financial data.



Operation of Associate Company: BSRM Steel Mills Limited

The Company has invested Tk. 1,000,000,000 in shares of BSRM Steel Mills Limited and holding 25.35% of equity. This 
associates started its production in June, 2016. Equipped with the world’s largest induction furnace, the plant is capable to 
produce 862,500 M. Ton prime quality billets. The new plant supply us quality billet to produce our product. Some key financial 
information of this plant are appended below:

Segment wise or product wise performance:

For management purposes, the company is organized into business units based on its products and has two reportable 
segments, as follows: 

   The M.S Rod segment which produces different graded Rod and sell the same to several dealers, end users, other  
 corporate users and some deemed export to EPZ based companies. 

   The M.S Billets segment which produces different graded Billets and transfer the same to produce M.S Rod.

No operating segments have been aggregated to form the above reportable operating segments. Segment information is 
included in note 3.14 of the Audited Financial Statements.

BSRM Xtreme500W was the first high strength steel in Grade 500 introduced in Bangladesh construction market in 2008. 
BSRM Xtreme500W rapidly gained market share and is the undisputed market leader in this category. Besides 
Xtreme500W, the company also manufactures Grade 420D steel to meet the requirements of certain Govt. projects in the 
power sector. The company has decided to brand the Grade 420D as ‘Ultima’. The Company rolled out new Grade 
reinforcing steel conforming to the U.S. standard ASTM 706 Grade 80 in the 2016 which is more economical as it will 
require 20% less steel in construction. The new Grade 80 will be marketed under the Brand name ‘Maxima’.

Name of Shareholders No of Share held Value of Shares

Alihussain Akberali FCA 12,58,250 2,44,22,632.50

Aameir Alihussain 59,250 11,50,042.50

Zohair Taherali 2,47,090 47,96,016.90

Tehseen Zohair Taherali 25,500 4,94,955.00

Mrs. Bilkis Alihussain 44,910 8,71,703.10

H. Akberali & Co. Limited 36,49,050 7,08,28,060.50

VORTEX Investment Limited 2,15,950 41,91,589.50

Total 55,00,000 10,67,55,000

Description Unit Y 2017-18 Y 2016-17 Y 2015-16

Production Qty MT 860,543 588,536 121,871

Capacity utilization % 99.83% 68.28% 27.95%

Net Profit/(Loss) after Tax Taka 938,269,829 (890,929,343) (87,467,617)

EPS Taka 2.38 (2.26) (0.22)

NAV Taka 15.63 13.25 15.51
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Detailed product wise performances are as follows:

  2017-2018 2016-2017 2017-2018 2016-2017

Xtreme500W 599,614 608,169 587,670 619,081

Others M. S Rod 127,420 72,895 123,325 73,423

M. S Billet 162,199 - 147,676 -

Total 727,034 681,064 710,995 692,504

 Production (M. Ton) Sales (M. Ton)
Products 

Risks & Concerns:
Risk assessment and mitigation is an integral part of any business. The Board of Directors are regularly monitoring, 
assessing and identifying potential risk and threats to our profitability and sustainable growth. Our Risk Management 
capabilities are supported by a strong management structure, information system, and regular analysis of market, economic 
scenario and robust policies to cope with the challenges. 

A summary of the significant risks and the way of managing risks adopted by our company is included in Annexure-1 and 
Note -41 of the Financial Statements.

Risk Management & Control Environment 
Detail discussed in Annexure 1A.

Management Discussion& Analysis:
Board of Directors periodically discusses on operational & financial performance. A detailed report on discussion is 
included in Annexure-D.

Certification by the CEO & the CFO:
Declaration or certificate by the CEO & the CFO to the board as required under condition no. 3(3) is included in 
Annexure-A

Credit Rating:
Credit Rating information and Services Limited (CRISL) assigned rating as below:

 Long Term Short Term

 AA+ ST-2

The entities rated “AA+” are adjudged to be of high quality, offer higher safety and have high credit quality. This level of 
rating indicates a corporate entity with a sound credit profile and without significant problems. Risks are modest and may 
vary slightly from time to time because of economic conditions.

“ST-2” indicates high certainty of timely payment. Liquidity factors are strong and supported by good fundamental 
protection factors. Risk factors are very small.

Our Company in the evaluation of Credit Rating Company was also placed with “Stable Outlook”.
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Mr. Alihussain Akberali FCA Chairman 8 7

Mr. Aameir Alihussain Managing Director 8 8

Mr. Zohair Taherali Director 8 7

Mrs. Tehseen Zohair Taherali Director 8 6

Mr. Mono Ranjan Dey FCA Independent Director 8 8

Name of the directors Position No. of meeting held
during the year No. of meeting attended

Board of Directors:

i. Composition and size of the Board:

 On 30th June 2018, there were 5 members on the Board, The Board comprises Chairman, Managing Director, two 
directors and one independent director.

ii. Board Meeting and attendance:

 The Board met 8 times during the period from July 01, 2017 to June 30, 2018. Following table shows the 
attendance of directors in the meeting.

The member who could not attend the meeting was granted leave or was outside the country.

iii. Details of Managing Director and  Directors being appointed and re-appointed:

a) Mr. Alihussain Akberali FCA and Mrs. Tehseen Zohair Taherali will retire by rotation at the conclusion of 16th Annual 
General Meeting as per section 97 & 98 of the Articles of Association of the Company and being eligible                  
Mr. Alihussain Akberali FCA and Mrs. Tehseen Zohair Taherali, offer them-selves for re-appointment.

b) Mr. Aameir Alihussain, Managing Director, retired as per section 110 of the Companies Act 1994 and being eligible, 
offer himself for re-appointment.

c) Pursuant to the BSEC’s directive and on discussion, Board Members have recommended to appoint Mr. Gobinda 
Chandra Paul FCA as the Independent Director of the Company with effect  from 1st December 2018 for a period of 
next  3 (three) years. Mr. Gobinda Chandra Paul FCA was born in 1951 and has 40 years of experience in internal 
& external audit and assurance, developing internal control, Tax and VAT matters. He is a qualified Chartered 
Accountant and fellow member of ICAB. Currently, he is managing Partner of reputed Chartered Accountancy firm - 
Basu Banerjee Nath & Co.  

iv. A brief resume of the directors and their expertise and names of Companies in which Directors holds the directorship 
and membership have been disclosed in Board of Directors segment.

Internal Control system:
The Board of Directors ensures that the Group has an effective internal control system which ensures that the assets of the 
Company are safeguarded and appropriate systems are in place to minimize and detect fraud, errors and other 
irregularities. The Company has adopted Standard Operating Procedures (SOP) for the betterment of internal control 
system. To generate accurate data and information within reasonable time frame, we have already commissioned most 
modern software called Enterprise Resource Planning (ERP). The Company has established a separate internal audit 
department to ensure internal control and compliance in place. On the other hand, Audit Committee regularly monitors and 
review the reports generated by the internal audit department and takes corrective measures.



Extra-ordinary gain or loss:

There is no extra ordinary gain or loss during the year.

Related Party Transactions:

All transactions with related parties have been made on a commercial basis. Details of the related party transactions have been 
disclosed under note 10 and 20 of the financial statements as per IFRS/BFRS.

Utilization of IPO proceeds and Financial Result after IPO:

Company had no unutilized IPO fund since 2009, Company is maintaining a stable financial performance.

Significant variance in the quarterly and annual Financial Statements:

There were no significant variance between Quarterly performance and overall annual performance. Throughout the year 
company was able to maintain a judicious performance both in operational and financial perspectives. 

Remuneration of Directors including Independent Director:

Directors were remunerated as per the decision of the Board and a detailed report of the Directors’ Remuneration is included 
in Annexure-3 and Note 28.01 of Financial Statements.

Dividend:

The Board of Directors has recommended 10% Stock dividend & 10% cash dividend per share for the year ended June 30, 
2018. The dividend on equity shares, if approved would be paid to those members whose name appears on the register of 
members as on record date. The company will continue to deploy capital in projects and investment that have the potential to 
create long term value for its shareholders. In line with these principles, the board of your company recommended stock 
dividend and kept portion of profit for further growth.

Contribution to National Exchequer:

Being a responsible corporate entity, BSRM is paying and facilitating collection of Government’s revenue. In 2017-2018, 
BSRM Steels Limited collected and contributed Tk.4,954 million to the government exchequer as Income Tax, VAT and Duties 
along with utility bill which is appended below:
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Contribution to National Exchequer (Million)

179

1,214

1,640

274
1,647

Custom Duty

Tax

Vat

Power

Gas



Corporate Social Responsibilities:

BSRM’s commitment to connect business decisions to ethical, social and environmental concerns remains to be one of the 
strongest foundations of the Company. During 2017-18, your company has been contributing to the welfare of the community, 
research & development and for protection of environment. Details of CSR have been described in the chapter of Corporate 
Social Responsibilities in page 89 of Annual Report.

Award and Recognition:

It is our great pleasure to let you know that, we achieved some prestigious awards and few of them are mentioned below:

1. National Export Trophy – (BSRM Steels Ltd.) for 2013-14 & 2015-16.

2. President’s Award for Industrial Development 2014 in the category of Large Scale Industry. – (BSRM Steels Ltd.)

3. Prestigious award for “Excellence in Supply Chain Relationship Management & Logistic Management” from Bangladesh 
Supply Chain Management Society.

4. ICAB National Awards for Best Presented Annual Reports for the year 2012, 2013, 2015 & Certificate of Merit for the 
year 2014, 2015.

5. ICSB National Gold Award for best Corporate Governance Excellence 2015 – (BSRM Ltd)

6. Awarded Tax Card from NBR for highest tax payment in 2015 –16, 2016–17 (BSRM Steels Ltd.)

7. Best Brand of Bangladesh in Steel Category in 2011, 2013, 2014, 2015 & 2016 & 2017 – (BSRM Group).

8. Best Enterprise of the year 2010 - (BSRM Group).

9. D & B Corporate Awards 2010 & 2012 – (BSRM Steels Ltd).

10. Pride of Chittagong (Chattagramer Ahonkar) 2012. (Mr. Alihussain Akberali FCA)

11. Divisional Environment Award 2013 – (BISCO Ltd.)

12. Certificate of Merit from South Asian Federation of Accountants (SAFA) in 2012, 2013 & 2015 – (BSRM Steels Ltd.)

13. 5th Standard Chartered-Financial Express CSR Award – (BSRM Group)

14. Japan Bangladesh Chamber of Commerce & Industry (JBCCI) Awards in 2014. – (BSRM Ltd.)

15. ICSB National Award (Silver Award) for Corporate Governance Excellence 2014. – (BSRM Steels Ltd)

16. Best Electricity Consumer (Industry) award for the year 2015 (BSRM Ltd.)

17. Mercantile Bank Awards (Industry & Commerce) for the year 2015. (BSRM Group).

Information Technology

BSRM Steels Limited is a customer oriented company since inception. Your Company has taken a group of IT initiatives to 
support its sales and support staff in considering client needs and satisfaction. To responding promptly and respectfully to 
consumer complaints and queries we have automated their complaint system. To mitigate business risk, enhance business 
performance and to provide required information to the respective stakeholder we are continuously updating the ERP System. 
Details of Information Technology are set out in the Chapter “Sustainable Growth” in Page no. 93 in this report.
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Human Resource Management

The Human Resource strategies applied and practiced by the Company have translated into the creation of a dynamic and 
competent human resource team with sound succession planning and a remarkable low attrition rate. “Be an employer of 
choice, with focus on nurturing talent and developing future leaders of the organization” is one vision of BSRM Group. Details 
of Human Resource are set out in the Chapter “Sustainable Growth” in Page no. 93 in this report.

Code of Conduct:

The Board of Directors of the Company has adopted a Code of Conduct for the Directors. All the Directors have signed as 
acceptance to its compliance.  

Auditors:

Present auditor M/S A. Qasem & Co., Chartered Accountants (A member firm of Ernst & Young Global), Faruk Mahal (3rd 
Floor), Plot# 93, Agrabad C/A will retire in 16th AGM and being eligible to conduct audit for the year 2018-19 and they have 
conveyed their willingness to accept for re-appointment for the said periods. The Board has recommended as the statutory 
Auditor for the year ended on June 30, 2019 subject to the approval of shareholders in the next Annual General Meeting.

Reporting and Compliance of Corporate Governance:

Status of compliance with the requirements / conditions of Bangladesh Securities and Exchange Commission (BSEC) 
Notification No: BSEC/CMRRCD/2006-158/207/Admin/80 dated 03 June, 2018 on corporate governance has been 
included in the Report in Annexure-C.

Subsequent Events:

There is no subsequent event after the date of Financial Position and till the date of this report which could affect the ability 
of the users of these financial statements to make an appropriate evaluation.

Directors’ Responsibilities Statements: 

Pursuant to the BSEC notification No. BSEC/CMRRCD/2006-158/207/Admin/80 dated 03 June, 2018 the Directors 
confirm that:

a) The financial statements prepared by the management of BSRM Steels Limited fairly present its state of affairs, the 
result of its operations, cash flows and changes in equity.

b) Proper Books of Account of the Company has been maintained.

c) Appropriate accounting policies have been consistently applied in preparation of the financial statements and that the 
accounting estimates are based on reasonable and prudent judgment.

d) International Accounting Standard (IAS)/Bangladesh Accounting Standards (BAS)/International Financial Reporting 
Standards (IFRS) / Bangladesh Financial Reporting Standards (BFRS), as applicable in Bangladesh, have been 
followed in preparation of the financial statements and any departure there from has been adequately disclosed.

e) The system of internal controls sounds in design and has been effectively implemented and monitored.

f) There are no doubts upon the company’s ability to continue as a going concern and the annual accounts have been 
prepared as a going concern basis.

g) The key operating and financial date for the last six years is disclosed in Annexure-4.

h) The pattern of shareholding is disclosed in Annexure-5.
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i) A compliance status report with requirements of corporate governance as required by BSEC has been disclosed in 
Regulatory Compliance Report segment.

j) Directors’ profile and their directorship and business interest in other organizations have been disclosed in Board of 
Directors segment.

k) There was no declaration of bonus share or stock dividend as interim dividend.

Acknowledgements: 

We thank our customers, vendors, dealers, investors, Bangladesh Securities and Exchange Commission, Dhaka Stock 
Exchange Limited, Chittagong Stock Exchange Limited, CDBL, National Board of Revenue, RJSC, various government 
authorities, business associates and bankers for their continued support, co-operation and guidance in our business 
endeavor during the year. We place on record our appreciation for the contribution made by employee at all levels. Our 
resilience to meet challenges was made possible by their hard work, solidarity, co-operation and support. We are very proud 
of what we have achieved and as always, is grateful to all those who contributed to the success of our Company. 

We are very confident that our Company’s best days are ahead as we continue to build on our momentum making BSRM 
the clear market-leader.

Allah Hafiz,

Aameir Alihussain
Managing Director



RyjvB 2017 †_‡K Ryb 2018 ch©šÍ weGmAviGg KviLvbvi Drcv`bÿgZv LyeB D‡jøL‡hvM¨| Av‡iv GKevi 
weGmAviGg w÷jm wjwg‡UW Zvi Drcv`bÿgZvi Zzjbvq †ewk Drcv`b K‡i‡Q|

weeiY
RyjvB Õ17

†_‡K
Ryb Õ18

RyjvB Õ16
†_‡K

Ryb Õ17*

Rvby Õ16
†_‡K Ryb Õ16

(6 gvm)
2015 2014 2013

¯’vwcZ Drcv`bÿgZv (†gwUªK Ub) 700,000 700,000 700,000 700,000 600,000 600,000 600,000

Drcv`b (†gwUªK Ub) 727,034 681,061 362,254 602,832 623,918 630,305 580,147

e¨eüZ Drcv`b ÿgZv (%) 103.90 97.30 103.50 99.50 104.00 105.00 97.00

weµq (†gwUªK Ub) 710,995 692,504 373,747 604,513 679,803 601,935 579,377

2012

wcÖq †kqvi‡nvìvie„›`,
Avmmvjvgy AvjvBKzg 

Avwg AZ¨šÍ Avb‡›`i mv‡_ mevB‡K weGmAviGg w÷jm wjwg‡UW-Gi 16Zg evwl©K mvaviY mfvq ¯^vMZ Rvbvw”Q| 
GB cÖwZ‡e`‡b 01 RyjvB 2017 †_‡K 30 Ryb 2018 mvj ch©šÍ 12 gv‡mi ch©v‡jvPbv i‡q‡Q| cÖwZ‡e`bwU 
evsjv‡`k †Kv¤úvwb A¨v± 1994 I evsjv‡`k wmwKDwiwUR A¨vÛ G·‡PÄ Kwgkb KZ…©K RvwiK…Z †bvwUk 
weGmBwm/wmGgAviAviwmwW-2006-158/207/A¨vWwgb/80 †gvZv‡eK 03 Ryb 2018 Zvwi‡L cÖ¯‘ZK…Z|

2017-18 mv‡ji ch©v‡jvPbv Ñ wkíLv‡Zi we`¨gvb cwiw¯’wZ I fwel¨r Dbœqb m¤¢vebv:

2017 mv‡ji ˆewk¦K A_©‰bwZK cÖe„w×i nvi 3.8%| BwZevPK Avw_©K cwiw¯’wZi d‡j 2018 I 2019 mv‡j 
cÖe„w×i nvi 3.2% - 3.9%-G DbœxZ nIqvi m¤¢vebv i‡q‡Q| `wÿY Gwkqvi mvgwóK A_©‰bwZK cwiw¯’wZ AbyK~j 
Ae¯’vq i‡q‡Q Ges e¨vcK AeKvVv‡gvMZ wewb‡qvM I †`kxq Pvwn`vi m¤¢vebv Av‡Q| 

evsjv‡`‡ki wRwWwc cÖe„w× 2018-19 mv‡j 6.6% nv‡i eRvq _vK‡e, hv 2017-18 mv‡j 7.86% nv‡i e„w× 
†c‡q‡Q| 2017-18 mv‡j evsjv‡`‡ki mKj ¸iæZ¡c~Y© Lv‡Z D‡jøL‡hvM¨ Dbœqb n‡q‡Q| 2017-18 mv‡ji ev‡R‡U 
miKvix e¨q †`kxq Pvwn`v e„w×‡Z mnvqK f~wgKv †i‡L‡Q| e¨q-cwiKíbv g~jZ AeKvVv‡gv Lv‡Z ¯^í‡gqv`x cÖe„w×i 
nvi evov‡bv QvovI `xN©‡gqv`x A_©‰bwZK mÿgZv m„wói w`‡K jÿ¨ †i‡L †bIqv n‡”Q| GB cÖe„w× Z¡ivwš^Z Kivi g~j 
kw³ n‡jv wkíLvZ| wbg©vY Lv‡Zi weKvk Ges µgea©gvb bMivq‡bi d‡j evsjv‡`‡k w÷j-Gi Pvwn`v †e‡o‡Q| 
GKBmv‡_ bMivqb, gvby‡li RxebhvÎvi gvb Ges µqÿgZvi Dbœq‡bi d‡j evsjv‡`‡ki wbg©vY LvZ GK †mvbvwj 
mgq cvi Ki‡Q| 

Avgiv Mwe©Z †h, Avgv‡`i †Kv¤úvwb weGmAviGg cÙv eûgyLx †mZz, iƒccyi cvigvYweK we`y¨r †K›`ª, g¨vm i¨vwcW 
UªvbwRU cÖ‡R± (†ij), †g‡Uªv †ij, ivgcvj 1320 †gMvIqvU we`y¨r †K›`ª, cÖ_g XvKv Gwj‡f‡UW G•‡cÖm I‡q I cvqiv 
1320 †gMvIqvU _vg©vj we`y¨r †K›`ª wbg©v‡Y we‡klvwqZ w÷j mieivn Ki‡Q| GQvovI mg‡qi Pvwn`vq gvbyl GLb gvb 
I wbivcËvi wel‡q m‡PZb| ZvB m½Z Kvi‡YB weGmAviGg-Gi g‡Zv gvbm¤úbœ w÷j-Gi Pvwn`v †e‡o P‡j‡Q|

Drcv`b Ges I Avw_©K djvdj ch©v‡jvPbv:

†Kv¤úvwbi mvwe©K Ae¯’v Av‡iv fv‡jv K‡i †evSvi Rb¨ wb‡¤œ Drcv`b I Avw_©K DcvË Dc¯’vcb Kiv n‡jv: 

Drcv`b ch©v‡jvPbv:
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Avw_©K ch©v‡jvPbv:
wgwjqb UvKvq 

weeiY
RyjvB Õ17

†_‡K
Ryb Õ18

RyjvB Õ16
†_‡K

Ryb Õ17*

Rvby Õ16
†_‡K Ryb Õ16

(6 gvm)
2015 2014 2013 2012

weµq 48,289.93 37,996.41 17,265.18 32,316.10 38,535.94 36,229.05 38,253.46
†gvU gybvdv 4,879.17 4,557.30 3,114.69 4,368.65 2,807.32 3,250.15 1,888.44
jvf (my`, Ki, WweøDwcwc I WweøDGd-Gi c~‡e©)  3,180.65 3,273.60 2,379.86 3,257.93 1,892.83 2,314.39 1,160.39
ev`: my` Ges WweøDwcwc I WweøDGd (1,120.19) (417.23) (246.38) (739.29) (378.95) (492.82) 136.42
†hvM/(ev`): evi‡MBb cvi‡PR  10.20 - - - - - -
†hvM/(ev`): mn‡hvMx †Kv¤úvwbi jvf/(ÿwZ)-Gi Ask 237.88 (225.87) (18.56) 75.31 (3.20) 497.36 -
ev`: AvqKi I AvqKi mwÂwZ (507.74) (655.07) (801.61) (512.07) (424.47) (625.46) (431.48)
wbU gybvdv 1,800.80 1,705.41 1,313.32 2,081.88 1,086.21 1,693.47 865.33
GKPzwiqvj (ÿwZ)/gybvdv (3.40) - - - - - -
†gvU mgwš^Z Avq 1,797.40 1,705.41 1,313.32 2,081.88 1,086.21 1,693.47 865.33
BwcGm 5.27 4.98 3.84 6.09 3.18 4.95 2.53

*2016-2017 mv‡ji cÖwZ‡e`‡b mgwš^Z Avw_©K DcvË Zz‡j aiv n‡jv|

wewµZ c‡Y¨i LiP, †gvU gybvdv Ges wbU gybvdv gviwRb:

G m¤ú‡K© A¨v‡b·vi-2 Av‡jvPbv Kiv n‡q‡Q|

mnvqK †Kv¤úvwbi Kvh©vewj:

weGmAviGg- w÷j&m wjwg‡UW Gi mv‡_ wem‡KvÕi GKÎxKi‡Yi Rb¨ †Kv¤úvwb 2016 mv‡j mywcÖg †Kv‡U©i gvbbxq 
nvB‡KvU© wWwfkb eivei GKwU wcwUkb `vwLj K‡i| 10 †m‡Þ¤^i 2017 Zvwi‡L †Kv¤úvwb gvbbxq nvB‡KvU©-Gi 
KvQ †_‡K GKÎxKi‡Yi cwiKíbv Aby‡gv`‡bi cÖZ¨wqZ Kwc MÖnY K‡i| Aby‡gvw`Z GKÎxKi‡Yi cwiKíbv 
Abyhvqx n¯ÍvšÍwiZ m¤úwË MÖnYKvix cÿ (weGmAviGg w÷j&m wjwg‡UW) 5% †kqvi‡nvìvi‡`i †kqvi cÖwZ 10 
UvKvi wecix‡Z †kqvi cÖwZ 19.41 UvKv nv‡i cÖ`vb K‡i n¯ÍvšÍiKvix †Kv¤úvwb (weGmAviGg Avqib GÛ w÷j †Kv. 
wj.)-†K| †mB Abyhvqx GKÎxKi‡Yi cwiKíbvi Abymi‡Y n¯ÍvšÍiKvix †Kv¤úvwb (weGmAviGg Avqib GÛ w÷j 
†Kv. wj.) Zvi †kqvi‡nvìviMY‡K wb¤œwjwLZ cwigvY A_© cÖ`vb Kiv nq|

Ab¨vb¨ Avw_©K Z_¨vw`: 
wgwjqb UvKvq 

cwi‡kvwaZ g~jab 3,417.75 3,417.75 3,417.75 3,417.75 3,417.75 3,417.75 3,255.00
†kqvi‡nvìvie„‡›`i BKz¨BwU 12,808.90 11,630.30 9,371.20 9,080.62 7,495.09 6,915.25 5,540.65
PjwZ `vq 29,799.38 23,549.73 16,992.84 14,213.79 18,445.30 15,858.17 16,178.60
`xN©‡gqvw` `vqmg~n 3,072.28 2,427.75 2,445.09 1,436.02 1,200.26 1,131.64 735.45
¯’vqx m¤ú` I wmWweøDAvBwc-‡Z ms‡hvRb 1,163.89  1,163.89  83.78  758.16 227.39 296.23 347.75
cwiPvjb bM` cÖevn 990.21 364.43 3,093.49 5,766.33 (2,995.28) 4,595.39 (727.69)

*2016-2017 mv‡ji cÖwZ‡e`‡b mgwš^Z Avw_©K DcvË Zz‡j aiv n‡jv|

weeiY
RyjvB Õ17

†_‡K
Ryb Õ18

RyjvB Õ16
†_‡K

Ryb Õ17*

Rvby Õ16
†_‡K Ryb Õ16

(6 gvm)
2015 2014 2013 2012
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mn‡hvMx †Kv¤úvwbi Kvh©vewj: weGmAviGg w÷j wgjm wjwg‡UW

weGmAviGg w÷j wgjm wjwg‡U‡Wi †kqv‡ii Rb¨ †Kv¤úvwb 1,000,000,000 UvKv wewb‡qvM K‡i‡Q Ges 
Gi 25.35% aviK| D³ mn‡hvwM cÖwZôvb Zv‡`i Drcv`b ïiæ K‡iwQ‡jv 2016 mv‡ji Ryb gv‡m| we‡k^i 
me‡P‡q eo BbWvKkb dv‡b©m Øviv Drcvw`Z GB cø¨v›U 862,500 †g. Ub m‡e©vrK…ó gv‡bi we‡jU Drcv`b 
Ki‡Z mÿg| bZzb GB cø¨v›U Avgv‡`i  ˆZwi cY¨ Drcv`‡bi Rb¨ ¸YMZ we‡jU mieivn K‡i| GB cø¨v‡›Ui 
wKQz g~j Avw_©K Z_¨vejx wb‡¤œ D‡jøL Kiv n‡jv:

cY¨ wfwËK ch©v‡jvPbv:

myôz e¨e¯’vcbvi D‡Ï‡k¨ †Kv¤úvwb `ywU Avjv`v cY¨ wfwËK wefv‡M wef³, hv n‡jv: 

   Gg.Gm iW wefvM †hLv‡b wewfbœ †MÖW-Gi iW Drcv`b nq Ges eÈbKvix, †fv³v, K‡c©v‡iU †µZv‡`i  
 Kv‡Q weµq Kiv nq Ges wKQz Ask Bwc‡RWwfwËK ißvwbKviK †Kv¤úvwbi wbK‡U weµq Kiv nq|

   Gg.Gm we‡jU wefvM †hLv‡b wewfbœ †MÖW-Gi we‡jU Drcv`b Kiv nq Ges Gg.Gm. iW Drcv`‡bi  
 Rb¨ mieivn Kiv nq|

GB `yB ai‡bi wefv‡Mi evB‡i †Kv‡bv cwiPvjbvwfwËK wefvM †bB| wefvMwfwËK Z_¨ AwWUK…Z Avw_©K 
cÖwZ‡e`‡bi †bvU 3.14-G wjwce× Av‡Q|

weGmAviGg G·wUªg500WweøD evsjv‡`‡ki wbg©vYwk‡íi evRv‡i me©cÖ_g 500 †MÖW-Gi D”PgvÎvi kw³kvjx 
w÷j| Lye Aí mg‡qi g‡a¨ weGmAviGg G·wUªg 500WweøD evRv‡ii m‡e©v”P wewµZ w÷j-G cwiYZ n‡q‡Q| 
†Kv¤úvwb evsjv‡`k miKv‡ii cvIqvi †m±‡ii wewfbœ cÖK‡íi Pvwn`v Abyhvqx G·wUªg 500WweøD QvovI 
420wW †MÖW -Gi w÷jI Drcv`b K‡i _v‡K| 2016 mv‡j †Kv¤úvwb bZzb †MÖW-Gi wiBb‡dvwm©s w÷j 
BDGm ÷¨vÛvW© GGmwUGg706 †MÖW 80-Gi Drcv`b ïiæ K‡i‡Q hvi Øviv wbg©v‡Y 20% Kg w÷j cÖ‡qvRb 
nq, d‡j Avw_©K mvkÖq nq| GB bZzb †MÖW 80 w÷j   bv‡g evRviRvZ Kiv n‡e| 

†kqvi‡nvìvie„‡›`i bvg AwaK…Z †kqvi msL¨v  †kqvig~j¨

Avjx‡nvmvBb AvKeiAvjx GdwmG 12,58,250 2,44,22,632.50
Avwgi Avjx‡nvmvBb 59,250 11,50,042.50
†RvnvBi Zv‡niAvjx 2,47,090 47,96,016.90
wg‡mm. †Znwmb †RvnvBi Zv‡niAvjx 25,500 4,94,955.00
wg‡mm. wejwKm Avjx‡nvmvBb 44,910 8,71,703.10
GBP. AvKevi Avjx A¨vÛ †Kv. wjwg‡UW 36,49,050 7,08,28,060.50
fi‡U· Bb‡f÷‡g›U wjwg‡UW 2,15,950 41,91,589.50
†gvU 55,00,000 10,67,55,000

weeiY BDwbU 2017-18 mvj 2016-17 mvj 2015-16 mvj

Drcv`b cwigvY †g. Ub 860,543 588,536 121,871
e¨eüZ Drcv`bÿgZv % 99.83% 68.28% 27.95%
Ki ev` wbU gybvdv/(ÿwZ) UvKv 938,269,829 (890,929,343) (87,467,617)
BwcGm UvKv 2.38 (2.26) (0.22)
GbGwf UvKv 15.63 13.25 15.51
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cY¨ Abyhvqx Kvh©µ‡gi weeiY wb¤ œiƒc:

 Drcv`b (†g.Ub) weµq (†g.Ub)
cY¨

SzuwK I D‡ØM:

SzuwK g~j¨vqb I cÖkgb Kvh©µg †h‡Kv‡bv e¨emvi Awe‡”Q`¨ Ask| gybvdv e„w× Avi †UKmB cÖe„w× AR©‡bi j‡ÿ¨ 
Avgv‡`i cwiPvjbv cl©` wbqwgZ SuzwK I ûgwKi m¤¢vebv wbY©q, ch©‡eÿY I g~j¨vqb K‡i _v‡Kb| bZzb mg‡qi `vwe 
Abyhvqx kw³kvjx e¨e¯’vcbv KvVv‡gv, Z_¨ e¨e¯’vcbv Avi evRvi, A_©‰bwZK cwiw¯’wZ I bZzb cwjwmi wbqwgZ 
we‡køl‡Yi gva¨‡g Avgv‡`i SuywK e¨e¯’vcbvi mÿgZv wbwðZ Kiv nq| 

D‡jøL‡hvM¨ SuywKmg~n wbY©q Ges †m¸‡jv cÖkg‡b †Kv¤úvwb KZ©„K wba©vwiZ c×wZmg~n Avw_©K cÖwZ‡e`‡bi 
A¨v‡b·vi-1 Ges †bvU-41-G ewY©Z Av‡Q|

SzuwK e¨e¯’vcbv I wbqš¿Y: 

we¯ÍvwiZ Av‡jvPbv A¨v‡b·vi-1G-‡Z|

e¨e¯’vcbv, Av‡jvPbv I we‡kølY: 

cwiPvjbv cl©` avivevwnKfv‡e Kvh©µg I Avw_©K weei‡Yi wel‡q wek` Av‡jvPbv K‡i‡Q| G wel‡q we¯ÍvwiZ 
cÖwZ‡e`b A¨v‡b·vi-wW †Z mshy³ Kiv n‡jv|

wmBI I wmGdI KZ©…K cÖZ¨qb:

cÖavb wbe ©vnx Kg ©KZ©v I cÖavb A_© Kg©KZ©v Øviv cwiPvjbv cl©`‡K cÖ`Ë 3(3) kZ© Abyhvqx cÖ‡qvRbxq †NvlYv ev 
cÖZ¨qb A¨v‡b·vi-G †Z mshy³ Kiv n‡jv|

†µwWU †iwUs

†µwWU †iwUs Bbdi‡gkb mvwf©‡mm wjwg‡UW KZ…©K †Kv¤úvwbi g~j¨vqb wb¤œiæc:

 Long Term Short Term

 AA+ ST-2

GG+ †iwUsK…Z †Kv¤úvwb¸‡jv DbœZ ch©v‡qi AšÍf©y³ Ges AwaK wbivcËv I DbœZ FY e¨e¯’vcbvi wbðqZv †`q| 
GB gv‡bi †iwUs-Gi A_© n‡jv †Kv¤úvwbi †µwWU †cÖvdvBj m‡šÍvlRbK Ges ¸iæZi mgm¨v †bB| SzuwKi cwigvb 
mvgvb¨ Ges A_©‰bwZK cwiw¯’wZi mv‡_ mvgvb¨ n«vm-e„w× N‡U _v‡K|

ÒGmwU-2Ó mwVK mg‡q FY cwi‡kv‡ai wbðqZv †evSvq| Zvij¨ Drcv`Kmg~n kw³kvjx Ges DbœZ †gŠwjK 
cÖwZiÿv Drcv`K Øviv mgw_©Z| SzuwKi Dcv`vb mvgvb¨| 

†µwWU †iwUs †Kv¤úvwbi g~j¨vq‡b Avgv‡`i †Kv¤úvwb Òw¯’wZkxj cwiw¯’wZÓi †Kv¤úvwbi g‡a¨ AšÍf©y³|

cwiPvjbv cl©`: 

1. cl©‡`i MVb I AvqZb
 30 Ryb 2018 mv‡j cl©‡`i m`m¨ msL¨v wQ‡jv 5 Rb| cl©`-G wQ‡jb †Pqvig¨vb, e¨e¯’vcbv cwiPvjK, 

`yB Rb cwiPvjK Ges GKRb ¯^Zš¿ cwiPvjK|

  2017-2018 2016-2017 2017-2018 2016-2017

G·wUªg 500WweøD 599,614 608,169 587,670 619,081

Ab¨vb¨ Gg.Gm. iW 127,420 72,895 123,325 73,423

Gg.Gm. we‡jU 162,199 - 147,676 -

†gvU 727,034 681,064 710,995 692,504



Rbve Avjx‡nvmvBb AvKeiAvjx, GdwmG †Pqvig¨vb 8 7

Rbve Avwgi Avjx‡nvmvBb e¨e¯’vcbv cwiPvjK 8 8

Rbve †RvnvBi Zv‡niAvjx cwiPvjK 8 7

wg‡mm †Znwmb †RvnvBi Zv‡niAvjx cwiPvjK 8 6

evey g‡bviÄb †`, GdwmG ¯^Zš¿ cwiPvjK 8 8

cl©` m`‡m¨i bvg c`ex DwjøwLZ mg‡q
AbywôZ mfvi msL¨v

mfvq Dcw¯’wZi
msL¨v

2. cl©‡`i mfv I Dcw¯’wZ
 1 RyjvB 2017 †_‡K 30 Ryb 2018-Gi g‡a¨ cwiPvjbv cl©‡`i †gvU 8wU mfv AbywôZ nq| mfvq 

cwiPvjKe„‡›`i Dcw¯’wZi weeiY wb‡¤œ †`qv n‡jv| 

mfvq Abycw¯’Z m`m¨ QzwU‡Z wQ‡jb A_ev †`‡ki evB‡i wQ‡jb|

3. cwiPvjK cybtwb‡qv‡Mi we¯ÍvwiZ weeiY:

K.  †Kv¤úvwb MVbZ‡š¿i Aby‡”Q` 97 I 98 Abymv‡i Rbve Avjx‡nvmvBb AvKeiAvjx GdwmG Ges wg‡mm 
†Znwmb †RvnvBi Zv‡niAvjx 16Zg evwl©K mvaviY mfvi †k‡l ch©vqµwgKfv‡e c`Z¨vM Ki‡eb Ges 
†hvM¨Zvi wfwË‡Z cybtwb‡qv‡Mi Rb¨ wb‡R‡`i‡K g‡bvbxZ Ki‡eb|

L.  †Kv¤úvwb AvBb 1994 Gi Aby‡”Q` 110 Abymv‡i Rbve Avwgi Avjx‡nvmvBb e¨e¯’vcbv cwiPvjK c` †_‡K 
c`Z¨vM K‡ib Ges †hvM¨Zvi wfwË‡Z cybtwb‡qv‡Mi Rb¨ wb‡R‡K g‡bvbxZ Ki‡eb|

M.  evsjv‡`k wmwKDwiwUR A¨vÛ G•‡PÄ Kwgk‡bi K‡c©v‡iU Mfb©¨vÝ †KvW Abyhvqx cwiPvjbv cl©` Rbve 
†Mvwe›` P›`ª cvj, GdwmG-†K wZb eQ‡ii †gqv‡` ¯^Zš¿ cwiPvjK wn‡m‡e wb‡qv‡Mi mycvwik K‡i, hv             
1 wW‡m¤^i 2018 †_‡K Kvh©Ki n‡e| Rbve †Mvwe›` P›`ª cvj, GdwmG, 1951 mv‡j Rb¥MÖnY K‡ib Ges 
B›Uvibvj G•Uvb©vj AwWU A¨vÛ A¨vmy‡iÝ, Af¨šÍixY wbqš¿Y e¨e¯’v ˆZwi, Ki I g~mK wel‡q Zvi 40 eQ‡ii 
AwfÁZv i‡q‡Q| wZwb GKRb PvU©vW© A¨vKvD›U¨v›U I AvBwmGweÕi m`m¨| eZ©gv‡b wZwb ¯^bvgab¨ PvU©vW© 
A¨vKvD›U¨vwÝ dvg© evmy e¨vbvwR© bv_ A¨vÛ †Kv.-G g¨v‡bwRs cvU©bvi wn‡m‡e Kg©iZ|

4. cwiPvjbv cl©` As‡k cwiPvjK‡`i e„ËvšÍ Ges Zviv †h mg¯Í †Kv¤úvwbi cwiPvjK ev m`m¨ wn‡m‡e wb‡qvwRZ 
Av‡Qb †m¸‡jvi bvg wjwce× Av‡Q|

Avf¨šÍixY wbqš¿Y e¨e¯’v:

cwiPvjbv cl©` MÖæ‡ci GKwU Kvh©Ki Avf¨šÍixY wbqš¿Y e¨e¯’v wbwðZ K‡i hv †Kv¤úvwbi m¤úwËi myiÿv †`q Ges 
†auvKvevwR, fzj I Ab¨vb¨ Awbqg wPwýZ K‡i Zv wbim‡bi Dchy³ e¨e¯’v eRvq iv‡L| Avf¨šÍixY wbqš¿Y e¨e¯’vi 
Dbœq‡b †Kv¤úvwb ÷¨vÛvW© Acv‡iwUs cÖwmwWDi (GmIwc) Pvjy K‡i‡Q| MÖnY‡hvM¨ mg‡q mwVK Z_¨ I DcvË 
msMÖ‡n Avgiv B‡Zvg‡a¨ me©vaywbK G›UvicÖvBR wi‡mvm© cø¨vwbs (BAviwc) Pvjy K‡iwQ| Avf¨šÍixY wbqš¿Y I ¯^”QZv 
wbwðZ Kivi j‡ÿ¨ †Kv¤úvwb GKwU Avjv`v Avf¨šÍixY AwWU wefvM m„wó K‡i‡Q| AwWU KwgwU wbqwgZfv‡e 
Avf¨šÍixY AwWU wefv‡Mi cÖwZ‡e`b we‡kølY K‡i Ges ms‡kvabg~jK e¨e¯’v MÖnY K‡i|

AcÖZ¨vwkZ/AvkvZxZ jvf ev ÿwZ

G eQi †Kvb AvkvZxZ jvf ev ÿwZ †bB|

mswkøó c‡ÿi †jb‡`bmg~n:

mswkøó c‡ÿi †jb‡`bmg~n evwYwR¨K wfwË‡Z Kiv n‡q‡Q| mswkøó c‡ÿi †jb‡`bmg~‡ni we¯ÍvwiZ Z_¨ 
AvBGdAviGm/weGdAviGm Abyhvqx Avw_©K weeiYxi 10, 20 b¤^i †bv‡U cÖKvwkZ n‡q‡Q| 
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AvBwcI weµqjä A‡_©i e¨envi Ges AvBwcI cieZx© Avw_©K djvdj:

2009 mvj †_‡K †Kv¤úvwbi Ae¨eüZ †Kv‡bv AvBwcI Znwej †bB, †Kv¤úvwb w¯’wZkxj Avw_©K djvdj a‡i 
†i‡L‡Q| 

ˆÎgvwmK I evwl©K cÖwZ‡e`‡bi g‡a¨ D‡jøL‡hvM¨ cv_©K¨:

G eQi ˆÎgvwmK I mvwe©K evwl©K Kvh©µ‡gi g‡a¨ †Zgb †Kvb D‡jøL‡hvM¨ cv_©K¨ wQ‡jv bv| eQiRy‡o †Kv¤úvwb 
cwiPvjbv I Avw_©K Kvh©µ‡gi w`K †_‡K wePÿY I `~i`k©x Kg©KvÐ cwiPvwjZ Ki‡Z mg_© n‡q‡Q|

¯^Zš¿ cwiPvjKmn cwiPvjKe„‡›`i cvwikÖwgK:

†ev‡W©i wm×všÍ Abyhvqx cwiPvjK‡`i †eZb †`Iqv n‡q‡Q Ges cwiPvjK‡`i †eZ‡bi we¯ÍvwiZ cÖwZ‡e`b Avw_©K 
weeiYxi †bvU 28.01 I A¨v‡b·vi-3-G mshy³ Kiv n‡q‡Q|

jf¨vsk:

30 Ryb, 2018-G eQi †k‡l cÖwZ †kqv‡i 10% ÷K jf¨vsk Ges 10% bM` jf¨vsk cÖ`v‡bi civgk© w`‡q‡Qb 
cwiPvjK cl©`|  †hme m`‡m¨i bvg m`m¨ wbeÜbc‡Î ZvwjKvf~³ n‡q‡Q, Aby‡gv`b mv‡c‡ÿ Zv‡`i‡K mgnv‡i 
jf¨vsk cÖ`vb Kiv n‡e| †Kv¤úvwb †mme cÖKí Ges wewb‡qvM †ÿ‡Î wewb‡qvM Ki‡e †hLv‡b †Kv¤úvwbi 
‡kqvi‡nvìvi‡`i Rb¨ `xN©‡gqvw` jv‡fi wbðqZv _vK‡e| GB bxwZgvjv Abyhvqx Avcbv‡`i †Kv¤úvwb jf¨vsk 
mycvwik K‡i‡Q Ges fwel¨Z Dbœq‡bii ¯^v‡_© jv‡fi Ask Avjv`v K‡i †i‡L‡Q|

RvZxq ivR‡¯^ Ae`vb:

`vwqZ¡kxj K‡c©v‡iU cÖwZôvb wnmv‡e weGmAviGg miKvix ivR¯^ cÖ`vb Ges msMÖ‡ni e¨e¯’v mnR Ki‡Z mnvqZv 
K‡i Avm‡Q| 2017-2018 mv‡j, weGmAviGg w÷jm wjwg‡UW 4,954 wgwjqb UvKv †hvMvb w`‡q miKvwi ivR¯^ 
†hgb, AvqKi, g~mK Ges ïémn Ab¨vb¨ BDwUwjwU wej cÖ`vb K‡i‡Q hv wb‡¤œ D‡jøL Kiv n‡jv:

K‡c©v‡iU mvgvwRK `vwqZ¡:

e¨emvwqK wm×v‡šÍi mv‡_ ˆbwZK, mvgvwRK Ges cwi‡ekMZ Dbœqbg~jK wPšÍvi mgš^q weGmAviGg-Gi A½xKvi 
Ges †Kv¤úvwb GB g~j¨‡ev‡ai cÖwZ `vwqZ¡kxj I GKwbô| 2017-18 mvje¨vcx Avcbv‡`i †Kv¤úvwb bvbvwea mvgvwRK 
Kj¨vYg~jK, M‡elYv-Dbœqb Ges cwi‡ek iÿvq KvR K‡i‡Q| mvgvwRK `vwqZ¡ msµvšÍ Kv‡Ri weeiY evwl©K 
cÖwZ‡e`‡bi 89 c„ôvq Ki‡cv‡iU mvgvwRK `vwqZ¡mg~n Aa¨vq-G ewY©Z n‡q‡Q| 

RvZxq ivR‡¯^ Ae`vb (wgwjqb)

179

1,214

1,640

274
1,647

ïé

Ki

g~mK

we`y¨Z

M¨vm
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cyi¯‹vi Ges ¯^xK…wZ:

Avgiv Avb‡›`i mv‡_ Avcbv‡`i Rvbvw”Q †h, Avgiv †ek wKQz m¤§vbRbK cyi¯‹vi AR©b K‡iwQ Ges Zvi K‡qKwU 
wb‡P D‡jøL Kiv n‡jv:

1. 2013-14 Ges 2015-16 mv‡j RvZxq ißvwb Uªwd AR©b 

2. 2014 mv‡j wk‡ívbœq‡b we‡kl Ae`vb ivLvq fvwi wkí wefv‡M ivóªcwZ cyi¯‹vi AR©b- (weGmAviGg w÷jm wjwg‡UW)

3. evsjv‡`k mvcøvB †PBb g¨v‡bR‡g›U †mvmvBwUi cÿ †_‡K m¤§vbRbK ÒGw·‡jÝ Bb mvcøvB †PBb wi‡jkbwkc 
g¨v‡bR‡g›U A¨vÛ jwRw÷K g¨v‡bR‡g›UÓ cyi¯‹vi AR©b

4. cÖ`wk©Z †miv evwl©K cÖwZ‡e`b wn‡m‡e 2012, 2013 I 2015 mv‡j AvBwmGwe RvZxq cyi¯‹vi I 2014 I 
2015 mv‡j †gavmb` AR©b

5. 2015 mv‡j †miv K‡c©v‡iU Mfb©¨vÝ Gw·‡jÝ-Gi Rb¨ AvBwmGmwe b¨vkbvj †Mvì A¨vIqvW© AR©b

6. 2015-16 Ges 2016-17 mv‡j m‡e©v”P Ki`vZv wn‡m‡e RvZxq ivR¯^ †evW©-Gi U¨v· KvW© AR©b (weGmGiGg w÷jm wj.)

7. w÷j K¨vUvMwi‡Z 2011, 2013, 2014, 2015, 2016, Ges 2017 mv‡ji †miv eª¨vÛ wn‡m‡e cyi¯‹…Z 
(weGmAviGg MÖæc)

8. 2010 mv‡ji †e÷ G›UvicÖvBR Ae `¨ Bqvi (weGmAviGg MÖæc)

9. wW A¨vÛ we K‡c©v‡iU A¨vIqvW© 2010 I 2012 (weGmGiGg w÷jm wj.)

10. 2012 mv‡j Avjx †nv‡mb AvKei Avjx ÒPÆMÖv‡gi Me©Ó Dcvwa‡Z f~wlZ|

11. wefvMxq cwi‡ek cyi¯‹vi 2013 (wem‡Kv wj.)

12. 2012, 2013 I 2015 mv‡j mvD_ Gwkqv A¨vKvD‡›U›Um †dWv‡ikb (mvdv)-Gi †gavmb` AR©b 
(weGmGiGg w÷jm wj.)

13. 5g ÷¨vÛvW© PvU©vW©-dvBb¨vwÝqvj G•‡cÖm wmGmAvi cyi¯‹vi (weGmAviGg MÖæc)

14. 2014 mv‡j Rvcvb-evsjv‡`k †P¤^vi Ae Kgvm© GÛ BÛvw÷ª (†RwewmwmAvB) cyi¯‹vi (weGmAviGg wj.)

15. 2014 mv‡j †miv K‡c©v‡iU Mfb©¨vÝ Gw•‡jÝ-Gi Rb¨ AvBwmGmwe b¨vkbvj wmjfvi A¨vIqvW© AR©b

16. 2015 mv‡j m‡e©v”P we`y¨r †fv³v (wkíLvZ) cyi¯‹vi (weGmAviGg wj.)

17. 2015 mv‡j gv‡K©›UvBj e¨vsK cyi¯‹vi (wkí I evwYR¨) AR©b (weGmAviGg MÖæc)

Z_¨ cÖhyw³:

ïiæ †_‡KB weGmAviGg GKwU MÖvnKgyLx †Kv¤úvwb| MÖvn‡Ki Pvwn`v I mš‘wó gv_vq †i‡L †mjm I mv‡cvU© Kg©x‡`i 
mn‡hvwMZvq Avgv‡`i †Kv¤úvwb Z_¨-cÖhyw³ msµvšÍ †ek wKQz c`‡ÿc wb‡q‡Q| MÖvn‡Ki Awf‡hvM MÖnY I AbymÜv‡b 
`ªæZ mvov w`‡Z Avgiv ¯^qswµq Awf‡hvM I mgvavb c×wZ Pvjy K‡iwQ| e¨emvwqK SuywK cÖkgb, Kvh©ÿgZv e„w× I 
†÷K‡nvìvi‡`i cÖ‡qvRbxq Z_¨ mieivn Ki‡Z Avgiv wbqwgZ Avgv‡`i BAviwc wm‡÷g AvaywbKvqb Kwi| GB 
cÖwZ‡e`‡bi Ò†UKmB cÖe„w×Ó Aa¨v‡qi 93 c„ôvq Z_¨-cÖhyw³ msµvšÍ Kv‡Ri we¯ÍvwiZ weeiY wjwce× i‡q‡Q| 

Rbm¤ú` e¨e¯’vcbv:

†Kv¤úvwb M„nxZ I ev¯ÍevwqZ Rbm¤ú` e¨e¯’vcbv bxwZi Kvh©KvwiZvi d‡j †Kv¤úvwbi GKwU avivevwnK cwiKíbv 
MÖn‡Y mÿg, Dbœqbkxj Ges ˆewPÎ¨c~Y© I Kg©`ÿ Rbkw³ M‡o D‡V‡Q| weGmAviGg MÖæ‡ci `k©b n‡jv Ò†gavi 
cÖwZcvjb I cÖwZôv‡bi fwel¨r †bZ…Z¡ MV‡b ¸iæZ¡ †`Iqvi gva¨‡g cQ‡›`i PvKwi`vZv cÖwZôv‡b cwiYZ nIqvÓ| 
cÖwZ‡e`‡bi 93 c„ôvq Ò†UKmB cÖe„w×Ó Aa¨v‡q Rbm¤ú‡`i we¯ÍvwiZ weeiY wjwce× i‡q‡Q|

AvPiYwewa:

†Kv¤úvwb cwiPvjbv cl©‡`i Rb¨ wbw`©ó AvPiYwewa cÖYqb K‡i‡Q| mKj cwiPvjK GB AvPiY wewai AbyK~‡j ¯^vÿi K‡i‡Qb|

AwWUi

eZ©gvb AwWUi †gmvm© G. Kv‡kg A¨vÛ †Kvs, PvU©vW© A¨vKvD›U¨v›U, (Av‡b©÷ A¨vÛ Bqs †Møvevj-Gi GKwU m`m¨ cÖwZôvb), 
dviæK gnj (4_© Zjv), cøU# 93, AvMÖvev` wm/G, 16Zg evwl©K mvaviY mfv †k‡l Aem‡i hv‡eb Ges Dchy³Zvi wfwË‡Z 
2018-19 eQ‡ii AwWU cwiPvjbvi Rb¨ cybtwb‡qv‡Mi B”Qv e¨³ K‡i‡Qb| cwiPvjbv cl©` AvMvgx 30 Ryb 2019 ch©šÍ 
Zvu‡`i mswewae× AwWUi wn‡m‡e wb‡qv‡Mi mycvwik K‡i‡Q, hv AvMvgx evwl©K mvaviY mfvq Aby‡gv`‡bi Rb¨ A‡cÿgvb|



Avjøvn& nvwdR,

Avgxi Avjx‡nvmvBb
e¨e¯’vcbv cwiPvjK

cÖwZ‡e`b I K‡c©v‡iU Mfb©¨vÝ-G wi‡cvU© Kiv Ges AbymiY Kiv:

evsjv‡`k wmwKDwiwUR A¨vÛ G·‡PÄ Kwgk‡bi 3 Ryb 2018 K‡c©v‡iU Mfb©¨vÝ-Gi Ici RvwiK…Z †bvwUk 
weGmBwm/wmGgAviAviwmwW/2006-158/207/A¨vWwgb/80 Gi wb‡`©kbv Abyhvqx Kgcøv‡q‡Ýi cwiw¯’wZ GB 
cÖwZ‡e`‡bi A¨v‡b·vi-wm †Z ewY©Z|

cieZ©x Kvh©µg

Avw_©K Ae¯’vi cieZ©x †Kv‡bv D‡jøL‡hvM¨ Kvh©µg †bB hv GB cÖwZ‡e`‡bi mwVK g~j¨vq‡b †Kv‡bv cÖfve †dj‡Z 
cv‡i| e¨enviKvix‡`i mvnvh¨ Ki‡Z cv‡i|  

cwiPvj‡Ki `vwqZ¡mg~‡ni wee„wZ:

weGmBwmÕi 3 Ryb 2018 RvwiK…Z †bvwUk weGmBwm/wmGgAviAviwmwW-2006-158/207/A¨vWwgb/80 
Abyhvqx cwiPvjKe„›` wbwðZ K‡ib †h,

   weGmAviGg e¨e¯’vcbv cl©` KZ…©K cÖ¯‘ZK…Z Avw_©K cÖwZ‡e`b †Kv¤úvwbi Kvh©µg, djvdj, bM`cÖevn Ges 
BKz¨BwUi cwieZ©b mwVK I wbf©yjfv‡e Dc¯’vcb K‡i|

   h_vh_ wnmv‡ei eB msiÿY Kiv n‡q‡Q|

   GB Avw_©K cÖwZ‡e`‡bi mKj As‡k Dchy³ A¨vKvDw›Us bxwZgvjv mwVKfv‡e cÖ‡qvM Kiv n‡q‡Q Ges wnmve 
msµvšÍ Abygvb  †hŠw³K I wePÿY wm×v‡šÍi gva¨‡g M„nxZ| 

   GB Avw_©K cÖwZ‡e`b cÖ¯‘‡Z evsjv‡`‡k cÖ‡hvR¨ B›Uvib¨vkbvj A¨vKvDw›Us ÷¨vÛvW© (AvBGGm)/evsjv‡`k 
A¨vKvDw›Us ÷¨vÛvW© (weGGm)/B›Uvib¨vkbvj dvBb¨vwÝqvj wi‡cvwU©s ÷¨vÛvW© (AvBGdAviGm)/ evsjv‡`k 
dvBb¨vwÝqvj wi‡cvwU©s ÷¨vÛvW© (weGdAviGm)-Gi bxwZgvjv AbymiY Kiv n‡q‡Q Ges GB bxwZgvjvi mv‡_ 
mvsNwl©K welqmg~n ev` †`qv n‡q‡Q| 

   Avf¨šÍixY wbqš¿Y e¨e¯’v mylgfv‡e cÖ¯‘Z Kivi cvkvcvwk Kvh©Kifv‡e ev¯Íevqb I ch©‡eÿY Kiv n‡q‡Q|

   †Kv¤úvwbi cwiPvjbv Ges µgvMZ GwM‡q hvIqvi mÿgZv wb‡q we›`ygvÎ m‡›`n †bB Ges GKwU Pjgvb 
cÖwZôv‡bi wfwË‡Z evwl©K wnmve ˆZwi Kiv n‡q‡Q|

   MZ Qq eQ‡ii gyL¨ Kvh©µg I Avw_©K DcvZ¨ A¨v‡b·vi-4 G cÖKvk Kiv n‡q‡Q|

   †kqvi‡nvwìs-Gi web¨vm A¨v‡b·vi-5 G cÖKvk Kiv n‡q‡Q|

   weGmBwm wb‡`©wkZ K‡c©v‡iU Mfb©¨vÝ cÖwZ‡e`b †i¸‡jUwi K¤úøv‡qÝ wi‡cvU© As‡k cÖKvwkZ|

   cwiPvjKe„‡›`i †cÖvdvBj Ges Ab¨vb¨ cÖwZôv‡bi mv‡_ m¤ú„³Zv cwiPvjbv cl©` As‡k cÖKvwkZ|

   AšÍteZ©xKvjxb wWwf‡WÛ wn‡m‡e †Kv‡bv †evbvm †kqvi ev ÷K wWwf‡WÛ-Gi †NvlYv †`Iqv nqwb| 

K…ZÁZv ¯^xKvi:

eQiRy‡o Avgv‡`i e¨emvwqK cÖ‡Póvq wbiew”Qbœ mg_©b, mn‡hvwMZv Ges w`K-wb‡`©kbvi Rb¨ Avgiv K„ZÁZv 
RvbvB Avgv‡`i †µZv, we‡µZv, mvcøvqvi, wewb‡qvMKvix, evsjv‡`k wmwKDwiwUR A¨vÛ G·‡PÄ Kwgkb, XvKv ÷K 
G·‡PÄ wjwg‡UW, PÆMÖvg ÷K G·‡PÄ wjwg‡UW, wmwWweGj, RvZxq ivR¯^ †evW©, Avi‡RGmwm, Abvb¨ miKvwi 
cÖwZôvb, e¨emvwqK mn‡hvMx Ges e¨vsKmg~n‡K A‡kl Ae`v‡bi Rb¨ cÖksmv RvbvB weGmAviGg-Gi me©¯Í‡ii 
mKj Kgx© I e¨e¯’vcbv m`m¨‡`i| Zv‡`i Kg©, msnwZ, mn‡hvwMZv Ges mg_©b Avgv‡`i‡K †h‡Kv‡bv SzuwKi m¤§yLxb 
nIqvi mvnm hywM‡q‡Q| eive‡ii g‡ZvB Avgiv Avgv‡`i AR©b wb‡q Mwe©Z Ges Zv‡`i cÖwZ K…ZÁ hv‡`i Ae`v‡b 
†Kv¤úvwbi AvR‡Ki G mvdj¨ G‡m‡Q|

Avwg wek¦vm Kwi AvR‡Ki g‡Zv AvMvgx w`‡bI evsjv‡`‡ki w÷j BÛvw÷ª‡Z weGmAviGg Zvi kxl© Ae¯’vb a‡i ivL‡e|
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ANNEXURE-A
[As per condition No. 1(5)(xxvi)]

Dated: September 25, 2018
The Board of Directors
BSRM Steels Limited
Ali Mansion, 1207/1099
Sadarghat Road, Chattogram.
Subject: Declaration on Financial Statements for the year ended on 30th June 2018.

Dear Sirs,
Pursuant to the condition No. 1(5) (xxvi) imposed vide the commission’s notification No.BSEC/CMRRCD/2006-158/207/Admin/80 dated 
03 June, 2018 under section 2CC of the Securities and Exchange Ordinance 1969, we do hereby declare that:

1. The Financial Statements of BSRM Steels Limited for the year ended on 30th June 2018 have been prepared in 
compliance with International Accounting Standards (IAS) or International Financial Reporting Standards (IFRS), as 
applicable in the Bangladesh and any departure there from has been adequately disclosed;

2. The estimates and judgments related to the financial statements were made on a prudent and reasonable basis, in 
order for the financial statements to reveal a true and fair view;

3. The form and substance of transactions and the company’s state of affairs have been reasonably and fairly presented 
in its financial statements;

4. To ensure the above, the company has been taken proper and adequate care in installing a system of Internal control 
and maintenance of accounting records;

5. Our internal auditors have conducted periodic audits to provide reasonable assurance that the established policies and 
procedures of the company were consistently followed; and

6. The management’s use of the going concern basis of accounting in preparing the financial statements is appropriate 
and there exist no materials uncertainty related to events or conditions that may cast significant doubt on the 
Company’s ability to continue as a going concern.

 In this regard, we also certify that:-

 (i) We have reviewed the financial statements for the year ended on June 30, 2018 and that to the best of our 
knowledge and belief:

  a) These financial statements do not contain any materially untrue statement or omit any material fact or   
  contain statements that might be misleading;

   b) These statements collectively present true and fair view of the company’s affairs and are in compliance with  
  existing accounting standards and applicable laws;

 (ii) There are, to the best of knowledge and belief, no transactions entered into by the company during the year which 
are fraudulent, illegal or in violation of the code of conduct for the company’s Board of Directors or its members.

Aameir Alihussain Md. Moklesur Rahman Akhtar FCMA
Managing Director Senior Manager & Chief Financial Officer

BSRM STEELS LIMITED
DECLARATION BY CEO AND CFO

Sincerely yours,
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ANNEXURE-B

CERTIFICATE ON COMPLIANCE WITH CONDITIONS OF CORPORATE GOVERNANCE CODE
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ANNEXURE-C
[As per condition No. 1(5)(xxvii)]

Status of compliance with the condition imposed by the Commission's Notification No. BSEC/CMRRCD/2006-158/207/Admin/80, 
dated 03 June, 2018 issued under section 2CC of the Securities and Exchange Ordinance,1969:

(Report Under Condition No-9)

1 BOARD OF DIRECTORS        

1(1)  

Size of the Board of Directors  
The total number of members of a company’s Board of Directors 
(hereinafter referred to as “Board”) shall not be less than 5 (five) and 
more than 20 (twenty).  

 

    

1(2)  

Independent Directors  
All companies shall have effective representation of independent 
directors on their Boards, so that the Board, as a group, includes core 
competencies considered relevant in the context of each company; for 
this purpose, the companies shall comply with the following:  - 

      

1(2)(a)  

At least one - fifth (1/5) of the total number of directors in the company’s 
Board shall be independent directors; any fraction shall be considered to 
the next integer or whole number for calculating number of independent 
director(s);  

 

  

  

1(2)(b)  For the purpose of this clause 'Independent directors' means a director - 

1(2)(b)(i)  Who either does not hold any share in the company or holds less than one 
percent (1%) shares of the total paid -up shares of the company;   

  
  

1(2)(b)(ii)  

who is not a sponsor of the company or is not connected with the 
company’s any sponsor or director or nominated director or shareholder 
of the company or any of its associates, sister concerns, subsidiaries and 
parents or holding entities who holds one percent (1%) or more shares of 
the total paid -up shares of the company on the basis of family relationship 
and his or her family members also shall not hold above mentioned shares 
in the company:  

 

  

  

1(2)(b)(iii)  who has not been an executive of the company in immediately preceding 
2 (two) financial years;   

  
  

1(2)(b)(iv)  Who does not have any other relationship, whether pecuniary or 
otherwise, with the company or its subsidiary or associated companies;   

  
  

1(2)(b)(v)  Who is not a member or TREC (Trading Right Entitlement Certificate) 
holder, director or officer of any stock exchange;   

  
  

1(2)(b)(vi)  
who is not a shareholder, director excepting independent director or 
officer of any member or TREC  holder of stock exchange or an 
intermediary of the capital market;  

 
  

  

1(2)(b)(vii)  
Who is not a partner or an executive or was not a Partner or an executive 
during the preceding 3 (three) years of the concerned company's statutory 
audit firm;  

 
  

  

1(2)(b)(viii)  Who shall not be an independent director in more than 5 (five) listed 
companies;       

1(2)(b)(ix)  
Who has not been convicted by a court of competent jurisdiction as a 
defaulter in payment of any loan or any advance to a bank or a Non Bank- 
Financial Institution (NBFI);  

 
  

  

1(2)(b)(x)  
Who has not been convicted for a criminal offence involving moral 
turpitude.  
 

 
  

  

1(2)(c)  
The independent director(s) shall be appointed by the board of directors 
and approved by  the shareholders in the Annual General Meeting 
(AGM).  

 
  

  

Condition
No.  

Title  
Compliance Status  

Remarks  
Complied  Not

Complied  

CORPORATE GOVERNANCE COMPLIANCE REPORT
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1(4)(e)  

In the absence of the Chairperson of the Board, the remaining members  
may elect one of themselves from non-executive directors as Chairperson 
for that particular Board’s meeting; the reason of absence of the regular 
Chairperson shall be duly recorded in the minutes.  

  

  

 

1(2)(d)  The post of independent director(s) can not remain vacant for more than 
90 (ninety) days.       

1(2)(e)  The tenure of office of an independent director shall be for a period of 
3(three)  years, which may be extended for 1(one) tenure only.    

  
  

1(3)  Qualification of Independent Director (ID)  

1(3)(a)  

Independent director shall be a knowledgeable individual with integrity 
who is able to ensure compliance with financial  laws , regulatory  
rewuirment  and corporate laws and can make meaningful contribution to 
business.  

 

  

  

1(3)(b)  Independent director shall have following qualifications:    

1(3)(b)(i)  

Business Leader who is or was a promoter or director of an unlisted 
company having minimum paid -up capital of Tk. 100.00 million or any 
listed company or a member of any national or international chamber of 
commerce or business association; or  

  

  

N/A  

1(3)(b)(ii)  

Corporate Leader who is or was a top level  executive not lower than 
Chief Executive Officer or Managing Director or Deputy Managing 
Director or Chief Financial Officer or Head of Finance or Accounts or 
Company Secretary or Head of Internal Audit and Compliance or Head 
of Legal Service or a candidate with equivalent position of an unlisted 
company having minimum paid up capital of k. 100.00 million or of a 
listed company; or  

 

  

N/A  

1(3)(b)(iii)  

Former official of government or statutory or autonomous or regulatory 
body in the position not below 5th  Grade of the national pay scale, who 
has at least educational background of bachelor degree in economics or 
commerce or business or law; or  

  

  

N/A  

1(3)(b)(iv)  University Teacher who has educational background in Economics or 
Commerce or Business Studies  or Law; or    

  
N/A  

1(3)(b)(v)  

Professional who is or was an advocate practicing at least in the High 
Court Division of Bangladesh Supreme Court or a Chartered Accountant 
or Cost and Management Accountant or Chartered Financial Analyst or 
Chartered Certified Accountant or Certified Public Accountant or  
Chartered Management Accountant or Chartered Secretary or equivalent 
qualification;  

  

  

 

1(3)(c)  The independent director shall have at least 10 (ten) years of experiences 
in any field mentioned in clause (b)       

1(3)(d)  In special cases the above qualifications may be relaxed subject to prior 
approval of the Commission.    

  
N/A  

1(4)  Duality of Chairperson of the Board of Directors and Managing Director
or Chief Executive Officer:-  

      

1(4)(a)  
The positions of the Chairperson of the Board and the Managing Director 
(MD) and/or Chief Executive Officer (CEO) of the company shall be 
filled by different individuals.  

 
  

  

1(4)(b)  
The Managing Director (MD) and/or Chief Executive Officer (CEO) of 
a listed company shall not hold the same position in another listed 
company  

 
  

N/A  

1(4)(c)  The Chairperson of the Board shall be elected from among the non -
executive directors of the company;   

  
  

1(4)(d)  
The Board shall clearly define respective roles and responsibilities of the 
Chairperson and the Managing Director and/or Chief Executive Officer;  
 

 
  

  

Condition
No.  Title  

Compliance Status  
Remarks  

Complied  Not 
Complied  
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1(5)(ii)  The segment -wise or product -wise performance       

1(5)(iii)  Risks and concerns including internal and external risk factors, threat to 
sustainability and negative impact on environment, if any;   

  
  

1(5)(iv)  A discussion on Cost of Goods sold, Gross Profit Margin and Net Profit 
Margin, where applicable;   

  
  

1(5)(v)  A discussion on continuity of any extraordinary activities and their 
implications (gain or loss);   

  
  

1(5)(vi)  
A detailed discussion on related party transactions along with a statement 
showing amount, nature of related party, nature of transactions and basis 
of transactions of all related party transactions;  

 
  

  

1(5)(vii)  A statement of utilization of proceeds raised through public issues, rights 
issues and/or any other instruments    

  
N/A  

1(5)(viii)  
An explanation if the financial results deteriorate after the company goes 
for Initial Public Offering (IPO), Repeat Public Offering (RPO), Rights 
Share Offer, Direct Listing, etc.;  

  

  

N/A  

1(5)(ix)  An explanation on any significant variance that occurs between Quarterly 
Financial performances and Annual Financial Statements;    

  
N/A  

1(5)(x)  A statement of remuneration paid to the directors including independent 
directors;       

1(5)(xi)  
A statement that the financial statements prepared by the management of 
the issuer company present fairly its state of affairs, the result of its 
operations, cash flows and changes in equity;  

 

  

  

1(5)(xii)  A statement that proper books of account of the issuer company have 
been maintained;   

  

  

1(5)(xiii)  
A statement that appropriate accounting policies have been consistently 
applied in preparation of the financial statements and that the accounting 
estimates are based on reasonable and prudent judgment  

 
  

  

1(5)(xiv)  

A statement that International Accounting Standards (IAS) or 
International Financial Reporting Standards (IFRS), as applicable in 
Bangladesh, have been followed in preparation of the financial 
statements and any departure there from has been adequately disclosed;  

 

  

  

1(5)(xv)  A statement that the system of internal control is sound in design and has 
been effectively implemented and monitored;   

  
  

1(5)(xvi)  

A statement that minority shareholders have been protected from abusive 
actions by, or in the interest of, controlling shareholders acting either 
directly or indirectly and have effective means of redress;  
 

 

  

  

1(5)  The Directors' Report to Shareholders  

  
The Board of the company shall include the following additional 
statements or disclosures in the Directors’ Report prepared under 
section 184 of the Companies Act, 1994 (Act No. XVIII of 1994):-  

      

1(5)(i)  An industry outlook and possible future developments in the industry       

1(5)(xvii)  

A statement that there is no significant doubt upon the issuer company’s 
ability to continue as a going concern, if the issuer company is not 
considered to be a going concern, the fact along with reasons there of 
shall be disclosed;  

 

  

  

1(5)(xviii)  
An explanation that significant deviations from the last year’s operating 
results of the issuer company shall be highlighted and the reasons thereof 
shall be explained;  

 
  

  

Condition
No.  Title  

Compliance Status  
Remarks  

Complied  Not 
Complied  
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1(5)(xix)  A statement where key operating and financial data of at least preceding 
5 (five) years shall be summarized   

  
  

1(5)(xx)  An explanation on the reasons if the issuer company has not declared 
dividend (cash or stock) for the year;    

  
N/A  

1(5)(xxi)  Board’s statement to the effect that no bonus share or stock dividend has 
been or shall be declared as interim dividend;   

  
N/A  

1(5)(xxii)  The total number of Board meetings held during the year and attendance 
by each director;   

  
  

1(5)(xxiii)  A report on the pattern of shareholding disclosing the aggregate number 
of shares (along with name-wise details where stated below) held by:-  

      

1(5)(xxiii)(a)  Parent or Subsidiary or Associated Companies and other related parties 
(name-wise details);   

  
  

1(5)(xxiii)(b)  
Directors, Chief Executive Officer, Company Secretary, Chief Financial 
Officer, Head of Internal Audit and Compliance and their spouses and 
minor children (name-wise details);  

 
  

  

1(5)(xxiii)(c)  Executives; and       

1(5)(xxiii)(d)  Shareholders holding ten percent (10%) or more voting interest in the 
company (name-wise details);   

  
  

1(5)(xxiv)  In case of the appointment/re-appointment of a director the company 
shall disclose the following information to the shareholders:  

      

1(5)(xxiv)(a)  A brief resume of the director       

1(5)(xxiv)(b)  Nature of his/her expertise in specific functional areas;       

1(5)(xxiv)(c)  Names of companies in which the person also holds the directorship and 
the membership of committees of the board.   

  
  

1(5)(xxv)  

A Management’s Discussion and Analysis signed by CEO or MD 
presenting detailed analysis of the company’s position and operations 
along with a brief discussion of changes in the financial statements, 
among others, focusing on:  

      

1(5)(xxv)(a)  Accounting policies and estimation for preparation of financial 
statements;   

  
  

1(5)(xxv)(b)  
Changes in accounting policies and estimation, if any, clearly describing 
the effect on financial performance or results and financial position as 
well as cash flows in absolute figure for such changes;  

 
  

  

1(5)(xxv)(c)  

Comparative analysis (including effects of inflation) of financial 
performance or results and financial position as well as cash flows for 
current financial year with immediate preceding five years explaining 
reasons thereof;  

 

  

  

1(5)(xxv)(d)  Compare such financial performance or results and financial position as 
well as cash flows with the peer industry scenario;   

  
  

1(5)(xxv)(e)  
Briefly explain the financial and economic scenario of the country and 
the globe;  
 

 
  

  

Condition
No.  Title  

Compliance Status  
Remarks  

Complied  Not 
Complied  

1(5)(xxv)(f)  Risks and concerns issues related to the financial statements, explaining 
such risk and concerns mitigation plan of the company; and   

  
  

1(5)(xxv)(g)  
future plan or projection or forecast for company’s operation, 
performance and financial position, with justification thereof, i.e., actual 
position shall be explained to the shareholders in the next AGM;  

 
  

  

1(5)(xxvi)  Declaration or certification by the CEO and the CFO to the Board as 
required under condition No. 3(3) shall be disclosed as per Annexure-A  

  
  

1(5)(xxvii)  The report as well as certificate regarding compliance of conditions of 
this Code as required under condition No. 9 shall be disclosed as per Annexure-B & C  

  
  

PAGE
69

ANNUAL REPORT 2017-18DIRECTORS’ REPORT 



1(6)  Meetings of the Board of Directors  

  

The company shall conduct its Board meetings and record the minutes of  
the meetings as well as keep required books and records in line with the 
provisions of the relevant Bangladesh Secretarial Standards (BSS) as 
adopted by the Institute of Chartered Secretaries of Bangladesh (ICSB) 
in so far as those standards are not inconsistent with any condition of this Code 

 

 

  

  

1(7)  Code of Conduct for the Chairperson, other Board members and
Chief Executive Officer  

      

1(7)(a)  

The Board shall lay down a code of conduct, based on the 
recommendation of the Nomination and Remuneration Committee  
(NRC) at condition No. 6, for the Chairperson of the Board, other board 
members and Chief Executive Officer of the company;  

   

1(7)(b)  

The code of conduct as determined by the NRC shall be posted on the 
website of the company including, among others, prudent conduct and  
behavior; confidentiality; conflict of interest; compliance with laws, rules 
and regulations; prohibition of insider trading; relationship with 
environment, employees, customers and suppliers; and independency.  

   

2 GOVERNANCE OF BOARD OF DIRECTORS OF SUBSIDIARY COMPANY  

2(a)  
Provisions relating to the composition of the Board of the holding 
company shall be made applicable to the composition of the Board of the 
subsidiary company;  

   N/A  

2(b)  At least 1(one) independent director on the Board of the holding  
company shall be a director on the Board of the subsidiary company;  

   N/A  

2(c)  The minutes of the Board meeting of the subsidiary company shall be 
placed for review at the following Board meeting of the holding company  

   N/A  

2(d)  
The minutes of the respective Board meeting of the holding company 
shall state that they have reviewed the affairs of the subsidiary company 
also;  

   N/A  

2(e)  
The Audit Committee of the holding company shall also review the 
financial statements, in particular the investments made by the subsidiary company 

 

   N/A  

3 
MANAGING DIRECTOR (MD) OR CHIEF EXECUTIVE OFFICER (CEO), CHIEF FINANCIAL 
OFFICER (CFO), HEAD OF INTERNAL AUDIT AND COMPLIANCE (HIAC) AND COMPANY 
SECRETARY (CS)   

3(1)  Appointment  

3(1)(a)  

The Board shall appoint a Managing Director (MD) or Chief Executive 
Officer (CEO), a Company Secretary (CS), a Chief Financial Officer 
(CFO) and a Head of Internal Audit and Compliance (HIAC);  
 

 

  

  

3(1)(b)  

The positions of the Managing Director (MD) or Chief Executive Officer 
(CEO), Company Secretary (CS), Chief Financial Officer (CFO) and 
Head of Internal Audit and Compliance (HIAC) shall be filled by  
different individuals;  

 

  

  

3(1)(c)  The MD or CEO, CS, CFO and HIAC of a listed company shall not hold 
any executive position in any other company at the same time;   

  
  

3(1)(d)  The Board shall clearly define respective roles, responsibilities and duties 
of the CFO, the HIAC and the CS;   

  
  

3(1)(e)  
The MD or CEO, CS, CFO and HIAC shall not be removed from their 
position without approval of the Board as well as immediate 
dissemination to the Commission and stock exchange(s).  

 
  

  

3(2)  Requirement to attend Board of Directors’ Meetings  

  The MD or CEO, CS, CFO and HIAC of the company shall attend the 
meetings of the Board:       

Condition
No.  Title  

Compliance Status  
Remarks  

Complied  Not 
Complied  
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Condition
No.  Title  

Compliance Status  
Remarks  

Complied  Not 
Complied  

3(3)  Duties of Managing Director (MD) or Chief Executive Officer 
(CEO) and Chief Financial Officer (CFO)  

      

3(3)(a)  
The MD or CEO and CFO shall certify to the Board that they have 
reviewed financial statements for the year and that to the best of their 
knowledge and belief:  

    
  

3(3)(a)(i)  these statements do not contain any materially untrue statement or omit 
any material fact or contain statements that might be misleading; and   

  
  

3(3)(a)(ii)  
these statements together present a true and fair view of the company’s 
affairs and are in compliance with existing accounting standards and 
applicable laws;  

 
  

  

3(3)(b)  

The MD or CEO and CFO shall also certify that there are, to the best of 
knowledge and belief, no transactions entered into by the company 
during the year which are fraudulent, illegal or in violation of the code of 
conduct f or the company’s Board or its members;  

 

  

  

3(3)(c)  The certification of the MD or CEO and CFO shall be disclosed in the 
Annual Report.       

4 BOARD OF DIRECTORS’ COMMITTEE  

  For ensuring good governance in the company, the Board shall have at 
least following sub -committees:  

    
  

4(i)  Audit Committee; and       

4(ii)  Nomination and Remuneration Committee.      

5 AUDIT COMMITTEE  

5(1)  Responsibility to the Board of Directors.  

5(1)(a)  The company shall have an Audit Committee as a subcommittee of the Board;        

5(1)(b)  
The Audit Committee shall assist the Board in ensuring that the financial 
statements reflect true and fair view of the state of affairs of the company 
and in ensuring a good monitoring system within the business;  

 
  

  

5(1)(c)  The Audit Committee shall be responsible to the Board; the duties of the 
Audit Committee shall be clearly set forth in writing.   

  
  

5(2)  Constitution of the Audit Committee.  

5(2)(a)  The Audit Committee shall be composed of at least 3 (three) members;       

5(2)(b)  
The Board shall appoint members of the Audit Committee who shall be 
non -executive directors of the company excepting Chairperson of the 
Board and shall include at least 1 (one) independent director;  

 
  

  

5(2)(c)  
All members of the audit committee should be “financially literate” and 
at least 1 (one) member shall have accounting or related financial 
management background and 10 (ten) years of such experience;  

 

  

  

5(2)(d)  

When the term of service of any Committee member expires or there is 
any circumstance causing any Committee member to be unable to hold 
office before expiration of the term of service, thus making the number 
of the Committee members to be lower than the prescribed number of 3 
(three) persons, the Board shall appoint the new Committee member to 
fill up the vacancy immediately or not later than 1 (one) month from the 
date of vacancy in the Committee to ensure continuity of the performance 
of work of the Audit Committee;  

 

  

  

5(2)(e)  The company secretary shall act as the secretary of the Committee;       

5(2)(f)  The quorum of the Audit Committee meeting shall not constitute without 
at least 1 (one) independent director.   

  
  

5(3)  Chairperson of the Audit Committee  

5(3)(a)  
The Board shall select 1 (one) member of the Audit Committee to be 
Chairperson of the Audit Committee, who shall be an independent 
director;  
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Condition
No.  Title  

Compliance Status  
Remarks  

Complied  Not 
Complied  

5(3)(b)  

In the absence of the Chairperson of the Audit Committee, the remaining  
members may elect one of themselves as Chairperson for that particular 
meeting, in that case there shall be no problem of constituting a quorum 
as required under condition No. 5(4)(b) and the reason of absence of the 
regular Chairperson shall be duly recorded in the minutes.  

 

  

  

5(3)(c)  Chairperson of the Audit Committee shall remain present in the Annual 
General Meeting (AGM).   

  
  

5(4)  Meeting of the Audit Committee  

5(4)(a)  The Audit Committee shall conduct at least its four meetings in a 
financial  year.       

5(4)(b)  

The quorum of the meeting of the Audit Committee shall be constituted 
in presence of either two members or two - third of the members of the 
Audit Committee, whichever is higher, where presence of an independent 
director is a must.  

 

  

  

5(5)  Role of Audit Committee  

  The Audit Committee shall:-        

5(5)(a)  oversee the financial reporting process;       

5(5)(b)  monitor choice of accounting policies and principles;       

5(5)(c)  

monitor Internal Audit and Compliance process to ensure that it is 
adequately resourced, including approval of the Internal Audit and 
Compliance Plan and review of the Internal Audit and Compliance 
Report;  

 

  

  

5(5)(d)  oversee hiring and performance of external auditors;       

5(5)(e)  
hold meeting with the external or statutory auditors for review of the  
annual financial statements before submission to the Board for approval 
or adoption;  

 
  

  

5(5)(f)  review along with the management, the annual financial statements 
before submission to the Board for approval;   

  
  

5(5)(g)  review along with the management, the quarterly and half yearly 
financial statements before submission to the Board for approval;   

  
  

5(5)(h)  review the adequacy of internal audit function;       

5(5)(i)  review the Management’s Discussion and Analysis before disclosing in 
the Annual Report;       

5(5)(j)  review statement of all related party transactions submitted by the 
management;       

5(5)(k)  review Management Letters or Letter of Internal Control weakness issued 
by statutory auditors;    

  
 

5(5)(l)  
oversee the determination of audit fees based on scope and magnitude, 
level of expertise deployed and time required for effective audit and  
evaluate the performance of external auditors; and  

 
  

  

5(5)(m)  

oversee whether the proceeds raised through Initial Public Offering (IPO) 
or Repeat Public Offering (RPO) or Rights Share Offer have been utilized 
as per the purposes stated in relevant offer document or prospectus 
approved by the Commission.  

  

  

N/A  

5(6)  Reporting of the Audit Committee  

5(6)(a)  Reporting to the Board of Directors  

5(6)(a)(i)  The Audit Committee shall report on its activities to the Board.       

5(6)(a)(ii)  The Audit Committee shall immediately report to the Board on the following findings, if any:    

5(6)(a)(ii)(a)  report on conflicts of interests;      N/A  

5(6)(a)(ii)(b)  
suspected or presumed fraud or irregularity or material defect identified 
in the internal audit and compliance process or in the financial 
statements;  

  
  

N/A  
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Condition
No.  Title  

Compliance Status  
Remarks  

Complied  Not 
Complied  

6(1)(c)  The Terms of Reference (ToR) of the NRC shall be clearly set forth in 
writing covering the areas stated at the condition No.6(5)(b).     

6(2)  Constitution of the NRC  

6(2)(a)  The Committee shall comprise of at least three members including an 
independent director;     

6(2)(b)  All members of the Committee shall be non -executive directors;     

6(2)(c)  Members of the Committee shall be nominated and appointed by the Board;     

6(2)(d)  The Board shall have authority to remove and appoint any member of the 
Committee;     

6(2)(e)  

In case of death, resignation, disqualification, or removal of any member 
of the Committee or in any other cases of vacancies, the board shall fill 
the vacancy within 180 (one hundred eighty) days of occurring such 
vacancy in the Committee;  

   

6(2)(f)  

The Chairperson of the Committee may appoint or co -opt any external 
expert and/or member(s) of staff to the Committee as advisor who shall 
be non -voting member, if the Chairperson feels that advice or suggestion 
from such external expert and/or member(s) of staff shall be required or 
valuable for the Committee;  

   

6(2)(g)  The company secretary shall act as the secretary of the Committee;     

6(2)(h)  The quorum of the NRC meeting shall not constitute without attendance 
of at least an independent director;      

6(2)(i)  
No member of the NRC shall receive, either directly or indirectly, any 
remuneration for any advisory or consultancy role or otherwise, other 
than Director’s fees or honorarium from the company.  

    

5(6)(a)(ii)(c)  suspected infringement of laws, regulatory compliances including 
securities related laws, rules and regulations; and    

  
N/A  

5(6)(a)(ii)(d)  any other matter which the Audit Committee deems necessary shall be 
disclosed to the Board immediately;    

  
N/A  

5(6)(b)  Reporting to the Authorities  

  

If the Audit Committee has reported to the Board about anything which 
has material impact on the financial condition and results of operation 
and has discussed with the Board and the management that any 
rectification is necessary and if the Audit Committee finds that such 
rectification has been unreasonably ignored, the Audit Committee shall 
report such finding to the Commission, upon reporting of such matters to 
the Board for three times or completion of a period of 6 (six) months from 
the date of first reporting to the Board, whichever is earlier.  

  

  

N/A  

5(7)  Reporting to the Shareholders and General Investors  

  

Report on activities carried out by the Audit Committee, including any  
report made to the Board under condition No. 5(6)(a)(ii) above during the 
year, shall be signed by the Chairperson of the Audit Committee and 
disclosed in the annual report of the issuer company.  

 

  

  

6 NOMINATION AND REMUNERATION COMMITTEE (NRC)
 

6(1)  Responsibility to the Board of Directors  

6(1)(a)  The company shall have a Nomination and Remuneration Committee 
(NRC) as a sub -committee of the Board;     

6(1)(b)  

The NRC shall assist the Board in formulation of the nomination criteria 
or policy for determining qualifications, positive attributes, experiences 
and independence of directors and top level executive as well as a policy 
for formal process of considering remuneration of directors, top level 
executive;  

   

PAGE
73

ANNUAL REPORT 2017-18DIRECTORS’ REPORT 



Condition
No.  Title  

Compliance Status  
Remarks  

Complied  Not 
Complied  

6(5)(b)  NRC shall oversee, among others, the following matters and make 
report with recommendation to the Board:  

    
  

6(5)(b)(i)  

formulating the criteria for determining qualifications, positive 
attributes and independence of a director and recommend a policy to the 
Board, relating to the remuneration of the directors, top level executive, 
considering the following:  

    

  

6(5)(b)(i)(a)  
the level and composition of remuneration is reasonable and sufficient to 
attract, retain and motivate suitable directors to run the company 
successfully;  

   

6(5)(b)(i)(b)  the relationship of remuneration to performance is clear and meets 
appropriate performance benchmarks; and     

6(5)(b)(i)(c)  
remuneration to directors, top level executive involves a balance between 
fixed and incentive pay reflecting short and long- term performance 
objectives appropriate to the working of the company and its goals;  

   

6(5)(b)(ii)  devising a policy on Board’s diversity taking into consideration age, 
gender, experience, ethnicity, educational background and nationality;     

6(5)(b)(iii)  

identifying persons who are qualified to become directors and who may 
be appointed in top level executive position in accordance with the 
criteria laid down, and recommend their appointment and removal to the 
Board;  

   

6(5)(b)(iv)  formulating the criteria for evaluation of performance of independent 
directors and the Board;      

6(5)(b)(v)  identifying the company’s needs for employees at different levels and 
determine their selection, transfer or replacement and promotion criteria; and

 
 

   

6(5)(b)(vi)  developing, recommending and reviewing annually the company’s 
human resources and training policies;     

6(5)(c)  
The company shall disclose the nomination and remuneration policy and 
the evaluation criteria and activities of NRC during the year at a glance 
in its annual report.  

   

6(3)  Chairperson of the NRC  

6(3)(a)  The Board shall select 1 (one) member of the NRC to be Chairperson of 
the Committee, who shall be an independent director;     

6(3)(b)  

In the absence of the Chairperson of the NRC, the remaining members 
may elect one of themselves as Chairperson for that particular meeting, 
the reason of absence of the regular Chairperson shall be duly recorded 
in the minutes;  

   

6(3)(c)  The Chairperson of the NRC shall attend the annual general meeting 
(AGM) to answer the queries of the shareholders.     

6(4)  Meeting of the NRC  

6(4)(a)  The NRC shall conduct at least one meeting in a financial year;     

6(4)(b)  The Chairperson of the NRC may convene any emergency meeting upon 
request by any member of the NRC;     

6(4)(c)  

The quorum of the meeting of the NRC shall be constituted in presence 
of either two members or two third of the members of the Committee, 
whichever is higher, where presence of an independent director is must 
as required under condition No. 6(2)(h);  

   

6(4)(d)  
The proceedings of each meeting of the NRC shall duly be recorded in 
the minutes and such minutes shall be confirmed in the next meeting of 
the NRC  

   

6(5)  Role of the NRC  

6(5)(a)  NRC shall be independent and responsible or accountable to the Board 
and to the shareholders;      
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Condition
No.  Title  

Compliance Status  
Remarks  

Complied  Not 
Complied  

7 EXTERNAL OR STATUTORY AUDITORS  

7(1)  The issuer company shall not engage its external or statutory auditors to 
perform the following services of the company, namely:-  

      

7(1)(i)  appraisal or valuation services or fairness opinions;       

7(1)(ii)  financial information systems design and implementation;       

7(1)(iii)  book- keeping or other services related to the accounting records or 
financial statements;       

7(1)(iv)  broker -dealer services;       

7(1)(v)  actuarial services;       

7(1)(vi)  internal audit services or special audit services;       

7(1)(vii)  any service that the Audit Committee determines;       

7(1)(viii)  audit or certification services on compliance of corporate governance as  
required under condition No. 9(1); and   

  
  

7(1)(ix)  any other service that creates conflict of interest.       

7(2)  

No partner or employees of the external audit firms shall possess any 
share of the company they audit at least during the tenure of their audit  
assignment of that company; his or her family members also shall not 
hold any shares in the said company:  

 

  

  

7(3)  
Representative of external or statutory auditors shall remain present in  
the Shareholders’ Meeting (Annual General Meeting or Extraordinary 
General Meeting) to answer the queries of the shareholders.  

 
  

  

8 MAINTAINING A WEBSITE BY THE COMPANY  

8(1)  The company shall have an official website linked with the website of the 
stock exchange.       

8(2)  The company shall keep the website functional from the date of listing.       

8(3)  
The company shall make available the detailed disclosures on its 
website as required under the listing regulations of the concerned stock  
exchange(s).  

 
  

  

9 REPORTING AND COMPLIANCE OF CORPORATE GOVERNANCE  

9(1)  

The company shall obtain a certificate from a practicing Professional 
Accountant or Secretary (Chartered Accountant or Cost and Management  
Accountant or Chartered Secretary) other than its statutory auditors or 
audit firm on yearly basis regarding compliance of conditions of 
Corporate Governance Code of the Commission and shall such certificate 
shall be disclosed in the Annual Report.  

 

  

  

9(2)  
The professional who will provide the certificate on compliance of this 
Corporate Governance Code shall be appointed by the shareholders in the 
annual general meeting.  

 
  

  

9(3)  The directors of the company shall state, in accordance with the Annexure-C attatched  
in the directors’ report whether the company has complied with these conditions or not.   
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ANNEXURE-D

MANAGEMENT DISCUSSION AND ANALYSIS 

Operational Results July’17 to
June’18

July’16 to
June’17*

Jan’16 to
Jun’16 2015 2014 2013

Revenue 48,289 37,996 17,265 32,316 38,535 36,229

Gross Profit 4,879 4,557 3,114 4,368 2,807 3,250

Profit after Tax 1,800 1,705 1,313 2,081 1,086 1,693

EPS 5.27 4.98 3.84 6.09 3.18 4.95

Net Assets Value (NAV) 37.48 34.03 27.42 26.57 21.93 20.23

Net Operating Cash Flow 2.90 1.07 9.05 16.87 (8.76) 13.45

Taka in MillionBSRM Steels Limited

The financial and operating results of the Company during the year 2017-18 are very impressive. The profitability, 
performance, liquidity of the Company are gradually improving. We are focusing on sustainability and efficiency. The overall 
Company’s position has been reflected in the Financial Statements which has been prepared following all generally accepted 
accounting principles.  The overall company’s position and future planning, methods of financial statement preparation has 
been summarized below: 

Preparation of Financial Statements:

These financial statements have been prepared on a going concern basis following accrual basis of accounting except for 
Cash Flow Statement in accordance with the applicable International Accounting Standards and International Financial 
Reporting Standards.

Accounting Policies and Estimates:

The details of accounting policies & estimates applied for the preparation of Financial Statements are described in note no. 
2.00 of audited financial statements. There is no changes in accounting policies & estimates for the fiscal year 2017-2018.

Key Highlights on Financial performance and position of the Company:

It is observed from the below table that during the year revenue and net profit after tax  increased by Tk. 10,293 million 
and Tk. 95 million respectively. 

FINANCIAL PERFORMANCE:

FINANCIAL POSITION:

Shareholders fund and NAV stood Tk 12,808 million & Tk. 37.48 respectively as of June 30,2018. We have invested Tk. 
395.00 million for procuring Fixed Asset like land, Plant & Machinery and Building & Shed. Further, the company invested 
BDT 3,180 mn for its new billet producing plant which is shown as WIP.

*Information of 2016-2017 shows consolidated financial data.
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Financial Performance of Peer Industry:

Taka in MillionGPH Ispat Limited (GPH)

Operational Results 2014-152015-162016-172017-18* 2013-14 2012-13

Revenue 7018 7,839 5,743 5,988 4,687 5,387

Gross Profit 1226 1,373 960 901 867 866

Profit after Tax 517 571 289 292 269 207

EPS 1.58 1.83 2.65 2.34 2.35 2.32

Net Assets Value (NAV) 16.49 16.15 15.45 16.40 16.25 16.80

Net Operating Cash Flow 0.34 3.83 0.41 4.67 2.77 10.21

*Information of 2017-2018 shows Nine months financial data.

Operational Results July’17 to
June’18

July’16 to
June’17*

Jan’16 to
Jun’16 2015 2014 2013

Revenue 33,238 23,457 9,713 7,801 8,049 8,602

Gross Profit 4828 3,215 1,362 458 188 500

Profit after Tax 2778 756 588 827 109 943

EPS 12.95 3.88 3.02 4.78 0.07 6.06

Net Assets Value (NAV) 63.70 55.75 52.84 55.28 54.10 53.09

Net Operating Cash Flow (8.78) (11.38) (3.53) (10.16) (5.43) 0.53

Taka in MillionBangladesh Steel Re-Rolling Mills Limited (BSRM)  

Operational Results 2014-152015-162016-172017-18* 2013-14 2012-13

Revenue 5,889 7,489 5,377 5,503 4,766 5,253

Gross Profit 1,001 1,257 650 549 465 515

Profit after Tax 564 7,077 271 272 154 166

EPS 5.58 8.18 3.45 4.36 5.24 5.36

Net Assets Value (NAV) 43.27 44.60 41.06 45.63 58.93 53.69

Net Operating Cash Flow 0.18 2.08 1.45 (15.17) 2.89 (6.54)

*Information of 2017-2018 shows Nine months financial data.

Taka in MillionRatanpur Steel Re-Rolling Mills Limited (RSRM)

Global and Local Economic Scenario:
Global growth is expected to tick up to a 3.2%-3.9% rate in both 2018 & 2019. GDP growth of Bangladesh is expected 
to strengthen to 6.6 per cent in 2018-2019 with industry growth 12.06%. Bangladesh will have $700 billion economy in 
2030 from present 3OO billion. Bangladesh Government aims to build a durable and sustainable energy, power and 
transportation infrastructure in order to be a prosperous nation by 2030. China will continue as the single biggest 
contributor to global growth over the next decade and by 2030, will become the world’s largest economy. This huge 
potential of Bangladesh creates a golden opportunity for steel industry in Bangladesh because all these developments will 
be followed by massive infrastructural constructions and economic boom will be followed by rapid urbanization. Further, a 
huge amount of investment is flowing in to Bangladesh Economic Zone.
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Risk and mitigation:

Though the economy in Bangladesh is growing very fast and it creates an opportunity for steel industries, there are also 
some risks. Global warming and green house effects, makes Bangladesh cyclone prone area. Moreover, energy crisis, port 
congestion, poor infrastructure etc creates obstacles for growth of steel industry. However, now some positive steps have 
been taken by the Government. LNG supply, Rooppur N. Plants will hopefully reduce energy crisis. Now construction of 
deep sea ports are in government agenda. Number of roads and bridges have been constructed. Government is going to 
set up some Exclusive Economic zones. Industry favorable policies and rules have been enacted. We have set up a separate 
department to identify and assess the internal potential risks and to find a way out how to mitigate those risks. The enterprise 
risk management policy has been implemented. A dedicated team is regularly monitoring the Enterprise Risk and take 
corrective measures. 

Future planning:

BSRM Steels Limited is planning to sell 7 lac M. Ton M. S Rod and 2 lac M. Ton. M. S Billet in 2018-2019. Our production 
target of Rolling Plant is 7.5 lac M. Ton and Melting Plant 2 lac M. Ton. We hope we shall achieve our projected target.

Aameir Alihussain
Managing Director
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ANNEXURE-1

1. Business Risks

a) Risks associated with sourcing of Raw Materials

Against our production capacity of 7,00,000 MT MS Rod, we have our billet manufacturing plant having capacity of 
2,20,000 MT. On the other hand BSRM Steel Mills Limited, an associate company of BSRM Steels Limited can meet rest 
of the required billets of the company. BSRM Steels Limited is going to establish it’s another Melting Unit with a capacity of 
430,000 MT per annum at Mirsarai, Chattogram which will start its commercial production during year 2019.

So group will be self-sufficient for its basic raw materials of billet.

b) Risks associated with Power Supply

Presently the primary constraint on the economic development of Bangladesh is the shortage of power for which new 
industrial investments proposal from home and aboard have failed to materialize.

For ensuring uninterrupted power supply BSRM Group has made a deal with PGCB and installed a substation for tapping 
power from the 230 KV national grids. Moreover, now more than 10,000 MW power can be produced in Bangladesh. The 
government is also planning for setting up some big power stations. There is another regular risk of having an adequate and 
regular supply of gas. The Company is also aware of such risks and its mitigation through the alternative supply of fuel.

2. Market Risks

Like other industry, trade, and commerce, we are also exposed to market risks arising from adverse changes in:

• Interest Rate;
• Currency Rate (foreign exchange rates);
• Competition, and
• Economic conditions

To manage these risks, we undertake various risks specific measures and strategies on regular basis.

Interest Rates

Interest rate risk refers to the risk that increases cost of capital which will have an adverse impact on consolidated net 
financial income.

The business of BSRM Steels Limited requires huge working capital. Although the company closely monitors and manages 
requirement of capital investment, the actual capital requirement may deviate from the projected one due to factors beyond 
its control, thus potentially affecting the borrowing costs. Interest rate on working capital and term loan has increased during 
last six months of this year which also affected the net income of the company.

Prudent financial management and active negotiation with the lenders and timely collection from customers are few of 
significant steps to reducing funding cost.

Foreign Exchange Fluctuations

Foreign currency risk is the risk of changes in exchange rates that adversely affect the company’s earnings, equity, and 
competitiveness.

We are hugely involved with Foreign Trade i.e. Import & Export and thus we are also exposed to Foreign Currency Risks. 
Exchange rate gains or losses related to foreign currency transactions are recognized as transaction gains and losses in our 
income statement as incurred. We also maintain foreign currency account in which export collection is directly deposited 

RISK FACTORS AND CONCERNS 
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and we can meet foreign currency payment requirements. In the year 2017-18 company has not been affected due to 
Foreign Currency fluctuation. Further, as a mitigation plan we plan to purchase USD in advance based on the market 
situation.

Competition and Economic conditions

Competition refers to the risks of decreasing present market share caused by new entrants. We try to mitigate this risk 
through active brand management and customer relationship and by ensuring timely supply of quality product.

As we are continuously in attempts to explore any untapped opportunity and also to adopt customer’s needs, we believe we 
would be able to cope with any situation in the industry we are working. 

3. Technology Related Risks

Highly automated and state-of-the-art plant and equipment are available with the Company for the manufacture of various 
steel products. The Company has so far been one of the pioneers in Bangladesh in setting up mills with State of the Art 
European Technology The Company also implemented Oracle e-Business Suite to integrate the operation of basic functions 
namely, Finance and Accounts, Sales and Marketing, Supply Chain, Inventory, Maintenance, and Manufacturing. Business 
Intelligence (BI) Analytics Tool for BSRM Group went go live in May 2018 which help senior management and Board 
members to have information from one central place. 

4. Environmental Risks

To reduce pollution in our plants and protect human and nature alike, BSRM Has undertaken environment friendly initiatives 
which are as follows: 

i. BSRM Cleans 31,584,000 Cubic Meters of air every day. We are using Japanese air pollution control technology for 
this purpose. 

ii. BSRM Recycles 373,700 Cubic Meters of water every day. We have invested in technologically superior European 
Water Treatment Plant in its steel plants which has helped BSRM to recycle every drop of used water and achieve zero 
water wastage. 

iii. BSRM has planted 10,000 trees in its factories. We have undertaken a plan for reforestation effort in collaboration 
with partner organizations to conduct tree plantation programs around main steel plants. 
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ANNEXURE-1A

Enterprise Risk Management framework

The Enterprise Risk Management framework (ERM framework) refers to a set of components that provide the foundation for 
designing, implementing, monitoring, reviewing and continually improving risk management throughout BSRM Group of 
Companies. The ERM framework for the Group has been developed keeping in mind the needs of internal and external 
stakeholders. The BSRM Group’s ERM framework is based on the ‘Risk Management - Principles and Guidelines’ developed 
by the International Organization for Standardization (ISO 31000:2009 - Risk Management Principles and Guidelines). 

In addition, several good practices recommended by the Committee of Sponsoring Organizations (COSO) for ERM have also 
been incorporated to further the BSRM Group’s endeavor to build world class ERM framework and processes. 

BSRM Enterprise Risk Management (“ERM”) Framework provides guidance to implement a consistent, efficient, and 
economical approach to identify, evaluate and respond to key risks that may impact business objectives. 

BSRM’s enterprise risk management framework is directed to enable management to effectively deal with uncertainty and 
associated risk and opportunity, enhancing the capacity to build value. 

• Promoting risk awareness throughout the BSRM Ltd as well as BSRM Group of Companies. 

• Defining risk appetite 

• Identifying and managing multiple and cross-enterprise risks 

• Identifying risk management team with clearly defined roles and responsibilities 

• Formalizing risk response decisions 

• Reducing operational surprises and losses 

• Formalising a process for identifying opportunities arising out of risk situations 

• Improving deployment or more efficient use of capital and resources

ERM will help BSRM in managing risks in a proactive manner towards achieving its business objectives, performance & 
profitability targets and prevent loss of resources. BSRM’s ERM is directed to help ensure effective reporting and 
compliance with laws and regulations, avoid damage to the entity’s reputation and its consequences.

Key principles of ERM Framework 

The guiding principles of BSRM’s Risk Management Framework are as follows:

• Risk Management should be a continuous process. 

• Risk Management principles should be kept in mind during the strategy and objective setting processes as well as the  
 day-to-day activities and decision-making 

• Risks should be understood and prioritized based on the event frequency and impact to one or more objectives 

• The same metrics used to measure objectives e.g., revenue, customer satisfaction metrics, are to be preferably   
 leveraged during risk management activities 

• Risk response strategies are to be evaluated for those risks deemed to be high or medium priority 

• Key risk management information (e.g., key events, results of risk assessments, risk responses) is to be documented
 in a timely and structured manner 

• Policies, procedures and practices should be in synchronisation with risks 

• A portfolio view of risks is to be reviewed by the Board, Audit Committee, Management Team and Chief Risk Officer
 on a regular basis

ENTERPRISE RISK MANAGEMENT AND CONTROL ENVIRONMENT
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Risk Management Methodology of BSRM:
Risk

Simply stated risk is the possibility that an event will occur and adversely affect the achievement of objectives. Risks can be 
thought of as threats, uncertainty or lost opportunity.

Risk Management as a process 

The process of Risk Management deals with how the organization

• Identifies risks that affect achievement of goals & objectives 

• Measures the significance of each identified risk 

• Determines the most appropriate business response to each risk 

• Evaluates and reports on how well the chosen responses are being implemented 

Risk Management Guidelines  

The ERM guidelines provide supporting information to assist Management in the execution of the ERM processes. 

ERM process is the systematic application of management policies, procedures and practices to the activity of 
communicating, consulting and establishing the context for ERM in BSRM Group of Companies. The ERM process 
comprising of risk identification & assessment, risk treatment and risk monitoring applies across the organizational lifecycle. 

Against the given background, the key process constituents of ERM are:

BSRM’s Risk Management Framework comprises of:

RISK
TREATMENT

RISK
MONITORING

AND
REPORTING

RISK
ANALYSIS

RISK
EVALUATION

RISK
IDENTIFICATION
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Disclosure of Risk Reporting:

We are following the below process for risk reporting in BSRM Group of Companies:

Risk Register and Profile Record identified Risks and detailed 
description of risk which needs to be 
prioritized

Designated Risk Manager

Risk response and mitigation Detailed current risk response and 
details of Management actions with 
timelines

Designated Mitigation owner and Risk 
Manager

Risk Report at Business unit and 
corporate level

A report/ form of communication 
intended to inform particular 
stakeholders by providing information 
regarding the current state of key risks 
and its management. It is represented 
by a "Heat Map" where key risks are 
plotted and is supported by the 
detailed risk profiles 

Risk Managers, Chief Risk Officer and 
Risk Steering Committee 

Risk report at group level Executive Summary Report with the 
selected top risks and responses at 
group level 

Chief Risk Officer

 Documentation Description Monitored by 
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ANNEXURE-2

COST OF GOODS SOLD (COGS):

Cost of goods sold (COGS) is the expense a company incurred in order to manufacture, create, or sell a product. It includes 
the purchase price of the raw material as well as the expenses of turning it into a finished product. COGS vary directly with 
sales and production, the more items we sell or make, the more stock or components we need to buy. During the year 
2017-2018 Cost of goods sold (COGS) was Tk. 43,410 million against Tk. 33,439 million of 2016-2017. 

GROSS PROFIT MARGIN RATIO

Gross profit is the difference between sales and the cost of goods sold.

Gross Profit = Sales – Cost of Goods Sold:

The gross profit margin is one indicator of the financial health of a business. Larger gross profit margins are better for 
business – the higher the percentage, the more the business retains of each Taka of sales for other expenses and net profit. 
The gross profit for year 2017-2018 increased by BDT 321.87 million compared to the last year 2016-2017.

Gross Profit Margin % = (Gross Profit ÷ Sales) x 100

During the year 2017-18 Gross Profit Margin was 10.10% which was 11.99% in 2016-17. Gross profit has decreased 
as the company had higher price of raw materials billets.

NET PROFIT MARGIN RATIO

Net Profit is calculated by subtracting expenses including Tax and WPP & WF from the gross profit, showing what the 
business has earned (or lost) in a given period of time.

Net Profit = Gross Profit – Expenses with Tax & WPP & WF

Net profit has stood Tk. 1,800.79 Million which was Tk1,705.41 Million in 2016-17. The sharp increase in Net profit was 
due to sale of Billet of melting unit.

COST OF GOODS SOLD, GP MARGIN AND NP MARGIN
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ANNEXURE-3

ANNEXURE-4

REMUNERATION PAID TO DIRECTORS IN JULY, 2017- JUNE, 2018

Members of the Board of Directors were entitled and paid as follows: 

              Name Position Attendance Fees Remuneration Total Paid

Mr. Alihussain Akberali FCA Chairman 34,500 34,500,000 34,534,500

Mr. Aameir Alihussain Managing Director 34,500 30,000,000 30,034,500

Mr. Zohair Taherali Director 25,875 11,400,000 11,425,875

Mrs. Tehseen Zohair Taherali Director 17,250 6,600,000 6,617,250

Mr. Mono Ranjan Dey FCA Independent Director 143,750 - 143,750

                            Total Taka   255,875 82,500,000 82,755,875

July’17 to
June’18

July’16 to
June’17*

Jan’16 to
June’16 2015 2014 2013 2012

*Information of Financial Results & Financial Position of 2016-2017 shows consolidated financial data.
**As per BAS 33 Earnings per share are computed based on current year’s number of outstanding shares.

KEY OPERATING AND FINANCIAL DATA OF PRECEDING 6 YEARS 

Earnings before interest,
WPP&WF  and Tax

Net Profit after tax

Operations and Market:

Production  (Qty) MT 727,034 681,064 362,254 602,832 623,918 630,305 580,147

% of Production Growth % 6.75% (6.13%) 20.18% (3.38%) (1.01%) 8.65% 10.79%

Sales (Qty) MT 710,995 692,504 373,747 604,513 679,803 601,935 579,377

% of Sales Growth (Qty) % 2.67% (14.71%) 23.65% (11.08%) 12.94% 3.90% 11.87%

Financial Results:

Turnover TK 48,289,925,736 37,996,410,539 17,265,182,648 32,316,100,562 38,535,936,754 36,229,050,933  38,253,464,657

Gross Profit TK 4,879,167,782 4,557,295,000 3,114,694,122 4,368,653,415 2,807,324,502 3,250,148,580 1,888,439,411

Gross Profit % % 10.10% 11.99% 18.04% 13.52% 7.28% 8.97% 4.94%

 TK 3,644,344,633 3,746,016,409 2,379,860,158 3,257,931,547 1,892,833,850 2,314,398,453 1,160,385,361

 % 7.55% 9.86% 13.78% 10.08% 4.91% 6.39% 3.03%

 TK 1,800,795,558 1,705,414,660 1,313,318,100 2,081,877,163 1,086,207,806 1,693,468,511 865,331,036

 % 3.73% 4.49% 7.61% 6.44% 2.82% 4.68% 2.26%

Earnings Per Share (EPS)** TK 5.27 4.98 3.84 6.09 3.18 4.95 2.53

Financial Position:

Current Ratio (Times )   1.06 1.08 1.13 1.06 1.01 0.97 0.92

Net Asset Value TK 12,808,900,532 11,630,298,681 9,371,194,662 9,080,618,705 7,495,091,260 6,915,249,792 5,540,653,743

Net  Asset Value Per Share TK 37.48 34.03 27.42 26.57 21.93 20.23 17.02

Net operating Cash Flow Per Share ** TK 2.90 1.07 9.05 16.87 (8.76) 13.44 (2.24)

Paid -up Capital (In Crore ) TK 341.775 341.775 341.775 341.775 341.775 341.775 325.5
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a) Parent/Subsidiary/Associated companies and other related parties 

Name Relation No. of Shares Held

Bangladesh Steel Re-Rolling Mills Limited Affiliated Company 106,594,173

H. Akberali & Co. Limited Affiliated Company 76,864,620

                                                     Total   183,458,793

ANNEXURE - 5

THE PATTERN OF SHAREHOLDING AS ON 30 JUNE 2018

b) Directors /CEO/CS/CFO/Head of Internal Audit & Compliance and their spouses and minor children.

Name Relation No. of Shares Held

Mr. Alihussain Akberali FCA Chairman 34,987,995

Mr. Aameir Alihussain Managing Director 6,835,500

Mr. Zohair Taherali

(Nominated Director of Bangladesh Steel Re-Rolling Mills Limited) Director  8,932,980

Mrs. Tehseen Zohair Taherali

(Nominated Director of H. Akberali & Co. Limited) Director  6,835,500

Mr. Mono Ranjan Dey FCA Independent Director  130,410

Mrs. Sabeen Aameir Wife of Mr. Aameir Alihussain 7,245

Mrs. Bilkis Alihussain Wife of Mr. Alihussain Akberali 1,112,640

Mr. Shekhar Ranjan Kar FCA   27,279

Mr. Moklesur Rahman Akhtar FCMA  Nil

Mr. Murtaza Zoher Bengali  Nil

General Manager Finance &
Accounts and Company Secretary

Senior Manager &
Chief Financial Officer

Senior Manager Internal
Audit & Compliance

c) Shareholding status of top 5 salaried employees other than CEO, CS, CFO & HIAC 

Name Relation No. of Shares Held

M. Firoze

A.F.M Mizanur Rahman

Jasim Uddin Ahmed

Shobhon Mahbub Shahabuddin

Mohammed Reazul Kabir FCA

Adviser Marketing &
Product Development

General Manager Plant Operation

General Manager Business Projects

General Manager Corporate Affairs

Assistant General Manager
Finance & Accounts

Nil

Nil

4,270

Nil

1,865

d) Shareholders holding 10% or more voting interest in the company.

Name Relation No. of Shares Held

Mr. Alihussain Akberali FCA Chairman 34,987,995

Bangladesh Steel Re-Rolling Mills Ltd. Affiliated Company 106,594,173

H. Akberali & Co. Limited Affiliated Company 76,864,620
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www.bsrm.com

The Government has initiated the construction of these 3 bridges to
maximize the recently built 4-lane road and manage the pressure of increasing traffic. 

BSRM is gratified to the Government and other construction partners for using
BSRM ULTIMA (Grade 60 Steel) exclusively for the project.

We, wholeheartedly, congratulate
our Honorable Prime Minister Sheikh Hasina

for her bold steps and felicitous initiative.

• The Government of the People’s Republic 
of Bangladesh • The Ministry of Communication

 • The Ministry of Road Transport and Bridges 
• ACE • DevCon • BCL

• Obayashi Corporation of Japan • Shimizu Corporation
• JFE Engineering Corporation • IHI Infrastructure Systems
Co. Ltd. • Japan Bridge & Structure Institute • Nippon Engineering 
Consultants Co. Ltd. • SMEC • Oriental Consultants Co. Ltd.
• Japan International Cooperation Agency (JICA) and
• The Government of Japan  

BUILDING KANCHPUR-MEGHNA-GUMTI BRIDGES
WITH ULTIMATE SAFETY

We are thankful to 



NORTH SOUTH
UNIVERSITY 
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CORPORATE SOCIAL RESPONSIBILITIES

2017-2018 –BSRM CSR PHILANTHROPIC INITIATIVES ARE

Education

BSRM Burhani School in Chattogram provides free 
schooling to over 570 kids of slump areas.

BSRM HR department has started a training 
institute in the premise of Burhani School in 2018.

BSRM supports educational programs in 
partnership with British Council, Bangladesh 
Military Academy and other private partners.

To integrate social responsibility into BSRM core businesses the company has 
invested in quality benevolent social projects. We envision CSR strategy that 
demonstrates BSRM intent for Caring, Supporting, and Returning to society where 
we anchored our business decades ago – this is how we define CSR.

BSRM GROUP CSR VISION

BSRM commits resources to the extent that it can reasonably afford, not in one-off 
philanthropic project, rather in a set of strategically planned efforts consistent with 
BSRM's own corporate strengths and complementary to programs offered by the 
Government, to sustain and improve a healthy and prosperous environment, and 
improve the quality of life of the people living in poverty.

BSRM GROUP CSR PRINCIPLES

Keeping BSRM Group CSR vision and principles in mind, BSRM strives to fulfill all 
legal and ethical issues of doing business. Corporate Social Responsibility (CSR) is 
a set of values that guide BSRM business process ranging from procuring materials 
from genuine suppliers to serving social causes.  As a responsible business house, 
BSRM takes care of the interest of all stakeholders: government, investors, 
employees, environment, consumers and community –BSRM philanthropic 
initiatives are one of them.  Most of the ‘interventions’ are long term in nature. It 
started small, scaled up or replicated itself whenever feasible. The Focus areas are: 
Education, Health, Water, Livelihood programmes for the physically challenged & 
marginalized people and Conservation of Nature.

BSRM GROUP CSR PLAN
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BSRM supports a number of projects in Health care. From BSRM Foundation Medical & Diagnostic Center at Mirsherai, the 
group has been serving over 2,500 patients a year offering OPD (Out Patient Department) services at fair price.

Health Care

Autistic children of PFDA-Vocational 
Training Centre were very happy and 
excited to receive a vehicle from BSRM. 
This has reduced their pain to go to the 
learning centre and prepare to face 
challenges of life. 

BSRM plans to support a few kids of PFDA, 
help get training and provide assets so that 
they can make their livelihood with the help 
of their parents.

With advanced and modern treatments, autism can 
improve significantly with proper education and 
training, early diagnosis and early intervention give 
promising results and the impact on an autistic child 
and their family members is enormous.  

BSRM supports Autism Welfare Foundation (AWF) 
by sponsoring education and assets transfer. These 
kids have special quality which are identified, helped 
and turn into skills at AWF. They received snacks 
making equipment from BSRM, abled to overcome 
some of the pains and could live a normal and 
meaningful life.

BSRM has transformed lives of 55 kids in Sylhet, additional 85 kids will received this support this year

Under Zero Club-Foot programmes, in partnership with Lions Mokhlesur 
Rahman Foundation (LMRP), 137 kids have been operated. This boy in 
Chattogram would have never seen the day light by walking on his own 
feet – now he runs all over the house by himself

BSRM has transformed Lives of many 
kids born with physical deformity. She is 
“Nirob” born with cleft lip and palate 
abnormality, BSRM partnership with 
Smile Train International gave her a 
whole new life, joy for the family. 



Lutfa-Panchgachi union, Kurigram: Lutfa has a post fracture complication in right lower extremity,
she recovered through surgery using risk fund amount

Livelihood Programmes

Prevent women trafficking in Jashore Border Areas

BSRM has partnered with Handicap International Bangladesh 
(HI) in 2016, in the 1st phase supported 1,200 Household (HH) 
providing for 5,044 family members in Kurigram and Sitakunda.  
In the 2nd phase additional 4,237 targeted beneficiary 
households including the people with disabilities (total 19,066 
individuals) expecting to graduate from poverty and live a 
dignified life, standing on their own feet.

Partnered with Voluntary Service Overseas Bangladesh (VSOB), 
created and developed 358 crab farmers over the past 4 years, 
giving training and assets in Khulna Mongla area where salt 
water does not allow to do any other crops.

BSRM supports a few more programmes in partnership with 
NGOs serving over 2,000 households.

SWAPNO (Strengthening Women’s Ability for Productive New 
Opportunities) is a public works based graduation model project 
targeting distressed and vulnerable rural women.  Implementing 
agency is Local Government Division of MoLGRD&C.  
Development partners are: SDG-F, UNDP, ILO & BSRM - 
supporting primary 65,000 ultra poor women in Kurigram, 
Shatkhira.

Women building the Dam on Teesta River to protect houses/crops 
from flood in Kurigram.  All these women are destitute, either 
widow or divorcees or without identity flood victims.

BSRM Foundation Training Center in Jashore is run by 
BSRM CSR desk with the help of ADORE, NGO based in 
Khulna.  BSRM Head Office HR department supports this 
programme by placing orders for safety dress of BSRM 
manufacturing/service units, which helps some of the 200 
women earn livelihood and are not lured by the traffickers. 
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KARNAPHULI
TUNNEL



SUSTAINABLE GROWTH 

To keep our human resources safe and sound and the environment clean, we have taken number of measures. We always give 
priority to keep the working environment safe, secure and ensure the green surroundings for all of our employees as well as for 
our country. 

Green Environment….

In BSRM Steels Limited we are using world class Water Treatment Plant (WTP) for recycling the water to keep the environment 
free from pollution. 

The Company has also commissioned Air Pollution Control (APC) system in melting factory to keep the air free from Pollution. 
In the same way, we are going to implement a rain water harvesting project for our new billet casting plant at Mirsarai. It will 
have positive impact on the environment.  

As recognition of your effort to keep the environment clean and greener, we were awarded the “Divisional Environmental Award” 
by Poribesh Odhidaptar.

Human Resources Function….

Our people, our asset. 

Success isn’t possible without a great team. At BSRM Group of Companies, nurturing and supporting human talent is of utmost 
priority to us. We believe sustainable growth is only possible if we foster teamwork, develop talent, enhance leadership 
capability, and maximize the potential of our human capital.

We focus on our valued people to optimize their creativity and performance by ensuring a safe and congenial working 
environment, cohesive corporate culture, appropriate training, reward and recognition, and various employee benefits schemes. 
Hiring the right person for the right job is the first step in our efforts to maintain a strong, capable, and independent workforce. 

Being an Employer of choice, we aspire to align our people with our Vision and Values and make them a key factor for 
success in business transformation and change process. We are committed to achieve excellence in every step of our operation 
through different functions, projects, and initiatives. We work strategically with all stakeholders to provide leadership and 
guidance in the development, implementation, and equitable administration of policies and procedures, thus fostering a positive 
working environment. 

Talent Acquisition is a stringent process of recruitment, selection, and strategy to attract qualified potential candidates who 
are committed to achieve the organizational goals. A well-designed competency based questionnaire is used to conduct 
Interviews and we make maximum effort to ensure a bias free, independent, and fair hiring process. 

In order to nurture talents, we, at BSRM, believe that institutionalizing a learning culture positively helps safety, sustainability, 
quality, and productivity of the organization. Our Training and Development activities are systematic, organized, and ensure 
that individual training needs are well defined, understood, and catered to. Frequent trainings, local and abroad, are provided 
to ensure adequate developmental opportunities to all our people.

SUSTAINABLE GROWTH - Green Environment, Human Resource and
Information Technology Development
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The safety of our people is of paramount importance, and our Health, Safety, and Environment (HSE) policies are created and 
implemented to maintain a safe working environment for every stakeholder. We are committed to establish a culture of HSE 
excellence in our organization.

A well-designed Succession Planning policy is used to assess, develop, and retain a talent pool in order to ensure a 
continuity of leadership for all critical/significant positions. A robust succession planning process helps skilled talent to gain 
experience and competencies so that they can move upward into vacant positions.

Our people deserve the best of us, and hence we focus on our Benefit Policy to ensure that our talent receives benefits and 
allowances such as Festival Bonuses, Provident Fund, Gratuity, Salary Advance, Interest free Company Loan for Car Scheme, 
Children Education Scheme, Employee Education Scheme, Employee Children Education Achievement Award for distinct 
academic results, Domiciliary Scheme, Executive Health Check-up Scheme, Hospitalization Scheme, Maternity Benefits 
Scheme, Wedding Gifts, WPPF, Pilgrimage Leave, etc.

Rewards and Recognitions are given to recognize employees for their excellence in service, loyalty, ideas, dedication to the 
vision and values of the group, and their contribution to change management. Our achievements are communicated through 
"Xtreme Talk", our corporate newsletter, so that we can all rejoice in the success of our people. 

We pride on being an Equal Opportunity Employer and our Code of Conduct provides clear guidelines that allow us to build 
a working environment that is productive, enjoyable, safe, and free from harassment and discrimination. People who work for 
us belong to our family and are an integral contributing factor in the determination of our policies and procedures.  

We work together, and we achieve together. 

Information Technology….

BSRM Group was founded more than 60 years before and continuing its rapid growth more so in the past decade. In such 
complex rapid growing scenario IT based business friendly solution is the only way to handle all the data.

BSRM IT through Management foresight managed to keep up with this fast & complex growth as an organized entity and began 
to systematically address the challenges. Today IT as a strategic partner in business enablement plans, controls, and manages 
all IT based business issues in a very constructive, productive & controlled manner with periodic reporting & monitoring. 

BSRM IT is managing the total network of BSRM Group including server management, managing and upgrading Oracle eBS, 
developing in-house software integrating with Oracle eBS and providing several levels of supports to end user.

Last year BSRM IT has focused on ERP up-gradation by modifying and creating various Customization, personalization, reports 
etc. Last year BSRM IT also provided almost in-house maintenance of ERP, took several initiatives to expand technology, 
enabled services for the external and internal customers, sales promoter and provide business solution to internal department. 
The key objective behind these initiatives was to make the information more available, fast & easily accessible to the 
stakeholders. 

Business Intelligence (BI) Analytics Tool for BSRM Group went live in May 2018. BI will help senior management and Board 
members to make informed decision by giving visibility from one central place on an aggregate level for analysis and to support 
the Corporate Goals of sustainability.

BSRM IT also planned to increase employee efficiency by developing various Android Apps and Software System.
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REGULATORY COMPLIANCE REPORT

Corporate Governance Report  
We take pride in doing the right things the right way – and are committed to the highest standards and practices of corporate governance, 
professionalism as well as business integrity, accountability, transparency and ethics in our quest and commitment at all levels to the continuous 
enhancement of stakeholders value as evident that we have awarded several times by ICSB for the best practices of corporate governance in our 
organization. Good Governance is the cornerstone of sustainability and creation of long term value – both inherently underlying the structures and 
work processes of BSRM Steels Limited in its history of being a pioneer in the industries, we operate in and in turn one of the best steel industry in 
Bangladesh. Corporate Government refers to the structures and processes for the direction and control of companies.  Sound corporate governance 
is a fundamental part of the culture of the company and ensures longterm success. Corporate governance concerns the relationships among the 
management, Board of Directors, controlling shareholders, minority shareholders and other stakeholders. Good corporate governance contributes to 
sustainable economic development by enhancing the performance of companies. The Board of Directors of BSRM Steels Limited is firmly committed 
to upholding principles of sound corporate governance. The main objective of corporate governance is creation of lasting value for stakeholders. 
Transparency in business transaction and disclosure of information to regulatory bodies as part of its legal obligations constitute sound corporate 
governance. Good corporate governance also means conformity to sound ethical principles and a code of conduct in business dealings. 

Board of Directors 
Board of Directors is the representative and trustee of the shareholders of the company. The Board of directors of BSRM Steels Limited comprises 
of five members including Chairman, Managing Director and the board also has one independent director in compliance with the corporate 
Governance Guidelines of BSEC. The Directors possess a wide range of experience, expertise and specialized skills to assist in decision-making and 
leading the Company for the benefit of its shareholders. Board of Directors is performing the responsibilities, among others, setting the company’s 
strategic objectives, providing leadership, supervision and safeguarding shareholders’ interest.

Selection and appointment of new Directors 
Directors should ensure that the Company is properly managed to protect and enhance shareholder value and to meet the Company’s 
obligations to shareholders, to the industry and to the law. In carrying out this duty, the Board should always be mindful of the need for 
establishing a Board that enhances the efficient and effective running of the Company. In relation to the selection and appointment of new 
Directors (if any), the existing Board of Directors has the following duties and responsibilities:

• Regularly review the size and composition of the Board and the mix of expertise, skills, experience and perspectives that may be desirable 
to permit the Board to execute its functions.

• Identify any competencies not adequately represented and agree to the process necessary to be assured that a candidate nominated by 
the board members/ shareholders with those competencies is selected.

• Ensure that the Board maintains at least 5 Directors, with an independent Directorand have a reputable standing in the industry

The Directors are appointed by the shareholders in the Annual General Meeting (AGM). Casual vacancies, if any, are filled by the Board in 
accordance with the stipulations of the Companies Act, 1994 and the Articles of the Company.

Retirement and re-election of Directors
As per the Articles of Association of the Company, one-third of theDirectors are required to retire from the Board every year, comprising 
thosewho have been in the office the longest since their last election. A retiringDirector shall be eligible for re-election.

Qualification of Board members 
The Board of Directors of BSRM Steels Limited consists of members who possess a wide variety of knowledge and experience in the arena 
of corporate the world. This ensures that together, they formulate the right policy for the development of the business. Two of the Directors 
in the Board are Chartered Accountants with prominent experience across key positions of finance and accounts, and who normally provides 
guidance in matters applicable to accounting and auditing-related issues to ensure compliance and reliable financial reporting. Respective 
qualification of Directors is appended in Directors’ profile on page no 31 of this annual report.

The Role of the Board
The Board is responsible for the overall governance conduct and implementation of sound business strategies within the Company and has the 
powers and duties afforded within the milieu of relevant laws / regulations of the country, regulatory authorities, and professional institutes. In 
addition, the Board of Directors, both individually and collectively, strive to comply with best practices on environment, health, safety and ethical 
standards whilst ensuring that the interest of all stakeholder groups are considered when taking decision. 
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Audit Committee 
BSRM Steels Limited has an Audit Committee as a sub-committee of the Board of Directors. This committee is assisting the Board of Directors 
in ensuring that the financial statements reflect true and fair view of the state of affairs of the company and in ensuring a good monitoring 
system within the business. This committee is responsible to the Board of Directors and its duties and responsibilities are clearly set forth in 
writing. Audit Committee is reconstituted as per the guidelines of BSEC. 

Audit Committee holds regular meetings on the following major issues:  
• to review the financial statements (consolidated and separate) and reporting process and monitor the choice of accounting policies and principles; 

• to review the business risk management; 

• to review the internal audit assessment;    

• to ensure the good corporate practices. 

A separate report of the audit committee is included in the annual report.

Nomination and Remuneration Committee (NRC) 
BSRM Steels Limited has formed a Nomination and Remuneration Committee (NRC) as a sub-committee of the Board of Directors. This 
committee will assist the Board of Directors in formulation of the nomination criteria or policy to determine qualifications, experiences, 
remuneration and independence of directors and top level of executives.  The NRC has three members including one Independent Director.

A separate report of the NRC committee is included in the annual report.

Chairman of the Board and Managing Director  
In BSRM Steels Limited, Chairman and Managing Director are two separate individuals selected from the Board of Directors. Both are 
performing defined responsibilities and focusing on the strategic value addition of the company. Managing director is performing the role of 
Chief Executive.

Directors’ report to Shareholders 
Board of Directors report on the performance, annual achievements and status of the company’s activities to the shareholders. They are also 
conveying the future plan and outlook of the industry and company in their report.

Chief Financial Officer, Company Secretary and Head of Internal Audit & Compliance
Company has appointed qualified Professional Accountants designated as Chief Financial Officer, Company Secretary and HIAC. The CFO & 
Company Secretary regularly advise and assist the Board on financial strategy and compliance issues of the regulatory bodies. Chief Financial 
Officer, Company Secretary and HIAC attend Board Meetings as per Corporate Governance notification of the BSEC.  Company’s internal audit 
department is headed by a Head of Internal Audit & Compliance having professional expertise and long experiences in the field of internal 
audit. Board of Directors clearly defined respective roles, responsibilities and duties of the CFO, Company Secretary and Head of Internal 
Audit& Compliance.

Internal Audit and Control  
BSRM Steels Limited established an Internal Audit Department consisting of professional and knowledgeable employees. Internal Audit 
Department directly reports to the Board of Directors.Internal Audit department regularly conducts their audit based on a yearly Internal Audit 
Plan and checks, verifies and reviews the compliance of Internal Control Procedure and other regulatory requirements.  

External Auditors
External Auditors of BSRM Steels Limited is appointed in every Annual General Meeting (AGM) by the Shareholders of the company as per 
Company Act 1994. Company also conforms to the requirement of Bangladesh Securities and Exchange Commission in appointing external 
auditors. External Auditors are not engaged to perform any of the tasks other than external /statutory audit. 

Key Management Committee
There are other sub-committees to the Board of Directors to assist the Board of Directors in making and formulating company’s strategic objectives 
and policies namely Management Committee. The committee members sit regularly for discussing and reviewing the activities of the company.

Certification on the Compliance of Corporate Governance Code of BSEC
A certificate regarding compliance of conditions of Corporate Governance Code of the Bangladesh Securities and Exchange Commission 
issued by M/s M.A. Mallick & Co., Chartered Accountants is included in Anexure-B the annual report.   
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Mandate and Role
The purpose, authority, composition, duties and responsibilities of the Audit Committee are defined in its Charter. The 
Committee has been mandated to:

• Review the annual, half-yearly and quarterly financial statements and other financial results, and upon its satisfaction of 
the review, recommended the same to the Board. The Audit committee also ensures the appropriateness of accounting 
policies and their adherence to statutory and regulatory compliance and applicable accounting standards.

• Monitor the financial reporting systems and choice of accounting policies and principles in place to ensure the integrity 
and the soundness of the information provided to the Board of Directors, Regulatory Authorities, Management and other 
Stakeholders. 

• Identify, analyze and monitor the risks faced by the Company and examine the adequacy, efficiency and effectiveness of 
internal controls and procedures in place to avoid, mitigate or transfer such risks.

• Monitor all internal audit and inspection programs, review and approve the internal audit and compliance plan and 
follow-up on their findings and recommendations.

• The Committee oversee the hiring and performance of external auditors including approval of their remuneration, 
assessing their independence and re-appointment and removal of external auditors.

REPORT OF THE AUDIT COMMITTEE

Composition of the Committee
The Audit Committee is a sub-committee of the Board. The Committee currently 
consists of one Independent Director and two directors of the Company. The 
Chairman of the Committee is an Independent Director. The Company Secretary 
acts as the Secretary of the Committee. The quorum of the meeting shall not be 
filled until and unless the Independent Directors attends the meeting. All the 
members of the Audit Committee are financially literate as defined by the 
revised corporate governance guidelines and able to interpret financial 
statements. The Managing Director, Head of Accounts & Finance, Chief 
Financial Officer, Head of Internal Audit and Compliance attended the meeting 
as invitees.

Number of Committee Meeting
The Committee formally met four times during the period covering from July 
2017 to June 2018 under review.

Terms of Reference
The terms of reference of the audit committee have been determined by the 
Board as per BSEC notification. The Committee is responsible to the Board of 
Directors to provide independent observation of Company’s financial reporting. 
The Committee assists the Board of Directors for implementing appropriate 
internal controls and functions relating to internal audit as well as ensures 
compliance with the requirements of Corporate Governance Guidelines 
promulgated by the BSEC.

AUDIT COMMITTEE MEMBERS

Chairman:
Mr. Mono Ranjan Dey FCA

Members:
Mr. Alihussain Akberali FCA
Mr. Zohair Taherali

Secretary to Committee:
Mr. Shekhar Ranjan Kar FCA



PAGE
98

ANNUAL REPORT 2017-18 REPORT OF THE AUDIT COMMITTEE

• Hold meeting with the external or statutory auditors for review of the annual financial statements before submission to the 
board for approval.

• Review statement of significant related party transactions submitted by the management.

• Review the adequacy of Internal Audit functions and Management letter relating to Internal Control weakness issued by 
statutory auditors. 

• Audit Committee review the Internal Auditor’s Reports and observations.

Re-appointment of Auditors

• The Chairman informed the meeting that retiring external Auditors of the Company M/s A. Qasem& Co., Chartered 
Accountants (A Member Firm of Ernst & Young Global), Faruk Mahal (3rd Floor), Plot#93, Agrabad C/A, Chittagong has 
expressed their willingness to be re-appointed as per directive of Bangladesh Securities & Exchange Commission 
(BSEC).On discussion, The Audit Committee has   recommended the Board to re-appoint of M/s A. Qasem & Co., 
Chartered Accountants (A Member Firm of Ernst & Young Global), Faruk Mahal (3rd Floor), Plot#93, Agrabad C/A, 
Chittagong  as Statutory Auditors of BSRM Steels Limited for the year 2018-2019 and fixation of Audit Fees subject to 
approval of the shareholders in the next Annual General Meeting.

Reporting of the Committee
The Audit Committee reports directly to the Board of Directors. On discharging its responsibilities, the audit committee ensure 
the followings:

• Financial statements have been prepared and presented in compliance with all laws, regulations & standards as 
applicable.

• Adequate internal checks and balances supported by proper MIS are in place for detections of errors, frauds and other 
deficiencies to provide reasonable safeguard and the financial position of the company is adequately managed.

On behalf of the Audit Committee 

Mono Ranjan Dey FCA
Chairman of the Audit Committee and Independent Director 

September 25, 2018

 



REPORT OF THE NOMINATION AND REMUNERATION COMMITTEE (NRC)

This Nomination and Remuneration Policy is being formulated in compliance with Notification No. BSEC/CMRR D/2006-158 
/207/Admin/80, Date: June 03, 2018 on Corporate Governance Code of Bangladesh Securities & Exchange Commission 
(BSEC). This policy on nomination and remuneration of Directors and top level executives of the company has been formulated 
by the Nomination and Remuneration Committee (NRC) and has been approved by the Board of Directors. This is a sub-com-
mittee of the Board. 

The Nomination and Remuneration Committee (NRC) of BSRM Steels Limited is comprised of the following members:

Terms of Reference:

The terms of reference of the Nomination and Remuneration Committee(NRC) have been determined by the Board as per 
BSEC notification. The NRC assist the Board in formulation of the nomination criteria or policy for determining qualifications, 
positive attributes, experiences and independence of directors and top level executive as well as a policy for formal process of 
considering remuneration of directors, top level executive.

Role of the NRC:

• NRC Shall be independent and responsible or accountable to the Board and to the shareholders;

• To oversee, among others, the following matters and make report with recommendation to the Board:

(i)  formulating the criteria for determining qualifications, positive attributes and independence of a director and recommend 
a policy to the Board, relating to the remuneration of the directors, top level executive, considering the following:

 (a) the level and composition of remuneration is reasonable and sufficient to attract, retain and motivate suitable directors 
to run the company successfully;

 (b) the relationship of remuneration to performance is clear and meets appropriate performance benchmarks; and

 (c) remuneration to directors, top level executive involves a balance between fixed and incentive pay reflecting short and 
long-term performance objectives appropriate to the working of the company and its goals;

(ii)  devising a policy on Board’s diversity taking into consideration age, gender, experience, ethnicity, educational background.

(iii) identifying persons who are qualified to become directors and who may be appointed in top level executive position in 
accordance with the criteria laid down, and recommend their appointment and removal to the Board;

(iv)  formulating the criteria for evaluation of performance of independent director(s) and the Board;

(v)  identifying the company’s needs for employees at different levels and determine their selection, transfer or replacement 
and promotion criteria; and

(vi)  developing, recommending and reviewing annually the company’s human resources and training policies;

 Name Position

 Mr. Mono Ranjan Dey FCA Chairman

 Mr. Aameir Alihussain Member

 Mr. Zohair Taherali Member

 Mr. Shekhar Ranjan Kar FCA Secretary
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Meeting of NRC:

The Committee formally met for the first time in June, 2018 after constitution of the NRC. The NRC of BSRM Steels Limited 
ensured/ observed the following activities:

1. Set up a organization Structure where reporting line is clearly defined for the directors and top management team along 
with standard manpower planning exercise for each and every position for identifying the total requirement. 

2. Set up a standard pay structure for each job level based on education, experience, and competency.

3. A target based on-line Performance Management System to evaluate performance of employees. This KPI based PMS 
leads to Yearly Increment, Promotion of individual. 

4. Employee Benefit Policy to attract the job seekers and retain internal talents. Succession planning of the company to have 
our future leaders ready according to the, requirements. Ensuring extensive training and development plan for the 
individual or group of people.

5. A transparent recruitment and selection policy where competent candidates get hired.

6. Practicing a clear career path system for employees which reflect in Organization Structure.

Objective and Policy of the NRC:

Objective:

The objective of the policy is to ensure that

• the level and composition of remuneration is reasonable and sufficient to attract, retain and motivate directors/top 
management team required to run the company successfully;

• relationship of remuneration to performance is clear and meets appropriate performance benchmarks; and

• remuneration to directors, top level executives reflecting short and long-term performance objectives appropriate to the 
working of the company and its goals.

Appointment and Removal of Director, Top Level Executives and Senior Management

a)  The Committee shall identify and ascertain the integrity, qualification, expertise and experience of the person for 
appointment as Director, top level executives or at Senior Management level and recommend his / her appointment, as 
per Company’s Policy.

b)  A person should possess adequate qualification, expertise and experience for the position he /she is considered for 
appointment. The Committee has authority to decide whether qualification, expertise and experience possessed by a 
person is sufficient / satisfactory for the position.

Term / Tenure of Independent Director

All companies shall have effective representation of independent directors on their Boards. At least one-fifth (1/5) of the total 
number of directors in the company’s Board shall be independent directors. Qualifications, experience and position of 
Independent Director shall be as per notification on Corporate Governance Code of Bangladesh Securities & Exchange 
Commission.

 The independent director(s) shall be appointed by the Board and approved by the shareholders in the Annual General Meeting 
(AGM). The post of independent director(s) cannot remain vacant for more than 90 (ninety) days and the tenure of office of an 
independent director shall be for a period of 3 (three) years, which may be extended for 1 (one) tenure only. Provided that a 

former independent director may be considered for reappointment for another tenure after a time gap of one tenure, i.e., three 
years from his or her completion of consecutive two tenures [i.e. six years]:

Provided further that the independent director shall not be subject to retirement byrotation as per the Companies Act, 1994.

Evaluation

The Committee shall carry out evaluation of performance of Director and top level executives yearly or at such intervals as 
may be considered necessary.

Removal

The MD or CEO, CS, CFO and HIAC shall not be removed from their position without approval of the Board as well as 
immediate dissemination to the Commission and stock exchange(s).

Retirement

The Director or top level executives shall retire as per policy of the Company. The Board will have the discretion to retain the 
Director or any top level executive even after attaining the retirement age, for the benefit of the Company.

Policy for Remuneration to Directors/ Top Level Executives:

a)  The Remuneration to be paid to Managing Director / Other directors as approved by the NRC committee.

b)  The Nomination and Remuneration Committee shall make such recommendations to theBoard of Directors, as it may 
consider appropriate with regard to remuneration to Managing Director and other Directors.

c)  The Non-Executive / Independent Director may receive meeting fees and such otherremuneration as recommended by the 
Nomination and Remuneration Committee and approved by the Board of Directors.

d)  The remuneration to top level executives shall be fixed considering their performances and in accordance with the 
Company’s Policy. 

Implementation

• The Committee may issue guidelines, procedures, formats, reporting mechanism and manuals in supplement and for 
better implementation of this policy as considered appropriate.

Nomination and Remuneration Committee (NRC) expressed their sincere thanks to the members of the Board of Directors, 
management of the Company for their outstanding support and Co-operation. 

Mono Ranjan Dey, FCA
Chairman of Nomination and Remuneration Committee & Independent Director

Dated: 25th September, 2018
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SHAREHOLDERS’ INFORMATION 

ANNUAL GENERAL MEETING (AGM) 

No. of AGM : 16th AGM 
Date : December 03, 2018
Venue : Shoronika Community Centre, 13 Love Lane, Chattogram.
Time : 9:30 AM  

FINANCIAL CALENDAR 

Financial Period: July 01, 2017 to June 30, 2018.
During the periods mentioned, the operational results of the company were announced on: 

PAGE
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Oct'17 to
Dec'17

29th Jan 2018

PAGE
13

PAGE
13

Annual
25th Sep 2018

Jan'18 to
Mar'18

25th April 2018

July'17 to
Sep'17

7th Nov 2017

2017-2018
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RECORD DATE 

The record date is 21st October, 2018.

BSRM STEELS SHARE PERFORMANCE ON STOCK EXCHANGES

LISTING 

The company’s shares are listed at the Stock Exchanges at Dhaka and Chittagong of Bangladesh. 

FACE VALUE PER SHARE: Tk. 10/= 

CLOSING PRICE OF PER SHARE

Closing Price of per share of your company as at 30th June 2018 was Taka 70.10

Movement of share price on Dhaka Stock Exchange Ltd. (DSE) for last One year

Nov 17 Dec 17 Jan 18 Feb 18 Mar 18 Apr 18 May 18 Jun 18 Jul 18 Aug 18 Sep 18
68

70

72

74

76

78

80

82

84

86

Closing Price Graph of BSRM STEELS Ltd. 



DIVIDEND 
 Year Rate of Dividend Form of Dividend
2017-18 10% and 10% Stock & Cash respectively (Recommended)

2016-17 15% Cash (Final)

2016-17 20% Cash (Interim)

2015 30% Cash

2014 15% Cash

2013 15% Cash

2012 10% and 5% Cash and Stock respectively

2011 15% Cash

2010 20 % Stock (Bonus)

2009 15% Stock (Bonus)

EPS 
 Year Taka
2017-18 5.27

2016-17 8.66 (18 Months)

2015  6.09

2014  3.18

2013  4.95

2012  2.53

2011  2.46

2010  2.82

2009  1.68

MARKET CAPITALIZATION
 Year Taka in million
2017-18 23,958

2016-17 31,067 (18 months)

2015  30,247

2014  29,974

2013  23,480

2012  22,101

2011  38,572

2010  57,200

2009  14,670

INVESTOR CORRESPONDENCE 
Mail to: BSRM Steels Limited, Ali Mansion, 1207/1099, Sadarghat Road, Chattogram, Bangladesh,
Voice: +880 31 2854901-10, E-mail:mail@bsrm.com, Fax: +880 31 610101 Web: www.bsrm.com
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 Mr. Alihussain Akberali FCA, Chairman receiving 
The Award for “1st Highest Tax Payer” in engineering category

Mr. Alihussain Akberali FCA, Chairman of the Company along
with Company Secretary  and other Directors addressed number 

of issues to the shareholders at 15th AGM

Mr Aameir Alihussain, Managing Director
Nominated Commercially Important Person (CIP) in Large

Industry (Manufacturing) Category for the year 2016. 



Mr. Tapan Sengupta, Deputy Managing Director
reciving the National Export Award 2015-2016

BSRM awarded for being the best electricity consumer of 2015 under industrial category in
Power & Energy week 2015. President Mr. M Abdul Hamid inaugurated the ceremony as chief guest

and handed over the esteemed  award to Managing Director Mr. Aamier Alihussain

Mohammad Imtiaz Uddin Chowdhury, Assistant General 
Manager Sales & Marketing Reciving the “Excellence in 
Logistics Management Award 2018 (Special Mention)”

Mohammad Imtiaz Uddin Chowdhury, Assistant General 
Manager Sales & Marketing Reciving the “Bangladesh 
Supply Chain Management Excellence Award 2018”
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“16th ICAB National Award for Best Presented Annual Report 2015” 

National Export Award, 2013-2014 BSRM achieved
the “National Export Trophy Silver, 2013-2014”.

Honorable Prime Minster Sheik Hasina inaugurated
the ceremony as chief guest and handed over the

esteemed award to Finance Director Mr. Zohair Taherali.

Top Taxpayer Award, Tax Card received by
Mr. Zohair Taherali Director & Mr. Shekhar Ranjan Kar FCA,

Group CFO & Company Secretary for highest Income
Tax in the year of 2015-16 under Engineering Category.

Kazi Anwar Ahmed, General Manager Corporate Affairs
& Dhaka Corporate Office, Reciving the award of “Best Brand 

of Bangladesh in Steel Category in -2017”
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GLOSSARY OF TERMS

Terms Brief description

The Company / Parent BSRM Steels Limited

Associate BSRM Steel Mills Limited

Revenue Turnover or Sales

Profit Income

Profit attributable to
the shareholders’ Net profit after tax

Basic EPS Basic Earnings per Share (Profit attributable to the Ordinary shareholders
 divided by weighted average number of Ordinary shares)

Diluted EPS Diluted Earnings or Income per Share

Deferred Tax Difference between the carrying value of property, plant & equipment as
 per financial statements and tax written down value and financial position
 liability method for gratuity obligation.

Equity Shareholders’ Fund or Owners’ Fund

Net Current Assets Current Assets less Current Liabilities

Capital Employed Non-current Assets plus Net Current Assets

Revaluation Reserve Reserve created from assets re-valuation

EBITDA Earnings before Interest, Tax & Depreciation Allowance

Return on Shareholders’ Equity Net Profit after Tax divided by Shareholders’ Equity

Return on Capital Employed Net Profit after Tax divided by Capital Employed

Current Ratio Current Assets divided by Current Liabilities

Quick / Acid Test Ratio Current Assets less Inventories divided by Current Liabilities

Inventory Turnover Ratio Revenue divided by Inventories

Total Assets Turnover Ratio Revenue divided by Total Assets

P/E Ratio Market value per share as at reporting date divided by EPS

Price/Equity Ratio Market price divided by face value per share

Dividend Payout Ratio Yearly dividend per share divided by EPS

Dividend Covered Ratio Net Profit after Tax divided by declared Dividend

Debt-equity Ratio Current plus long term liabilities divided by shareholders’ equity

Interest Coverage Ratio EBIT divided by Interest expenses

Market Capitalization Market price per share multiple by Ordinary number of Shares
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Note: The Proxy Form, dully filled in and stamped, must be deposited at the Registered Office of the Company, Ali Mansion, 

1207/1099 Sadarghat Road, Chittagong not later than 48 hours before the time fixed for the holding of the meeting.

I/We------------------------------------------------------------------------------------------------------------------ (Name) 

of ------------------------------------------------------------------------------------------------------------------ (Address)

a Shareholder of BSRM Steels Limited (“the company”) hereby appoint,

Mr. /Ms. --------------------------------------------------------------------------------------------------------------------- 

(Name)  

of ------------------------------------------------------------------------------------------------------------------ (Address)

as my /our proxy , to attend on my/our behalf at the 16th Annual General Meeting (AGM) of the Company to be held on  

December 3, 2018 and at any adjournment thereof or any poll that may be taken in consequence thereof and to vote on 

my/our behalf as he/she thinks appropriate on all resolutions.  

Dated this------------------------------------------------------------- day of -----------------------------------------2018.

BSRM Steels Limited
Registered office: Ali Mansion, 1207/1099 Sadarghat Road, Chittagong.

PROXY FORM

-----------------------------------
Signature of the Shareholder
Folio /BO ID No:

Dated ----------------------------

-----------------------------------
Signature of the witness 

-----------------------------------
Signature of the Proxy 
Folio /BO ID No:

Dated ----------------------------

Signature Verified 

 ------------------------------------
Authorized Signature
BSRM Steels Limited

I hereby record my presence at the 16th Annual General Meeting of BSRM Steels Limited on December 3, 2018.

BSRM Steels Limited
Registered office: Ali Mansion, 1207/1099 Sadarghat Road, Chittagong.

ATTENDANCE SLIP

Signature Verified 

 ------------------------------------
Authorized Signature
BSRM Steels Limited

Name -------------------------------------------------------------------------------------------------------------------------

BO ID

-----------------------------------
Signature

Note: Please complete this Attendance Slip and deposit at the registration counter on the day of the meeting.
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